Wellfleet Selectboard

Note: Start Time of 7pm
The Wellfleet Selectboard will hold a public meeting on Tuesday, June 20, 2023, at 7:00 p.m.
The Chapter 2 of the Acts of 2023, this meeting will be conducted in person and as a courtesy via
remote means, per 940 MCR 29.10 and the Town's Remote Participation Policy. While an option
for remote attendance and/or participation is provided as a courtesy to the public, the
meeting/hearing may not be suspended or terminated if technological problems interrupt the
virtual broadcast unless otherwise required by law.
Joining the Meeting:
In-person at the Wellfleet ACC, 715 Old King's Highway, Wellfleet, MA, 02667

Join the meeting hosted in Zoom by using the following link:
https://us02web.zoom.us/j/85689604806?pwd=blpl VFFBZzViQ0xNWkZKMm9iMVdrdz09

By Phone: phone to +1 929 205 6099 and enter Meeting ID: 856 8960 4806 | Passcode:
611877 Landline callers can participate by dialing *9 to raise their hand.

To Participate during public comment:
» Zoom: Raise hand to be called on to speak.
* Phone: dial *9 to raise your hand.

It is at the Chair's discretion to call on members of the public. All speakers must be recognized to
speak. If attending a meeting in person, please find the closest available microphone and confine
any personal conversations to the outside of the meeting room. Anyone may record the session
but must notify the Chair and may not interfere with the meeting to record it.

Additionally, the meeting will be broadcast live, in real time, via live broadcast on
Comcast cable (Wellfleet Government TV Channel 18), also available via livestream or
Video on Demand (VOD) recordings at wellfleet-ma.gov

I Announcements, Open Session and Public Comments
Note: Public comments are limited to no more than two minutes per speaker. The
Board will not deliberate or vote on any matter raised solely during Announcements
& Public Comments.
1L Consent Agenda
A. Appointment of Ryan Curley to Cape Cod and Islands Water Protection Fund
B. Contract agreement for M.A. Frazier for Portable Toilets for the 2023 Season
C. Bill Iacuessa & Jenette Kerr, Mass Audubon ~ 2023 State of Wellfleet Harbor
Conference ~ November 3, 2023 (for set up); November 4, 2023, 7a:30am-1pm.
D. Ratify Collective Bargaining Agreements
Police
Communications
Teamsters
Fire


https://us02web.zoom.us/j/85689604806?pwd=blplVFFBZzViQ0xNWkZKMm9iMVdrdz09
https://www.google.com/url?q=http%3A%2F%2Flivestream.brewster-ma.gov&sa=D&ust=1660402800000000&usg=AOvVaw3iAYbXrDchkK1PTv0PPtsW

I11.

Iv.

VI

VIL

VIIIL.

IX.

XI.

WEA

Open Meeting Law Complaint ~ (moved up per the chair)
A. Discuss and deliberate response to Open Meeting Law complaint from Jude

Ahern dated June 2, 2023.

Police Appointment
A. Nichole Matinelli ~ Full time Police Officer ~ Deputy Chief Kevin LaRocco

Structure Discussions and Public Comments
A. Board to discuss and deliberate on discussions on agenda topics and time limits
on comments.

Special Town Meeting
A. Discussion and Confirmation of Fall Special Town Meeting Date ~ Dan
Silverman

Community Updates

A. Affirmative Vote to continue to make Maguire’s/LaCount’s Landing a
resident/taxpayer only beach. ~ Suzanne Grout-Thomas

B. Maggie Downey ~ Update on our energy efficiency programs and planning for
the next three-year plan, ~ Cape Light Compact

Public Hearings

A. Verizon and NSTAR dba Eversource Energy to place temporarily six new
jointly owned poles and to remove three jointly owned poles near #1000
Chequesset Neck Rd. Wellfleet.

B. Verizon New England to place approximately eight-hundred feet (800”) of new
conduit provided by Mass DOT, at 1065 Chequessett Neck Rd. Wellfleet MA.

C. Application Received May 26, 2023, for Change of Manager, MJT Enterprises,
Inc. dba Blackfish Variety

D. Application for Special Event Liquor License ~ Craig Whilby ~ July 29, 2023;
Newcomb Hollow Beach, 3:00pm — 10:00pm. ~ See Selectboard Packet for full
application.

Use of Town Property

A. Neal Nichols Jr. ~ Baker’s Field Pavilion and other shaded places around the
area for children’s art classes.

Board/Committee Appointments and Updates

A. Renewal of Board/Committee Members ~ Please see list in Selectboard Packet.

Business

A. Transfer Station Fees Amendments ~ Michael Cicale will present the changes to
the fees for the selectboard to support.

B. Authorization to accept a $14,690,000 grant from the National Oceanic and
Atmospheric Administration for the Herring River Restoration Project ~ Carole
Ridley

C. Mitigation Plan Approval ~ The board will approve the mitigation plan.

D. Awarding of the dredging contract ~ Burnham (no public comments to be
accepted for this agenda item)

E. Joe Pellegrino ~ 100™ Birthday Recognition
F. Staffing Update



XII.
XIII.
XIV.
XV.

XVI.

Selectboard Reports
Town Administrator’s Report
Topics for Future Discussion

Minutes
A. June 6, 2023
Adjournment



JOIN US ON TUESDAY, JULY 4TH, ¢ 10AM
FOR THE ANNUAL YTH OF JULY PARADE!

THE ANTIQUE CAR PARADE STARTS AT 9:30AM

TO REGISTER
YOUR FLOAT SCAN HERE:




SELECTBOARD

AGENDA ACTION REQUEST I
Meeting Date: June 20, 2023

ANNOUNCEMENTS, OPEN SESSION, AND PUBLIC
COMMENTS

REQUESTED BY: Wellfleet Selectboard

DESIRED ACTION: | Announcements to the board and public

PROPOSED NOTE: Public comments are limited t0 no more than two

MOTION: minutes per speaker. The Board will not deliberate or vote on
any matter raised solely during Announcements & Public
Comments.

SUMMARY:

ACTION TAKEN: Moved By: Seconded By:
Condition(s):

VOTED: Yea Nay Abstain




SELECTBOARD

AGENDA ACTION REQUEST I I
Meeting Date: June 20, 2023

CONSENT AGENDA

REQUESTED BY:

Various Parties

DESIRED ACTION:

To approve the following without objection

SUMMARY:

I move to approve the following items with no objection:

Appointment of Ryan Curley to Cape Cod and Islands Water
Protection Fund

Contract agreement for M.A. Frazier ~ Portable Toilets

Mass Audubon use of the community center November 3™ and 4
for Wellfleet Harbor Conference.

Ratify Collective Bargaining agreements ~ Police, Fire,
Communications, Teamsters, WEA







Massachusetts General Law Chapter 29C 820 - Cape Cod and Islands Water
Protection Fund Management Board, states “There shall be a Cape Cod and Islands
Water Protection Fund Management Board that shall consist of 1 person to be
appointed by each board of selectmen or town council in each municipality that is a
member of the Cape Cod and Islands Water Protection Fund; provided, however, that an
appointee of a board of selectmen or town council shall be a member of the respective
appointing authority, a town manager, town administrator or other municipally
employed professional staff.”

Additionally, “Each member of the management board shall serve for a term of 3 years
and until a successor is appointed and qualified and each member of the management
board shall be eligible for reappointment, Each member of the management board
appointed to fill a vacancy on the management board shall be appointed for the
unexpired term of the vacant position.”

According to our records, Ryan Curley’s term expires on 6/30/2023. | am reaching
out to ask that the Town reappoint Mr. Curley, or appoint a new representative, to
represent your town on the Cape Cod and Islands Water Protection Fund
Management Board and forward documentation of such action at your
convenience.



TOWN OF WELLFLEET

300 MAIN STREET WELLFLEET MASSACHUSETTS 02667
Tel (508) 349-0300 www.wellfleet-ma.gov

To:  Wellfleet Select Board
From: Rebecca Roughley, ATA
Date: June 14, 2023

Re:  Recommendation of Award Leasing and Maintenance of Portable Toilets in
Wellfleet

Dear Honorable Select Board Members:

In the past the portable toilets were bid out by the Barnstable County Purchasing
Program. Last year, a vendor won the bid for the county that was new to the area. The
service was not responsible or responsive. The Town decided to terminate the contract in
September of 2022 and solicit three quotes for the rest of the fiscal year. M.A. Frazier
has been providing the services since October 2022. Their current contract expires June
30, 2023. After meeting with the Community Services Director, we decided to put out a
formal Invitation for Bid for fiscal year 2024 to get qualified vendors and put the contract
on a fiscal year basis, (Barnstable County was April — March). On May 17, 2023, the
Town received one bid, M.A. Frazier. Under the terms of the contract, the Town of
Wellfleet has the option, at its discretion to renew the contract for up to two additional
years, without going back out to bid. If the Board agrees it is in the Town’s best interest
to enter into a first-year contract from July 1, 2023 — June 30, 2024, then I am requesting
the Board take a vote to authorize the Town Administrator to execute the Portable Toilet

Lease and Maintenance contract.

Thank you,
Rebecco Roughley, MCPPO

Rebecca Roughley, MCPPO



TOWN OF WELLFLEET

300 MAIN STREET WELLFLEET MASSACHUSETTS 02667
Tel (508) 349-0300 www.wellfleet-ma.gov

June 14, 2023

M.A. Frazier

C/O Matt Frazier

10 Kear Circle
Wellfleet, MA 02667

Re: Leasing and Maintenance of Portable Toilets in Wellfleet

Dear Mr. Frazier,

Congratulations! I am writing to inform you that the Town of Wellfleet is awarding you the contract for
fiscal year 2024 for the leasing and maintenance of portable toilets in Wellfleet. The term of the
contract will be July 1, 2023 — June 30, 2024. The Town has the discretion to renew your contract for
two additional years if it deems to be in the best interest of the Town.

Attached is a copy of the agreement and bid specifications for your reference. The new total contract
amount for fiscal year 2024 is $142,262.49. Please sign the agreement and return electronically to me at

your earliest convenience. A copy of the fully executed contract will be returned to you for your
records.

The Town also requires evidence of coverage for general liability (limit $1,000,000). Please forward a
copy of your certificate of insurance with the Town listed as an additional insured and an updated W-9.

If you need additional information or if T can be of further assistance, please feel free to contact me.

Respectfully,
Rebecca Roughley, MCPPO

Rebecca Roughley
Assistant Town Administrator

CC: Town Accountant
Town Administrator



AGREEMENT FOR PORTABLE TOILETS
TOWN OF WELLFLEET AND M.A. FRAZIER

The following provisions shall constitute an Agreement between the Town of Wellfleet,
acting by and through its Owner, hereinafter referred to as "Town," and M.A. Frazier with an
address of 10 Kear Circle, Wellfleet, MA 02667, hereinafter referred to as "Contractor", effective
as of the 20" day of June 2023. In consideration of the mutunal covenants contained herein, the
parties agree as follows:

ARTICLE 1: SCOPE OF WORK:

The Contractor shall perform all work and furnish all services necessary to provide the
Town with the leasing and maintenance of portable toilets including the scope of services set
forth in Attachment A and Locations in Attachment B.
ARTICLE 2: TIME OF PERFORMANCE:

The Contractor shall complete all work and services required hereunder commencing July 1,
2023, through June 30, 2024. The contract may be renewed for up to two (2) additional years at
the discretion of the Town of Welifleet.

ARTICLE 3: COMPENSATION:

The Town shall pay the Contractor for the performance of the work outlined in Article 1
above the contract sum of $142.262.49. The Contractor shall submit monthly invoices to the
Town for services rendered, which will be due 30 days following receipt by the Town.

ARTICLE 4: CONTRACT DOCUMENTS:

The following documents form the Contract and all are as fully a part of the Contract as if

attached to this Agreement or repeated herein:

1. This Agreement.
2. Amendments, or other changes mutually agreed upon between the parties.
3. All attachments to the Agreement.

In the event of conflicting provisions, those provisions most favorable to the Town shall

govern.



ARTICLE 5: CONTRACT TERMINATION:

The Town may suspend or terminate this Agreement by providing the Contractor with ten

(10) days written notice for the reasons outlined as follows:

1. Failure of the Contractor, for any reason, to fulfill in a timely and proper manner
its obligations under this Agreement.

2. Violation of any of the provisions of this Agreement by the Contractor.

3. A determination by the Town that the Contractor has engaged in fraud, waste,
mismanagement, misuse of funds, or criminal activity with any funds provided by
this Agreement.

Either party may terminate this Agreement at any time for convenience by providing the
other party written notice specifying therein the termination date which shall be no sooner than
thirty (30) days from the issuance of said notice. Upon receipt of a notice of termination from
the Town, the Contractor shall cease to incur additional expenses in connection with the
Agreement. Upon such termination, the Contractor shall be entitled to compensation for all
satisfactory work completed prior to the termination date as determined by the Town. Such

payment shall not exceed the fair value of the services provided hereunder.

ARTICLE 6: INDEMNIFICATION:

The Contractor shall defend, indemnify and hold harmless the Town and its officers,
agents, and all employees from and against claims arising directly or indirectly from the contract.
Contractor shall be solely responsible for all local taxes or contributions imposed or required
under the Social Security, Workers' Compensation, and income tax laws. Further, the Contractor
shall defend, indemnify and hold harmless the Town with respect to any damages, expenses, or
claims arising from or in connection with any of the work performed or to be performed under
this Agreement. This shall not be construed as a limitation of the Contractor's liability under the

Agreement or as otherwise provided by law.



ARTICLE 7: AVAILABILITY OF FUNDS:

The compensation provided by this Agreement is subject to the availability and
appropriation of funds.

ARTICLE 8: APPLICABLE LAW:

The Contractor agrees to comply with all applicable local, state and federal laws,
regulations and orders relating to the completion of this Agreement. This Agreement shall be
governed by and construed in accordance with the law of the Commonwealth of Massachusetts.

ARTICLE 9: ASSIGNMENT:

The Contractor shall not make any assignment of this Agreement without the prior
written approval of the Town.

ARTICLE 10: AMENDMENTS:

All amendments or any changes to the provisions specified in this Contract can only
occur when mutually agreed upon by the Town and Contractor. Further, such amendments or
changes shall be in writing and signed by officials with authority to bind the Town. No
amendment or change to the contract provisions shall be made until after the written execution of
the amendment or change to the Contract by both parties.

ARTICLE 11: INDEPENDENT CONTRACTOR:

The Contractor acknowledges and agrees that it is acting as an independent contractor for
all work and services rendered pursuant to this Agreement and shall not be considered an
employee or agent of the Town for any purpose.

ARTICLE 12: INSURANCE:

The Contractor shall be responsible to the Town or any third party for any property
damage or bodily injury caused by it, any of its subcontractors, employees or agents in the
performance of, or as a result of, the work under this Agreement. The Contractor and any
subcontractors used hereby certify that they are insured for workers’ compensation, property

damage, personal and product liability. The Contractor and any subcontractor it uses shall



purchase, furnish copies of, and maintain in full force and effect insurance policies in the

amounts here indicated.

General Liability

Bodily Injury Liability: $1,000,000 per occurrence
Property Damage Liability $ 500,000 per occurrence
(or combined single limit) $1,000,000 per occurrence
Automobile Liability

Bodily Injury Liability: $1,000,000 per occurrence
Property Damage Liability $ 500,000 per occurrence
(or combined single limit) $1,000,000 per occurrence

Workers’ Compensation Insurance
Coverage for all employees in accordance with Massachusetts General Laws

Professional Liability Insurance
Minimum Coverage $1,000,000 per occurrence

Prior to commencement of any work under this Agreement, the Contractor shall provide the
Town with Certificates of Insurance which include the Town as an additional named insured and
which include a thirty day notice of cancellation to the Town.

ARTICLE 13: SEVERABILITY:

If any term or condition of this Agreement or any application thereof shall to any extent
be held invalid, illegal or unenforceable by the court of competent jurisdiction, the validity,
legality, and enforceability of the remaining terms and conditions of this Agreement shall not be
deemed affected thereby unless one or both parties would be substantially or materially
prejudiced.

ARTICLE 14: ENTIRE AGREEMENT:

This Agreement, including all documents incorporated herein by reference, constitutes
the entire integrated agreement between the parties with respect to the matters described. This

Agreement supersedes all prior agreements, negotiations and representations, either written or



oral, and it shall not be modified or amended except by a written document executed by the

parties hereto.

ARTICLE 15: COUNTERPARTS:

This Agreement may be executed in any mumber of counterparts, each of which shall be

deemed to be a counterpart original.



FY24 BID FORM

Wellfleet

T RADA RS per | Roguiar Unhaper| | Ovprall Pileos | Ll

Univpdr S8vdce. | | unitinde Service || Entre Contragy S "u'.slu ;;f 2
ROREE 85 2 IHE NG W s I [T s BT Sarvico Doy
Great Pond 1 -] 175
Great Pond 1 1 daily June 15 to June 30, 2024 56! 56 9744 175
Indian Neck 1 1 daily July 1 to September 9 56 56 175
Indian Neck 1 1 daily June 15 ta June 30, 2024 56 56 9744 175
Powers Landing 1 i daily July 1 to September 9 56 56 175
Powers Landing 1 1 daily June 15 to June 30, 2024 56 56 175
Powers Landing 1 3 x week September 10 to June 14, 2024 56 56 16408 175
Duck Harbor 1 1 daily July 1 to September 9 56 56 175
Duck Harbor 1 P daily June 15 to sune 30, 2024 56 56 14616 175
Duck Pond 1 0 daily July 1 to September @ 56 56 175
Duck Pond 1 0 daily June 15 to June 30, 2024 56 56 4872 175
Beach Office 1 2 daily July 1 to September 9 56 56 175
Beach Office 1 2 daily May 15 to June 30, 2024 56 56 19824 175
Mayo Beach 1 1 daily July 1 to September 9 56 56 175
Mayo Beach 1 1 daily June 15 to June 30, 2024 56 56 59744 175
Elementary School - playing field 1 0 3 x week April 1-November 15 56 56 5488 175
Square Dance - Recreation 1 1 x week july 1 to August 31, 2023 56 56 504 175
Lond Pond 2 1 daily Suly 1 to September 9 56 56 175
Lond Pond 2 1 daily Sune 15 to fune 30, 2024 S6 56 14616 175
Baker's Fleld {one w/int light) 2 1 daily June 15 to October 31 56 56 175
Baker's Field 2 1 3x week Nov1to Decl 56 S6 175
Baker's Field 2 1 3x week Apr 1-june 14 56 56 175
Baker's Field a 1 Weekly Dec 2-March 31 56 56 175
Baker's field /7 Handwashing station daily fune 30-August 31 HWS 80.35 HWS 80.35 36702.49 175

Vendor Sig?%ﬂ; . 142262.43

/1742023



FY25 BID FORM

Wellfleet FY25
: = T ADA Units pir - [ Reallar Units pos! | Overall Price -, T
- S umitpor Sé:l._ca ] un-o;l.fpm Smrlg: Entire Contriabh ! | "I' Speglal g"'-'g; s "

B ¥ . B 0 st e M B 0%y [0 o0l e i i g it £ ;
Great Pond 1 1 daily luly 1 to September 10 56 56 175 175 175
Great Pond 1 1 daily June 15 to June 30, 2025 56 56 9856 175 175 175
Indian Neck 1 1 daily July 1 to September 10 56 56 175 175 175
Indian Neck 1 1 daily June 15 to June 30, 2025 56 56 9856 175 175 175
Powers Landing 1 1 daily luly 1 to September 10 56 56 175 175 175
Powers Landing 1 1 daily June 15 to June 30, 2024 56 56 175 175 175
Powers Landing 1 3 x week September 10 to fune 14, 2025 56 56 16520 175 175 175
Duck Harbor 1 1 daily luly 1 to September 10 56 56 175 175 175
Duck Harbor 1 1 daily June 15 to June 30, 2025 56 56! 14784 175 175 175
Duck Pond 1 0 daily July 1to September 10 56 56! 175 175 175
Duck Pond 1 0 daily June 15 to June 30, 2025 56 56! 4928 175 175 175
Beach Office 1 2 daily July 1 to September 10 56 56 175 175 175
Beach Office 1 2 daily June 15 to fune 30, 2025 56 56! 21555 175 175 175
Mayo Beach 1 1 daily July 1 to September 10 56 56 175 175 175
Mayo Beach 1 1 daily June 15 to June 30, 2025 56 56 9856 175 175 175
Elementary School - playing field 1 0 3 x week April 1-November 15 56 56 5488 175 175 175
Sguare Dance - Recreation 1 1 x week July 1 to August 31, 2023 56 S6 448 17s 175 175
Lond Pond 2 1 daily July 1 to September 10 56 56 175 175 175
Lond Pond 2 1 daily June 15 to June 30, 2025 56 56! 14784 175 175 175
Baker's Field (one w/int light) 2 1 daily June 15 to October 31 56 56 175 175 175
Baker's Field 2 1 3x week Nov1taOecl 56 56 175 175 175
Baker's Field 2 1 3x week Apr 1-June 14 56 56 175 175 175
Baker's Field 1 Weekly Dec 2-March 31 56 56 175 175 175
Baker's Field i Handwashing station dally June 30-August 31 HWS 80.35 HWS 80.35 42044.54 175 175 175

Vendor Signatyjj 150119.54
4

17/2023



FY26 BID FORM

Wellfleet

FY26
Additicnal
n il goilic
0 0 fan F [Ny LA W Ontra = e . \
1) L oo A e

Great Pond 1 1 daily July 1to September 9 56 56 175! 175 175
Great Pond 1 1 dafly June 15 to June 30, 2026 56 56 9,744 175 175 175
Indian Neck 1 1 daily July 1 to September 9 56 56 175 175 175
Indian Neck 1 1 daily June 15 to lune 30, 2026 56 56 9,744 175 175 175
Powers Landing 1 1 daily July 1 to September 9 56 56 175 175 175
Powers Landing 1 1 daily June 15 to lune 30, 2026 56 56 175 175 175
Powers Landing 1 3 x week September 10 to June 14, 2026 56 56 16,408 175 175 175
Duck Harbor 1 1 daily July 1 to September 9 S6 56 175 175 175
Duck Harbor 1 1 daily June 15 to lune 30, 2026 56 S6 13,606 175 175 175
Duck Pond 1 0 daily July 1 to September 9 56 56 175 175 175
Duck Pond 1 0 daily June 15 to June 30, 2026 56 S6 4,648 175 175 175
Beach Office 1 2 daily July 1 to September 9 56 56 175 175 175
Beach Office 1 2 daily May 15 to June 30, 2026 56 56 23,470 175 175 175
Mayo Beach 1 1 daily luly 1 to September 9 56 56 175 175 175
Mayo Beach 1 1 daily June 15 to lune 30, 2026 56 56 9,744 175 175 175
Elementary School - playing field 1 [ 3 % week April 1-November 15 S6 56 5,432 175 175 175
Square Dance - Recreation 1 [¢] 1 % week July 1 to August 31, 2023 56 S6 448 175 175 175
Long Pond 2 1 daily July 1 to September 9 56 56 175 175 175
Long Pond 2 1 daily lune 15 ta June 30, 2026 S6 56 17,606 175 175 175
Baker's Field {one wfint light) 2 1 daily June 15 to October 31 56 56 175 175 175
Baker's Field 2 1 3x week Nov 1 to Dec 1 56 56 175 175 175
Baker's Field 2 1 3z week Apr 1-June 14 S6 56 175 175 175
Baker's Fietd 1 Weekly Dec 2-March 31 56 56 175 175 175
Baker's Field i Handwashing station daily June 30-August 31 HWS 80.35 HWS 80.35 37,084.49 175 175 175
Vendor Signatu 147,944.49

mZOZS




Attachment B

CERTIFICATE of NON-COLLUSION AND TAX COMPLIANCE

Pursuant to Massachusetts General Law, Chapter 7, Section 22 (20), I certify under penalties of perjury that this
bid/proposal is in all respects bona fide, fair, and made without collusion or fraud with any person. As used in
this certification the word “person” means any natural person, joint venture, partnership, corporation or other
business or legal entity. '

Pursuant to MGL Chapter 62C, Section 49A, I certify under the penalties of perjury that I, to the best of my

knowledge and belief, have complied with all laws of the Commonwealth of Massachusetts relating to taxes,
reporting of employees and contractors, and withholding and remitting child support.

Company: /} VA Errpzee Jw
Address: o Kew- epeus

Welthlee, M. goer

Signature of Individual Signing /4 -
Bid, or Corporate Officer: /ﬁ i f} B

Telephone Number: 5 s 39979465

Social Security Number ~
Or Federal Identification Number: [y %08 54 3%

Date: 5/n)3%

Any person or corporation which fails to execute this document
will be considered a non-responsive Proposer
and will be rejected pursuant to MGL Chapter 30B,



ATTACHMENT C

REFERENCE FORM
Proposer:__/n'a' Feewm
Reference:  70inr 0F  Thue Contact;  Jatws  dagnr—
Address: Tt M- 24 Phone: Ta 39111
T Email: MNiA

Description and date(s) of supplies or services provided:

Reference: /¢ MaT. Pk Sur Contact:  Tomr DFL
Address: F00 mattss  flL Phone: Sod §51- 6707
tetlflees, 02 Email:

Description and date(s) of supplies or services provided:

Reference: Tow ov Linivweu Contact:  dem Gimsaeus
Address: |22 ohk % Mea Phone:; To8~ Jo1- 0153
Email:

Description and date(s) of supplies or services provided:

attach additional sheets if necessary



CERTIFICATION AS TO PAYMENT OF STATE TAXES

Pursuant to Chapter 62C of the Massachusetts General Laws, Section 49A(b), I,

N , authorized signatory for the Contractor do hereby certify under the pains

and penalties of perjury that said Contractor has complied with all laws of the Commonwealth of

Massachusetts relating to taxes, reporting of employees and contractors, and withholding and remitting

child support.
— LA
Social Security Number or Signattire of Individual or
Federal Identification Number Corporate Name
By:
Corporate Officer
(if applicable)

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on the

day and year first above written.
CONTRACTOR TOWN OF WELLFLEET

B by its Town Administrator

rY.
Ntfor,, s
Vir 7

[Anhe . FazEet | gunen o
Printed Name and Title Printed Name and Title

Approved as to Availability of Funds:
(% )

Town Accountant Contract Sum
530276/99999/0003




) ®
ACORD
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DATE (MM/DD/YYYY)

CERTIFICATE OF LIABILITY INSURANCE R

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the

certificate holder in lieu of such endorsement(s).

PRODUCER CONTACT
Association Members Insurance Agency TN Exl: T s
ﬁgmf“{niﬂaé’oao ADBREsS: - -
INSURER(S) AFFORDING COVERAGE NAIC #
L INSURER A : MA Trade Self-Insurance Group Inc.
':As‘ﬁ‘:n A Frasier Enteroites INSURER B :
P.?) | g(\)/\)l( ! 7rgzner nterprises Inc INSURER -
North Eastham, MA 02651 INSURER D :
INSURERE :
INSURERF :_

COVERAGES

CERTIFICATE NUMBER: 4

REVISION NUMBER: 0

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR | JADDL[SUBR POLICY EFF | POLICY EXP
IR TYPE OF INSURANCE VD POLICY NUMBER | (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE $
| D DAMAGE TO RENTED
| CLAIMS-MADE OCCUR PREMISES (Ea occurrence)  $
MED EXP (Any one person) $
I | PERSONAL& ADVINJURY | §
GEN'L AGGREGATE LIMIT APPLIES PER: | GENERAL AGGREGATE $ B
POLICY I:I "j:gé)'l: Loc | PRODUCTS - COMP/OP AGG | §
OTHER: $
AUTOMOBILE LIABILITY C[E (;hg?é%ggl?INGLE LIMIT $
| AnYAUTO | BODILY INJURY (Per person) | $
ALL OWNED SCHEDULED ;
[ ADFoS || acros | BODILY INJURY (Per accident) | §
NON-OWNED | PROPERTY DAMAGE $
| HRED AUTOS | | AUTOS |_(Per accident)
| | $
| | UMBRELLALIAB _f OCCUR | EACH OCCURRENCE $
| | EXCESSLIAB | CLAMS-MADE | AGGREGATE |s
DED | | RETENTION $ $
WORKERS COMPENSATION PER ( OTH-
- X_| STATUTE ER : _
ANDIENECOYERS: LIABIEY, YIN 021004100201123 01/01/2023  01/01/2024
A | ANY PROPRIETOR/PARTNER/EXECUTIVE | E.L. EACH ACCIDENT $ 500.000.00
OFFICER/MEMBER EXCLUDED? N/A

(Mandatory in NH)
If yes, describe under

DESCRIPTION OF OPERATIONS below

E.L. DISEASE - EA EMPLOYEE| $ 500.000.00

E.L. DISEASE - POLICY LIMIT | $ 500,000.00

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedul

may be hed if more space is required)

CERTIFICATE HOLDER

CANCELLATION

Town of Wellfleet
300 Main Street
Wellfleet, MA 26670

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE

Qo Je

ACORD 25 (2014/01)

© 1988-2014 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD




N
ACORDY
V

MATTH-2
CERTIFICATE OF LIABILITY INSURANCE

_____ OPID:MD
DATE (MM/DD/YYYY)
05/10/2023

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT:

If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

IERODUE:ER A |

erry Insurance Agency inc.
P. Or.yBox 1945 gency

N. Eastham, MA 02651

W. Scott Kerry

508-255-8000

INSURED
M‘attﬁew A Frazier Enterprises

Inc

P.O. Box 1883 o

North Eastham, MA 02651 | INSURERD :
INSURERE : S |
INSURER F :

ﬂACT W. Scott Kerry
(H N, £x; 208-255-8000

(AIC No):

| INSURER C :

E-M kerry@c4 net

 ADDR

INSURER(S) AFFORDING COVERAGE
| Insurer A : Western World Insurance Co

 508-240- 1860

NAIC #

' nsurer g : Commerce/MAPFRE Insurance

COVERAGES

CERTIFICATE NUMBER:

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

{Mandatory in NH)
If yes, describe under

| DESCRIPTION OF OPERATIONS below

E.L. DISEASE - EA EMPLOYEE.i $
E.L. DISEASE - POLICY LIMIT | ]

"Eys;? TYPE OF INSURANCE "ubﬁnn" i POLICY NUMBER ' R o mpnoﬂLr A ey LIMITS
A X | COMMERCIAL GENERAL LIABILITY | EACH OCCURRENGCE 3 1,000,000
" cLams-wape | X | occuR NPP8016286 10/08/2022|10/08/2023 | BAMGREIORENTED . |5 50,000
I — MED EXP {Any one person) $ 5’0%
|| _ _ ‘ PERSONAL & ADV INJURY | § 1’000’003
GEN'L AGGREGATE LIMIT APPLIES PER: ‘ GENERAL AGGREGATE $ 2’000’02
X | poLicy \:I S Loc PRODUCTS - COMP/OP AGG | $ 1'000’00_(1
OTHER: | 3
B | auromosiLE LiaBILITY i COMBINED SINGLELIMIT |, j
__| anvauto vai1733 06/13/2022 | 06/13/2023 | BODILY INJURY (Per person) | § 500,000
OWNED | X SCHEDULED . 100,000
| AUTOSONLY | A | AUTOS BODILY INJURY (Per accident) | $ Y,
HIRED [ NON-OWNED PROPERTY DAMAGE
L AUTOS ONLY | X . AUTOS ONLY (Per accident] $ 100,000
| _ 5
UMBRELLA LIAB | OCCUR | | EACH OCCURRENCE $
EXCESS LIAB | | cLamMs-mADE AGGREGATE $
DED 1 RETENTION § | ‘ S
WORKERS COMPENSATION [ [ PER OTH-
AND EMPLOYERS' LIABILITY ¥ | LSTATUTE | |ER |
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EAGH ACCIDENT |s
OFFICER/MEMBER EXCLUDED? N/A — - '

|

garbage, ash, waste removal

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

CERTIFICATE HOLDER

CANCELLATION

Town Of Wellfleet
300 Main Street

Wellfleet, MA 02667

TOWN-14

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

AUTHORIZED REPRESENTATIVE
W. Scott Kerry

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.
The ACORD name and logo are registered marks of ACORD



TOWN OF WELLFLEET
APPLICATION FOR PERMIT TO USE TOWN OWNED PROPERTY

Applicant
2023 State of Wellfleet Harbor Conference/ Bill Iacuessa / Jenette Kerr, Mass Audubon Wellfleet Bay

Affiliation or Group

Wellfleet-based volunteer community group with following co-sponsors: Mass Audubon’s Wellfleet Bay Wildlife
Sanctuary; Friends of Herring River; Wellfleet Conservation Trust; Wellfleet Natural Resources Advisory Board; Center
for Coastal Studies.

Conference organizing committee members:

Abigail Franklin Archer, Conference Coordinator
Barbara Brennessel
John Duane

Mark Faherty

Bob and Kathy Hubby
Bill Iacuessa

Jenette Kerr

Melissa Lowe

John Portnoy

Dale Rheault

Patti Elliott

Philip Tabas

Christa Drew

Telephone Number

508 349-9185 landline 508 364-7248 cell (Bill Iacuessa)

Mailing Address:

Jenette Kerr/ P.O. Box 236 / Mass Audubon Wellfleet Bay Wildlife Sanctuary; Wellfleet, MA 02667

Email address
bill.iacuessa@gmail.com

Town Property to be used (include specific area)
Main meeting room of the Adult Community Center. We will also be serving coffee and muffins (brought from outside)

Date(s) and hours of use:
11/3/2023, PM for one hour to set up and test equipment; 11/4/2023 7:30am-1pm (event is 9am-12noon).

Describe activity including purpose, number of persons involved, equipment to be used, parking arrangements,
food/beverage service, etc. Also please indicate if fees will be charged by applicant.

The State of Wellfleet Harbor Conference, which is marking its 21% year, is free. This event features local and regional
researchers and scientists presenting on topics relevant to Wellfleet Harbor and its environmental and economic vitality.
Last year we held the conference at the Adult Community Center which was very successful. By preregistering, we were
able to keep attendance below the room capacity. We were also able to offer a hybrid alternative using the room’s
technical equipment and a technician designated by the ACC. The hybrid attendees number at least as many who were
there in person. Again, this year we are requesting a technician to oversee the webinar part of the meeting. We are able to
use our own PC laptop and projector but this isn’t crucial as long as we have technical help with any on-site equipment.

Describe any Town services requested (police details, DPW assistance, etc.)
Technician to execute the technical aspects of the meeting.




NOTE TO APPLICANTS: All applications must be accompanied by a non refundable $50.00 processing fee.
Applications must be received at least 30 days prior to the first event date to insure that all reviews can be completed prior
to the event. This application is only for permission to use Town property. Any additional licenses, such as food service
permit, etc., may be required and it is the applicant’s responsibility to secure the same.

Action by the Board of Selectmen:

Approved as submitted

Approved with the following condition(s):

Disapproved for following reason(s):

Date: Processing Fee: $50.00

Fee:

(over)



APPLICANT IS RESPONSIBLE FOR OBTAINING ALL NECESSARY PERMITS AND INSPECTIONS

Health/Conservation Agent:

N A

Comments/Conditions:

Permits/Inspections needed:

Inspector of Buildings:

Comments/Conditions:

Permits/Inspections needed:

Police Department: O\)@Q}
Comments/Conditions:

Fire Department:

Comments/Conditions:

DPW: Community Services Director:
Comments/Con tions Comments/Conditions:
Harbormaster: Shellfish:

o[ A VA
Comments/Conditions Comments/Conditions
Recreation: Town Administrator:

N[ A

Comments/Conditions

Comments/Conditions
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ARTICLE 1: RECOGNITION

Section 1. The Town hereby recognizes the Wellfleet Police Officers Union, consisting of all
regular full-time sergeants, patrolmen, detective, and prosecutor, but excluding
seasonal employees, part-time employees, special officers, civilians, the Chief of
Police, Deputy Chief, Lieutenant, and all other employees of the Town of Wellfleet.

Section 2. Regular full-time employees mean all employees who average a minimum of thirty-
five (35) hours per week over a 12-month period during the contract term.

ARTICLE 2: NONDISCRIMNATION

Neither the Union nor the Town shall discriminate against any employee on the basis of race,
creed, color, religion, sex, national origin, age, sexual orientation, membership or non-
membership in the Union.

ARTICLE 3: MANAGEMENT RIGHTS

Section 1. Subject to the express provisions of this Agreement and applicable Federal or State
Statutes, the Town and its Selectmen and Police Chief reserve and retain all of the
lawful powers and customary rights and authority of municipal management to
manage and control the Police Department, to determine the methods and means
by which the operations of said Department will be accomplished in any manner
deemed in the best interest of the inhabitants of the Town, including but not
limited to:

The right to appoint, promote, assign, transfer, to issue reasonable rules and
regulations and to discipline and discharge employees.

POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026



Section 2.

Section 3.

Section 4

Section 1.

Section 2.

Nothing in this Agreement shall be construed to abridge or to relieve the Chief of any
powers granted under Chapter 41 , Section 97A of the General Laws.

This Agreement contains the complete expression of the parties on wages, hours and
terms and conditions of employment. Notwithstanding any contrary provisions of this
Agreement, the Union on its own behalf and on behalf of the employees it represents,
agrees that collective bargaining shall be the exclusive procedure concerning
mandatory subjects of bargaining under General Laws Chapter 150E.

. Nothing in this agreement shall limit the Town in the exercise of its function of

management and in the direction and supervision of the Town's business, except were
such rights are specifically modified or abridged by the terms of this agreement.
This includes, but is not limited to the right to:

Add or eliminate departments, require or assign overtime, increase or decrease the
number of jobs, change process, assign work and work to be performed, schedule
shifts and hours to work and lunch or break periods, hire, suspend, demote,
discipline or discharge, transfer or promote, layoff because of lack of work or other
legitimate reasons, establish rules, regulations, job descriptions, policies and
procedures, conduct orderly operations, establish new jobs, abolish and change
existing jobs, determine where, when, how and by whom work will be done.

ARTICLE 4: PAYROLL DEDUCTION OF UNION DUES

Under the authority of General Laws, Chapter 180, Section 17A, as amended by
Chapter 1078 of the Acts of 1973, the Town agrees that Union dues determined in
accordance with the Constitution and By-Laws of the Union shall be deducted
monthly from the salary of any employee in the bargaining unit who signs and remits
to the Town a form authorizing such deduction. Such authorization shall remain in
full force and effect until the employee ceases to be employed in the bargaining unit,
or, if the employee remains in such employment, until sixty (60) days after notice in
writing by the employee to the Town withdrawing the authorization, with a copy there
of filed with the Treasurer of the Union.

The Union agrees to indemnify the Town for any expenses, damages, or other
financial loss, which the Town may be required to pay or suffer by an arbitrator,
administrative agency, or court of competent jurisdiction as a result of the Town's
compliance with this Article.

POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026



ARTICLE 5: DEDUCTION OF AGENCY SERVICE FEE

Section 1. In accordance with the provisions of General Laws, Chapter 180, Section 17G, as
amended by Chapter 1078 of the Act of 1973, the Town agrees that effective thirty (30)
days after the execution date of this agreement or thirty (30) days following the
commencement of employment, whichever is later, each employee who elects not to
join or maintain membership in the Union shall be required to pay as a condition of
employment, a service fee to the union in the amount that is proportionately
commensurate with the cost of collective bargaining and contract administration, but

not to exceed the amount of periodic dues paid by employees who are members of
the Union.

Section 2. As in the case of check off of Union dues, the employee may consent in writing to
the authorization of the deduction of agency service fee from his/her wages and to
the designation of the Union as the recipient thereof. Such consent shall be on a
form, acceptable to the Town, signed by the employee. An employee may withdraw
said authorization by giving at least a sixty (60) day notice to the Town.

Section 3. The union agrees to indemnify the town for damages or costs in complying with this
article.

ARTICLE 6: JOB SECURITY
Section 1. The twelve (12) months of employment following the date of initial appointment
shall be considered a probationary period. A regular full-time employee covered by
this Agreement with more than twelve (12) months of continuous active service in
the department shall not be disciplined or discharged except for just cause.
Probationary employees may be terminated without any requirement on the part of
the Town to document just cause reason for termination. In the event an employee

does not serve twelve (12) consecutive months for any reason, the Town may extend
such employee's probationary period the amount of time equivalent to such time the
employee was absent resulting therefore in a probationary period equivalent to twelve
(12) months of time actually worked.

POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026



Section 1.

Section 2.

Section 1.

ARTICLE 7: NO STRIKE CLAUSE

It shall be unlawful for any employees to engage in, induce or encourage any strike,
work stoppage, slowdown or withholding of services by such employees. Any
employees violating said provisions shall be subject to disciplinary action including

discharge.

The Union will not instigate nor condone any such illegal action as specified in
Section 1 and will take all necessary steps to stop such action and make every move

to return the employees to work.

ARTICLE 8: GRIEVANCE AND ARBITRATION PROCEDURE

Any grievance or dispute which may arise between the parties concerning the
application, meaning or interpretation or any express term of this agreement, shall
be settled in the following manner:

Step 1. The Union steward, with or without the aggrieved employee, shall submit the
grievance in writing to the Chief or his / her designee within fourteen (14) calendar
days, excluding holidays and weekends, after the employee knew or should have
known of the occurrence or failure of occurrence of the incident upon which the
grievance is based. The Chief or his/her designee shall have fourteen

(14) calendar days to respond to said grievance.

Step 2. If the grievance has not been resolved after its submission to the Chief or
his/her designee, it shall be submitted to the Town Administrator or his / her
designee in writing within fourteen (14) calendar days after the response of the Chief
or his / her designee, or the date on which the answer is due, whichever date is
earlier. The Town Administrator or his/her designee shall have fourteen (14)
calendar days to respond to said grievance.

Step 3. If the grievance has not been resolved after its submission to the Town
Administrator or his / her designee, it shall be submitted to the Board of
Selectmen in writing within fourteen (14) calendar days after the response of the
Town Administrator or his / her designee, or the date on which the answer is due,
whichever date is earlier. Within thirty (30) calendar days of receipt of the
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Section 2.

Section 3.

Section 4

Section 5.

Section 6.

grievance, the Board of Selectmen, or their designee, shall hold a hearing, and shall
render a decision within twenty-one (21) calendar days after the hearing. If the
grievance has not been resolved by the Board of Selectmen, the Union may submit
the grievance to arbitration within fifteen (15) calendar days following the Board of
Selectmen's answer or the date on which said answer is due, whichever date is
earlier, with a copy of the submission letter to the Board of Selectmen.

Time Limits. If at the end of fourteen (14) calendar days following the occurrence of
any grievance or the date when any employee affected by the grievance should have
knowledge of its occurrence, whichever is later, the grievance shall not have been
presented at Step 1 of the procedures set forth herein, the grievance shall be deemed
to have been waived. Furthermore, any grievance in process under such procedure
shall also be deemed to have been waived if the action required to process the said
grievance to the next step in the procedure by the Union shall not have been taken
within the time specified thereof above. Any time limits herein set forth may be
waived and/or extended by mutual agreement of the parties.

The Arbitration shall be conducted by the American Arbitration Association under
its existing rules of procedure. The decision of the arbitrator shall be final and binding
upon the parties except that the arbitrator shall make no decision, which alters,
amends, adds to or retracts from this Agreement or which modifies or

abridges the management rights and prerogatives of the Town. The Town and the
Union shall share costs of the arbitration proceedings, except for transcripts
requested by a party, equally.

. Notwithstanding any contrary provisions of this Agreement, matters concerning the

discipline or discharge of a probationary employee shall not be subject to the
grievance and arbitration provisions of this Article.

All tenured employees shall have their choice of arbitration or Civil Service procedure.
The Board of Selectmen agrees to abide by the employee's choice.

All full-time officers, with over twelve months full-time service but less than five
years full-time service, who are terminated, discharged, or removed, shall be entitled
to the following: The in-place grievance process as outlined by the Town of Wellfleet
and Union collective bargaining agreement, which includes a hearing before an
arbitrator as outlined in Article 8 (Grievance and Arbitration Procedure) of the
contract.
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ARTICLE 9: HOURS OF WORK - OVERTIME - COMPENSATORY TIME

Section 1. Work Week. The Wellfleet Police Officers & Sergeants shall work a so-called 4 + 2
work schedule consisting of four days of work and two days off. The schedule, which
shall be prepared four (4) weeks in advance, shall take a twelve (12) week cycle to
complete an average 40-hour week. Each day's work will consist of eight hours and
fifteen minutes. The Detective/Prosecutor shall work a5 -2, 5 - 2, - - 3 schedule
unless altered by mutual agreement between the Chief and the detective,
detective/prosecutor, or prosecutor. The assigned Animal Control Officer
(Patrolman) shall work a so called 4 + 2 schedule consisting of either days or evening
by mutual agreement with the Chief.

Section 2. Overtime. Any work performed in excess of a normal work day or normal work
week will be paid at one and one-half (1 1/2 ) the hourly rate, except the rate will be
at double-time on Holidays, at the base hourly rate of pay (therefore, overtime rate)
calculated on a salary which shall be divided by the actual number of hours worked
per year, unless a leap year, which shall be calculated appropriately, and, except
that swapped shifts shall not increase the cost to the Town and shall be subject to
the approval of the Chief or his designee. Overtime requests submitted shall be
rounded out to the nearest quarter (1/4) hour. In addition, employees will obey the
Chiefs order relative to completing reports and associated paperwork at the end of
an assigned shift. Officers who violate such order may be called back to complete
appropriate reports at no cost to the Town. Overtime shall be assigned equitably
and distributed impartially among all full-time employees of the bargaining unit. A
list shall be established by the Chief and posted within the Police Station showing
overtime distributed. The Union shall have the right to examine the list at its option.
Overtime refused shall not be considered overtime worked for the purpose of the
above-described distribution. If no full-time employees in the bargaining unit
customarily assigned the same duties take the vacant shift, it may be offered to
employees outside the bargaining unit, including on-duty police personnel.
Whenever deemed necessary by the Chief or his designee, employees may be
required to perform overtime services. Overtime rates will not be pyramided. When
more than one overtime rate applies, only the highest single rate will be paid.
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Section 3. Call-Back Call In. If any employee is called into work or called back into work

Section 4.

except as specified in Section 2 above, he/she shall receive time and one-half (11/2)
hourly rate for a minimum of four (4) hours. Callback does not include any
scheduled event or scheduled training. Any other unscheduled work will be
considered a callback.

Court Time. Appearance in any court for the government within the
Commonwealth as a result of employment with the Town and outside the
Commonwealth with the approval of the Chief, at other than normal working hours
shall be compensated for one and one-half (11/2) times the hourly rate of pay, but
in no event shall an employee receive less than four (4) hours pay for such
appearance.

Section 5. Compensatory Time. Compensatory time off in lieu of overtime payments may be

Section 6.

Section 7.

granted at the same rate of time and one-half (1 1/2 ) with the approval of the Chief.
Compensatory time taken under the provisions of this contract, although calculated at
time and one half for each hour of overtime worked, is actually paid at the regular
base salary appropriation. Upon the death of any employee who is covered by this
Article, and has accumulated compensatory time, the amount of compensatory time
shall be paid at the prevailing rate in the manner provided by General Laws, Chapter
41, Section 1111.

Compensatory time allowed for department members shall be limited to sixty four
(64) hours per member at any one time.

Public Safety Overtime rate: Any Officer who, due to public safety concerns is

forced to work more than 16 patrol hours in a row shall receive double-time for all
time over the 16™ patrol hour until a break in duty.
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Section 1.

Section 2.

Section 3.

ARTICLE 10: SENIORITY

Seniority shall mean an employee's length of continuous service with the

Town as full-time patrolman or sergeant, or the detective/prosecutor appointed by the
Chief.

Seniority within the position shall be used to determine vacation assignment and
bidding of working schedules. Patrolmen cannot work a shift for more than four
consecutive bids (the bid starting on 12/01/2004 will be counted as the first bid). If a
patrolman has to change a shift, he/she will be entitled to the next available shift
according to seniority. Sergeants will receive shift bid by seniority with the following
adhered to. If four (4) officers hold the rank of Sergeant, then between only the two
(2) most junior Sergeants, the most junior Sergeant may “bump” the second most
junior sergeant for one (1) shift bid (3 months) after having been on a particular shift
for three (3) consecutive bids (9 months) in a row. If the rank of Sergeants is reduced
from the current number of four (4) positions, then the above language will be
renegotiated.

A seniority list shall be established and posted in a conspicuous place within the police
station. This list shall be furnished annually on July 1 by the Chief of Police and
updated by the Chief of Police.

Section 4. Seniority shall not be affected by vacation, sick leave, military leave, injury time

sustained in the line of duty, or any other temporary leave of absence agreed upon
between the Chief of Police and the employee.

Section 5. Badge numbers shall be assigned with the lowest number to the most senior

officer.

Section 6. Time off resulting from a suspension will be deducted from the employee's

seniority. A suspension that is overturned will not affect an employee's seniority .A
member of the bargaining unit whose suspension is overturned shall be compensated
for all lost wages, earnings, and benefits.

10
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ARTICLE 11: UNIFORM ALLOWANCE

Section 1. There shall be a uniform allowance of twelve hundred dollars ($1,200) in each year of
the contract. Said amount shall be either paid in a check on the second payday in July
to the employee or the employee may elect to provide the department with receipt for
purchases for uniforms, uniform gear, police related equipment and clothing that shall
not exceed the allotted amount. Each employee shall notify the department in writing
as to the method chosen regarding their uniform allowance by July 1st. Non-
notification by an employee shall constitute a request for payment. Said allowance
will be used for the purchase of uniforms, maintenance (see list of uniform article)
and cleaning such uniforms. Any change of style, type or color of the uniform be at
the expense of the Town, unless the uniform change is mutually agreed upon by the
department members and the Chief.

Section 2. The Chief retains the right to order officers to replace worn or faded items of
clothing. The Chief will have the right to choose vendor, inspect all purchases, and
otherwise assure uniformity and control of the expenditures. The Chief shall have
the authority to approve all purchases,

Section 3. Each new full-time employee entering the service of the Wellfleet Police Department
shall receive the allotted uniform allowance for that year, for the purpose of
purchasing uniforms. In addition, when a new full-time police officer is hired, the
Town of Wellfleet, shall supply him or her at the Town's expense, all equipment
needed to attend an MPTC police academy, and all equipment needed to work as a
Wellfleet Police Officer. Uniforms and equipment provided will be at the discretion
of the Chief of Police.

Uniforms and equipment shall be returned to the Town upon termination of
employment or whenever so ordered by the Police Chief.

Section 4. Any third-party reimbursement for uniform items damaged or stained in the line of
duty shall be payable directly to the employee without deduction from the uniform
allowance, provided said employee produces a receipt indicating he has applied said
proceeds towards cleaning or repairing or replacing the damaged uniform article.

11
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ARTICLE 12: IN-SERVICE TRAINING

Section 1. Basic Police Academy. Employees attending the "Basic Police Academy"

Section 2.

Section 3.

(Referred to as the "Academy") shall be paid in accordance with Massachusetts
General Laws, Chapter 41) Section 96B. The employee shall in no event be entitled
to compensation exceeding their regular daily or weekly salary regardless of whether
such Academy attendance involves travel, overnight residence, or time spent
studying or in preparation for course work. However, the employee will be entitled
to reasonable expenses as determined by the Chief of Police or his designee on a
case-by-case basis. The hours of work at the Academy will be determined by the
Academy. The Town will be responsible for Academy fees.

In-Service. In-Service Training is defined as that annual training mandated by

Massachusetts General Laws for municipal police officers, under Chapter 41, Section
96B:

® Travel to and from the In-Service Training site is not compensable with overtime

unless the location of the training venue is off-Cape.

® The Chief may authorize the use of a department vehicle for travel to and from the

In-Service Training site. Use of such a vehicle is for the convenience of the officer(s)
and is not required.

® Should circumstances warrant, the employee may be entitled to reasonable

expenses with the approval of the Chief of Police or his designee.

® Members are eligible for reimbursement for lunch, subject to the same meals
payment policy in effect for other Town of Wellfleet employees.

Recurrent State Mandated Training. This shall include but not be limited to
Breathalyzer, CPR, EMT, or other re-certifications as required by the State or Chief
of Police and shall be attended at the direction of the Chief of Police or his designee.

® Travel to and from the training site is not compensable with overtime.

® The Chief may authorize the use of a department vehicle for travel to and from the

training site. Use of such a vehicle is for the convenience of the officer(s) and is not
required.
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® Department members shall be subject to the same meals payment policy in effect
for other Wellfleet Town Employees.

® Should circumstances warrant, the employee may be entitled to reasonable
expenses with the approval of the Chief of Police or his designee.

Section 4. Other Training. Other Training sessions, which are authorized by the Chief of
Police, and which involve travel, overnight residence, or time spent studying or in
preparation for course work. The Town agrees to maintain its past practice for out-
of-town training sessions whereby officers will have their expenses of food, travel,
and hotel paid for by the Town if authorized to attend such training courses by the
Chief.

® Travel to and from the training site is not compensable with overtime.

® Officers, although assigned to a 4-2 work shift, when attending out of town training
courses which last for five (5) days, will be compensated for the 5 " day. The
compensation will either be an administrative day off (straight time not calculated at 1
1/2) or overtime, which will be at the discretion of the chief.

® The Chief may authorize the use of a department vehicle for travel to and from the
training site. Use of such a vehicle is for the convenience of the officer(s) and is not
required.

® Department members shall be subject to the same meals payment policy in effect
for other Wellfleet Town employees.

® The Town shall be responsible for arranging and paying for hotel/motel
accommodations for the department members and employees.

® Should circumstances warrant, the employee may be entitled to reasonable
expenses with the approval of the Chief of Police or his designee.

In the event that there is an amendment to Massachusetts General Laws, Chapter 41 , Section
96B, or in the event that any finding required by this Article is not approved by the Town
Meeting from time to time, the parties agree at the request of either party to promptly commence
re-negotiation of this Article.

13
POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026



ARTICLE 13: VACATIONS

Section 1. Vacation days to be accrued on the following basis for all regular full-time employees:

Hire to 5 years of service 1 day per month to a maximum of 20 working days
6 to 10 years of service 11/4 days per month to a maximum of 20 working days
1 1to 15 years of service 11/2 days per month to a maximum of 20 working days
16 to 20 years of service 13/4 days per month to a maximum of 20 working days
21 or more years of service 2 days per month to a maximum of 20 working days

On July 1%, no more than 20 working days can be carried over into the new fiscal year, less
depending on the number of years of service outlined in sectionl.

Vacation days begin to accrue from the first month of service.

Vacation days will not be granted to temporary employees. Employees may take their vacation
on a weekly basis upon the approval of the Chief in the following manner:

1. Requests for a vacation within a re-established period of time. The time frames will
be tied in with the 12-week bid cycle. For the upcoming bid, employees may submit
vacation request for a two-week period between the 14 and week before the bid's
commencement. The Chief or his/her designee will approve these requests on a
seniority basis prior to the week of the bid's commencement.

For example:

14 weeks prior to the bid's commencement; Vacation request open
12 weeks prior to the bid's commencement Vacation request close
10 weeks prior to the bid's commencement Approval / Denial due

2. Vacation request after the pre-established request periods: The Chief or his/her
designee will approve the vacation requests submitted after the above-mentioned time
frame on a first come first served basis, that is not subject to the seniority rules defined
above. Approval or denial of said request shall be given to the employee within ten
(10) working days of submittal.

3. Vacation request prior to the pre-established request periods: The Chief will approve
vacation requests submitted prior to the above-mentioned time frames for special
circumstances (i.e. wedding, travel, etc.) on a case-by-case basis. Employees may take
a maximum of four (4) days of vacation during the summer months with the approval
of the Chief. Notwithstanding the foregoing, the Police Chief reserves the right to
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limit the number of officers on vacation at any one time and to deny vacation requests
at such time as in his opinion may conflict with the needs of the Town.

Section 2. An employee who is laid off, retired or honorably resigns from the services of the
Town for any reason other than for cause shall be compensated of accrued unused
vacation.

Section 3. Upon the death of an employee who is eligible for vacation under this article
payment shall be made in an amount equal to the vacation time at the prevailing rate
in the manner provided by General Laws, Chapter 41 , Section 1111

ARTICLE 14: HOLIDAYS
All regular full-time employees shall be entitled to thirteen (13) paid Holidays. Holidays will be
observed on the day that the Holiday occurs. The Holidays referred to in this Article are listed

below:

New Year's Day Labor Day
Martin Luther King Day Columbus Day
Washington ' s Birthday Veteran's Day
Patriot's Day Thanksgiving Day
Memorial Day Christmas Day
Independence Day Juneteenth
The Day after
Thanksgiving

and any other Holiday granted by the Board of Selectmen to all other Town employees or holidays
passed by the State Legislature.

When a Holiday occurs, the employee has the option of:

1 Requesting and, if granted, receiving the Holiday off, or;

2) Receiving the Holiday day's pay, or;

3) Receiving a day-off in lieu of the Holiday, to be taken off with the approval of the
Chief of Police or his designee.

4) Holidays saved shall be taken off prior to the end of the fiscal year in which the
Holiday occurred or the employee shall be paid for the Holiday with no right for a
grievance.

If an employee is absent due to sick leave on the workday immediately preceding or following a
holiday, or on the actual holiday itself, the employee may be required to submit a physician's
certification prior to receiving any holiday pay.
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ARTCLE 15: LEAVES OF ABSENCE

Section A.  Sick Leave. Every full-time employee shall accrue sick leave at the rate of one

and one-quarter (1 1/4) days for each month of actual service. Sick leave may be
used where said leave is caused by sickness or injury not incurred in the course of
his employment. Sick leave may be used for illness or disability arising out of or
caused by childbirth. Employees who are absent from duty on account of sick
leave status for more than six (6) continuous months will not receive additional
uniform allowance or holiday pay while on leave and will not continue to accrue
vacation while on leave. Employees who are absent from duty on account of
injured on-duty status shall receive their regular weekly pay but will not receive
additional uniform allowance or holiday pay while on leave and will not continue
to accrue vacation while on leave.

1. Sick leave not used in the year in which it accrues, together with any accumulated sick
leave standing to the employee's credit on the effective date of this Agreement and not used in
the current year, may be accumulated for use in a subsequent year. Upon an employee's
honorable discharge from the Wellfleet Police Department, i.e., medical retirement, honorable
resignation, with less than 10 years of service with the town will compensate the employee at
a rate of ten percent (10%) of the accumulated sick leave at the prevailing rate. But not more
than $5,000 dollars. Members honorably discharged from the Wellfleet Police Department,
i.e., retirement, medical retirement, honorable resignation, with ten or more years of service
with the Town will be compensated at twenty-five (25%) of the prevailing rate, but not more
than $10,000 dollars.

2. When absence for sick leave is for a period of three (3) days, an employee shall, if
requested by the Chief, file a Physician's Certificate of Disability signed by a regularly licensed
and practicing physician before the employee shall be entitled to sick leave benefits. The
employee will fully cooperate with the Town in being examined by a physician or clinic
designated by the Police Chief as a condition of receiving sick leave benefits, said examination
to be paid for by the Town.

3. Anemployee who is receiving Disability Compensation may take so much of the sick leave
allowance to which he or she is entitled as, when added to the amount of any disability
compensation, will result in the payment of full salary for any particular work week.

4. The Chief may, in his sole discretion, authorize the use of sick leave by an employee in the
event of a serious illness of a member of the employee's immediate family. In the event that
the sick leave authorized hereunder exceeds three (3) days, the employee, if requested by the
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Chief, shall file a physician's certificate of disability as that relates to a member of the family
who is seriously ill. Such certificate shall state that the employee is needed for assistance.

5. The immediate family shall mean spouse, father, mother, brother, sister, child, stepchild,

mother-in law, father-in-law, son-in-law, daughter-in-law, spouse's sister, spouse's brother,

grandmother, grandfather, grandchildren, stepfather, stepmother, half- brother, and half-sister.

6. Upon the death of an employee who is covered by this article and who has accumulated
sick leave, payment shall be made in an amount equal to ten percent of the accumulated sick
leave at the prevailing rate in the manner provided by General Laws, Chapter 41, Section 1111.

Section B. Death Leave

Section C. Injury

Death Leave. In the event of the death of a member of the
immediate family of an employee, the employee will be
granted leave without loss of pay. The immediate family
shall mean spouse, father, mother, brother, sister, child,
stepchild, mother-in-law, father-in-law, son-in-law,
daughter-in-law, spouse's sister, spouse's brother,
grandmother,  grandfather,  grandchild, stepfather,
stepmother, half-brother, half-sister. Leave under this
section shall not exceed four (4) consecutive days.

Injury while in the line of duty shall be paid by the Town
under Chapter 41, Section 100, et al., of the Massachusetts
General Laws.

Section D. Other Leaves of Absence. Leaves of absence without pay for limited

Section E. Personal Days

Section F.

periods not to exceed one (1) year, may be
granted by the Chief with the approval of the
Board of Selectmen and such leave may be
granted or renewed with the approval of the
Board of Selectmen.
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Section G.  Every employee covered by this agreement shall be permitted a total of (3)
personal days each fiscal year with the approval of the Chief. Personal days
requested with more than 8 hours before an employee’s next scheduled shift
shall be a guaranteed day off.

ARTICLE 16: INSURANCE
All full-time employees of the bargaining unit shall be eligible to participate in the Town of

Wellfleet's health insurance program. Effective July 01, 2008, Master - Medical Plan is not an
available medical plan. The insurance shall be paid out sixty five percent (65%) by the Town
and thirty five percent (35%) by the employee.

In the event that a member wishes to decline group health insurance, the town will pay the
employee 25% of the Town's share of the least expensive plan to which the employee is entitled.
Payment to eligible employees who decline participation in the Town's group health insurance
plan will be made semi-annually on the last payroll in December and the last payroll in June for
the previous six months. Employees who have not been on the payroll for the full prior six (6)
month period will receive such payments on a pro-rated basis. Any employee who declines
participation in the Town's group health insurance plan must provide proof of independent
insurance coverage.

The Town of Wellfleet shall provide, at no cost to the employee, a seventy-five thousand

($75,000) dollar "In the Line of Duty" life insurance policy for all officers, for death in the course
of or resulting from employment as a police officer.

ARTICLE 17: SAFETY COMMITTEE

Section 1. The Union may establish a Safety Committee of not more than two (2) members,
which may meet with the Chief of Police for a mutual exchange of opinions, ideas
and discussion concerning the safety and health conditions of the Department. Such
meetings may take place periodically but at least one (1) every three (3) months
upon the specific request of the Union or the Town. An agenda shall be required
for each meeting.

ARTICLE 18: UNION REPRESENTATIVES

The name of the Union Steward shall be furnished to the Town immediately after their
designation and the Union shall notify the Town of any changes forthwith. A Steward may be
granted reasonable time off during working hours to investigate and settle grievances at the
discretion of the Chief.
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ARTICLE 19: LABOR MANAGEMENT MEETINGS

The Selectmen or their designee, shall meet with the members of the Union bargaining
committee periodically for the mutual exchange of opinions, ideas, and discussions with
respect to policies and practices affecting the implementation of the Agreement, status of
current and new projects, and other matters of mutual interest. All pending grievances may
be discussed at said meetings. A written agenda shall be required for each meeting.

ARTICLE 20: DURATION

Section 1. This contract shall be effective from July 1, 2023, through June 30, 2026.
Retroactive payments shall be made on the following: wages (Attachment A),
Quinn, OIC, longevity, holiday pay, and department overtime (does not include
overtime paid under a grant, i.e. community policing, highway safety, etc.).

All funding and other provisions requiring Town Meeting approval as contained
herein are subject to vote of Town Meeting.

The parties are bound by the terms specifically contained herein and by any law or
laws, State or Federal, which supersede this contract.

Section 2. This Agreement contains the complete agreement between the parties and no
additions, waivers, deletions, changes, or amendments shall be made during the
life of the Agreement, except as provided by law, or as expressly set forth in the
management rights clause of this contract, or except by mutual consent in writing
of the parties hereto. The Union acknowledges that during the negotiations which
resulted in the Agreement, it had the unlimited right and opportunity to make
demands and proposals with respect to all proper subjects of collective bargaining,
that all subjects have been discussed and negotiated and that the agreements
contained in this Agreement were arrived at after free exercise of such rights and
opportunities. The Union, therefore, voluntarily and without qualification, waives
any rights it may have had in this respect.

Section 3. Either party desiring to renegotiate this Agreement for a new contract after June 30,
2026, must notify the other in writing on or before February 1, 2025. This notice
for a new contract, if given, must contain in writing the changes desired and until a
satisfactory condition is reached in the matter of such changes, the original
provisions of this contract shall remain in full force and effect.
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ARTICLE 21: TIME OFF FOR BARGAINING

Members of the Union Negotiation Committee, not to exceed two (2), will be allowed time off
without loss of pay to attend negotiation meetings, for a maximum of three (3) hours. This does
not extend to mediation, fact finding or arbitration sessions.

ARTICLE 22: UTILIZATION OF PRIVATE MOTOR VEHICLE

The Town agrees to reimburse the employee for the use of his/her private automobile for any
and all department business when the department employee is authorized to use his vehicle by
the Chief or his designee, and at the rate allowed by the Internal Revenue Service, less mileage
reimbursement by court. Said use shall be for official use only and shall require prior approval
of the Chief or his designee.

ARTICLE 23: PRIVATE DUTY

Section 1. Private duty shall be offered to regular full-time police officers within the
bargaining unit and prior to being offered to full-time officers outside the
bargaining unit, special officers, or seasonal officers in accordance with the
procedures of Section 2. Nothing contained in this section shall be construed to
preclude the use of special police officers for municipal details.

Section 2. (a) The rotation list will be ranked on the basis of seniority and distributed equally and
impartially among the members.

(b) Once each employee on the rotation list has been offered the opportunity to work
the Chief can call upon special or seasonal officers to work private duty.

Section 3. Notwithstanding the other provision of this Article, the Chief may assign a particular
duty to a particular employee (regular or special officer) where special circumstances
warrant and by notifying the Union Steward of the assignment and reason, therefore.
Such special circumstances include, by way of example and not limitation, an
employee volunteering his services to a non-profit organization, or an assignment
requiring special skills, or poor performance in a previous similar assignment.

Section 4. The Chief reserves the right to determine whether particular work should be assigned
as private duty or by way of regular assignment.

Section 5. Effective on the day following the execution of this contract, a minimum of four (4)
hours pay shall be required for private duty. All private duty details which are in
excess of four (4) hours shall be paid for eight (8) hours. All private duty details which
are in excess of eight (8) hours shall be paid in successive two (2) hour increments.
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Section 6.

Section 7.

Section 8.

Section 9.

All hours in excess of eight (8) hours shall be paid at a rate of 1.5 times the then
applicable private detail rate.

If a detail available within the Town of Wellfleet is traditionally available to other
law enforcement agencies, the highest rate of detail pay for any applicable agency
shall be the rate of pay for all Wellfleet employees working the detail.

All detail payments will be channeled through the Chief or his designee to assure
proper accounting and the collection of administrative fees.

Failure of a private employer to notify the police station of the cancellation of the need
of a police officer at least one (1) hour prior to the commencement of a scheduled paid
detail will result in said private employer being liable for a minimum of four (4) hours
pay at the applicable detail rate. An employer who notifies the station more than one
hour but less than two hours before the scheduled starting time of a private detail shall
incur a two (2) hour minimum payment obligation at applicable detail rates. Notice of
cancellation of need for a police officer more than two (2) hours before the scheduled
starting time of a detail shall exempt a private employer from any payment liability.

Employees will be paid for any detail in the manner in which overtime is currently
processed and paid.

Section 10. Private detail rate upon Execution of this Agreement, July 1, 2023, will be $60.00 per

hour. Each year of this contract the private detail rate shall increase. July 1, 2024,
it will be $62.50 per hour. July 1, 2025, it will be $65.00 per hour.

Section 11. Any private detail requiring 5 or more Officers shall also hire a detail supervisor.

Section 1.

Section 2.

Detail supervisor will be the highest-ranking Wellfleet Police Officer assigned to a
detail.

ARTICLE 24: PAY SCALE

Full-time permanent police officers shall be paid bi-weekly, based upon the
schedules set forth in Attainment A to this contract, which is incorporated herein
by reference.

The Town may waive the probationary pay period and place an employee at a rate
of pay at Step 1, Step 2, or Step 3 if, in the discretion of the Town, the employee
has prior working experience as a police officer or Telecommunicator and [or prior
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Section 3.

Section 4.

police academy training in accordance with the Massachusetts Criminal Justice
Training Council requirements.

If the Chief designates an officer Animal Control Officer the officer in said
position shall receive one thousand five hundred ($1,500) dollars, assuming
he/she works eight (8) or more months in that position in the prior twelve (12)
month period.

If the Chief designates an officer (or officers) as Field Training Officer (s) FTO,
each officer in said position, who has been certified and completed a Field Training
Officer & Evaluation Program Course, will receive one (1) hour compensatory time
for every 8.25-hour shift that he/she completes in the training of a full-time officer.

ARTICLE 25: POLICE PAY INCENTIVE PROGRAM / QUNN BILL

Section 1.

Section 2.

EDUCATIONAL INCENTIVE

Qualified Employees hired prior to 2010 covered under
this Agreement will receive educational incentives in the following amount.

Qualifying employees with a Masters degree: 16.99% above their top step.
Qualifying employees without education who agreed to this article in 2010: 1.99%
above their top step.

Any police officer hired after July 1, 2011 who does not receive any other
educational incentive from the Town will be eligible for the following bi-weekly
educational incentive:

Associate Degree  $153.85 (4,000 yearly)
Bachelor's Degree  $230.76 (86,000 yearly)

Master's Degree $307.69 (88,000 yearly)

The above incentives are non-cumulative, and the degrees must be in criminal
justice, or an equivalent subject matter approved by the Police Chief and Town
Administrator. New officers would become eligible for this benefit upon their one-
year anniversary date of hire. This incentive would begin to be paid on the first
payroll following thirty (30) days after an officer's degree is conferred or their
one-year anniversary date of hire, whichever is later.

ARTICLE 26: LONGEVITY

Section 1. Upon an employee's completion of five (5) years of continuous full-time

service the sum of four hundred dollars ($400.00) shall be paid on the
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Section 1.

Section 2.

anniversary date of the employee and an additional forty dollars ($40.00)
for each year of continuous full-time service completed thereafter shall be
paid annually on the employee's anniversary date within one (I) month of
such employee's anniversary date. For example: After five (5) years of
continuous service, four hundred dollars ($400.00); after six (6) years
continuous service, four hundred and forty ($440.00) dollars, etc. Upon an
employee's fifteenth year (15th anniversary date, he/she shall be paid
longevity in accordance with section 2. Below

Section2 For all employees hired after July 1, 2010, longevity will be capped at
$3,000 dollars. Upon an employee's fifteenth (15th) anniversary date,
he/she shall be paid longevity in accordance with the following non-
cumulative schedule:

15— 19 years  $1,500.00
20 —24 years  $2,000.00
25 —29years  $2,500.00
30 years plus $3,000.00

ARTICLE 27: REDUCTION IN FORCE

The Town retains exclusive rights to determine the number of police officers and
other employees, which are needed in the department and also retains the exclusive
right to determine the number and type of employees to be laid off.

Employees will be laid off in order of seniority within the department as provided in
Article X, and the least senior employee in the classification, who is the subject of the
layoff shall be the first employee laid off.

Section 3. An employee who is the subject of a layoff shall have the right to require the layoff of

an employee with less seniority in a lower rank and upon the layoff of the employee
of lower rank the employee originally subject to layoff shall assume the rank of the
employee so laid off and shall thereafter be compensated as provided by this

agreement as an employee of the position assumed. For purposes of establishing the
relative ranking of positions within the department for this article, the positions in
order of descending rank are Sergeant, Patrolman, Clerk -Telecommunicator,
Telecommunicator.
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Section 4.

Laid off employees shall be recalled in inverse order of their layoff within their rank
as positions become open. Employees shall remain on a recall list for a period of three
(3) years from the date of their layoff. An employee who is recalled by the
Department within three years shall have restored to him all benefits accumulated at
the time of his layoff. When a vacancy occurs the Union shall be notified by certified
mail at its last address of record or by delivering in hand to the steward and who shall
in turn be responsible for notifying the employee within five (5) business days by
certified mail. As many as three employees on the recall list may be notified
simultaneously. Failure to accept certified mail shall not be deemed sufficient reason
for failing to meet the response date. Failure to the individual employee to respond
to the Town or its designee with a letter of acceptance within fifteen business days
after notice shall be considered a rejection of such offer and the employee shall be
dropped from the recall list. It shall be the responsibility of the employee on the recall
list to inform the Department and the Union of their current mailing address or any
changes thereof.

ARTICLE 28: MISCELLANEOUS

Section 1. Space shall be provided in the squad room for a Union Bulletin Board of reasonable

Section 2.

Section 3.

Section 4.

Section 5.

size for the posting of announcements relating to Union business. All such notices
shall be approved for posting by the Chief.

Copies of General Orders, Special Orders and Personal Orders shall be supplied to the
Union Officer upon request and copies of such orders issued subsequent to the
effective date of this Agreement shall be supplied to him at time of issuance.

All parties to this Agreement shall cooperate in the enforcement of safety rules and
regulations. Complaints with respect to unsafe or unhealthy working conditions
shall be brought to the attention of an employee's superior officer or the Chief of
Police.

The Town shall provide a complete set of the General Laws and a current Wellfleet
Street listing at the Police Station. Each permanent officer shall be provided with a
copy of the rules and regulations for the government of the Police Department, general
By-Laws of the Town, and any Traffic Rules and Orders, as needed. Within the scope
of the available appropriations, it shall be the responsibility of the Chief to keep the
aforementioned current.

The substance of all complaints against employees shall be furnished in writing to the
employee prior to any disciplinary action being taken by the Department against the
employee.
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Section 6. With the permission of the Chief of Police, a space in the Police Station may be
used by the Union for meeting and discussions of Labor-Management issues of
interest to this Agreement.

Section 7. Reporting Injuries in the Line of Duty. An employee injured in any way while in the
service of the Town, shall report said injury or cause said injury to be reported
to the Chief forthwith and in no event later that twenty-four (24) hours after said
employee has knowledge of the injury. The employee shall also file or cause to be
filed as soon as reasonably possible thereafter, a written report, specifying the
following information to the extent the same is available at the time said report is
prepared:

Time and place of injury

Duty when injured

Cause of injury

Detailed description of how the injury occurred

Names of witnesses

Name of injury

Names of any doctor and nature of medical or surgical treatments received.

NSeVM e w D=

ARTICLE 29: LIGHT DUTY

Whenever a police officer is incapacitated for duty because of injury sustained in the performance
of duty without fault of his own, he shall be granted leave without loss of pay for the period for
such incapacity, provided, however, that no such leave shall be granted for any period after a
physician designated by the appointing authority determines that such incapacity no longer exists,
and provided further that such compensation shall be paid only to the extent required by
Massachusetts General Laws, Chapter 41, Section 111F, as amended from time to time.

Further, no such leave shall be continued beyond a total of thirty (30) calendar days in the event
the physician designated by the appointing authority determines that the police officer is capable
of performing limited police duties on either a full time or less than full time basis subject only
to the provisions contained herein. The Chief shall determine whether a position is available
which the police officer is capable of performing and may or may not assign him to fill the
position. Assignments to limited duty tasks may be changed or terminated at the discretion of the
Chief subject only to the provisions contained herein. Officers will not be involuntarily assigned
to light duty prior to the expiration of thirty calendar days. The thirty calendar day periods
referred to in this paragraph include all time due to an injury or any recurrence of the same
injury, whether or not continuous.

25
POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026



LIGHT OR LIMITED DUTY TASKS SHALL INCLUDE:

¢ Dispatching

e Training

¢ General clerical work

e Crime Prevention (e.g., citizen 's assistance and operation ID)

e Assist in property and evidence room

e Suicide Prevention Watch

e  Computer Operation

e Supervision (applicable to supervisors only)

e  Other limited or light duty tasks agreed upon by the Chief
and the Union.

Most limited or light duty tasks will normally be in-house duties. The Chief will make reasonable
efforts whenever possible to make assignments of light duty to the same shift as the officer is
currently assigned. Limited duty assignments, however, will not normally be made to the

midnight shift except for officers currently assigned to the shift.

If a police officer is determined by the physician designated by the appointing authority to be
capable of returning to limited or light duty and he is to same and he does not report for the same
and has not filed a timely appeal hereunder, his pay shall be discontinued and he shall be subject
to disciplinary action.

APPEAL PROCESS

In the event the individual officer's personal physician disagrees with the decision made by the
physician designated by the appointing authority and believes that the officer is not capable of
returning to limited duty, the officer shall cause his physician to confer with the physician
designated by the appointing authority within ten (10) calendar days of the decision by the
physician designated by the appointing authority. An officer assigned to light duty
notwithstanding the continuing disagreement of his personal physician after said conferral with
the physician designated by the appointing authority shall have the right, within fourteen (14)
calendar days after said conference, to appeal to a third physician designated by the two
conferring doctors. During the period of this appeal, the officer shall comply with the
reasonable rules of the Chief. The third physician shall render his/her decision within seven (7)
calendar days or as soon as practical thereafter. The decision of the third physician shall be
final and binding as to whether the officer is medically capable of being assigned limited or
light duty at that time.

26
POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026



If the officer is determined by the third physician to be capable of returning to limited or light
duty and he is to the same and he does not report for same, his pay shall be discontinued, and he
shall be subject to disciplinary action. Nothing herein, however, shall prevent the Chief from
having the officer subsequently reexamined at reasonable intervals, normally not less than
fourteen calendar days, to see if the officer has sufficiently recovered to commence light duty.
The cost of the appeal procedure, namely payment of the third physician, shall be paid for by the
Town.

Nothing herein shall preclude any injured member from seeking retirement nor shall anything
herein preclude the Town of Wellfleet from involuntarily retiring members. Further, nothing
herein shall preclude an injured officer from seeking and obtaining treatment for said injury from
the physician of his choice. Nothing herein shall require or preclude the Chief from, or limit his
discretion regarding, the granting or denying of a request from an officer out on sick leave to
work on limited or light duty; however, such assignments shall not be made involuntarily.

It is understood that to light duty are temporary in nature and shall not extend beyond the
period of disability.

ARTICLE 30: DRUG TESTING PROGRAM

Subject to the provisions of this Article, an employee shall be subject to Urinalysis drug testing
(which shall be drug(s) specific), if reasonable suspicion of non-prescriptive drug use exists, as
determined by the Chief of Police. Determination of "reasonable suspicion" by the Chief of
Police shall comport with constitutional/legal guidelines. The employee shall be advised by the
Chief of the facts and circumstances constituting his determination of "reasonable suspicion” in
each instance. An employee subject to Urinalysis drug testing hereunder shall have two (2)
options:

(a) The employee may refuse to be drug-tested, which may set in motion appropriate
disciplinary proceedings as determined by the Chief of Police. An employee has
the right to elect to arbitrate any disciplinary action taken against him as per set
forth in the contract; or

(b) The employee may agree to be drug-tested. In such case, such testing shall be
administered by the independent qualified testing laboratory of the Town's choice,
with Union input as to such choice. Urine samples will first be taken under
supervision of a qualified physician, or a medical technician or clinician employed
by an independent medical facility, licensed in Massachusetts. If the initial test of
each urine sample/specimen is positive, a second method of testing shall be
immediately administered. The second test shall employ a methodology different
from the first.
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In the event that both urine sample/specimen testing are positive and independent testing of the
same sample, if employed by the employee, is not negative, the employee will be relieved of
duty with vacation, sick pay and/or other combinable leave, to the extent available, or on leave
without pay if not, pending completion of a Town approved drug rehabilitation program (which
may be in-patient, including, but only limited to counseling). During this process, the employee
shall be suspended for thirty (30) days, which suspension shall be stayed pending his successful
completion of the drug rehabilitation program, and the matter shall be expunged from his record
and from Town/Department files upon his successful completion of said program, or two (2)
years from the date of initial testing, whichever earlier occurs, there is no further positive testing.
After successful completion of said program, the employee shall return to duty and shall be
subject to follow-up "random" drug testing for a period of two (2) years from date of initial
testing. After successful completion of said program, the employee shall return to duty and shall
be subject to follow-up "random" drug testing for a period of two (2) years from date of initial
testing. If he or she is again found to have used any of the specified nonprescription drugs, the
employee shall be subject to immediate disciplinary proceeding, including discharge, and shall
be availed of all his rights under this contract.

The use of prescription drugs, prescribed by an employee's physician, shall preclude any Town
disciplinary action against the employee or any requirement that the employee participate in the
drug rehabilitation program. The parties shall meet to develop policies and procedures for taking
urine samples/specimen and testing employees as aforesaid, forthwith after execution of the
Agreement. The implementation of Urinalysis drug testing hereunder shall occur upon
agreement as to such policies and procedures. Such policies and procedures shall include,
without limitation, the following:

1. Procedures for certification, decertification, and recertification of laboratories for urine analysis
for drugs;

2. Nature of origin and confirmation tests, and type tests, together with security of urine
samples/specimens;

3. Maintenance of chain-of-custody of urine samples/specimens;

4. Preservation of urine samples/specimens and all records of testing;

5. Maintenance of fairness, objectivity, accuracy, and confidentiality in testing program.

All testing by the Town of urine samples/specimens shall be at the Town's sole expense.

28
POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026



ARTICLE 31: WELLNESS PROGRAM

Section 1. Employees will participate in a Wellness Program at the Town's expense aimed at
encouraging positive health habits, assessing, on a regular basis, general fitness
status, and providing information for sound health decision-making. On an annual
basis employees will be administered tests for blood pressure screening, blood
cholesterol measurement, body composition measurement and vital signs
screening. In conjunction with the screening procedures, employees will also be
provided with health counseling. Results of the tests will be confidential and shall
not be used against the employee.

Section 2. The Union agrees that physical fitness should be a goal of all bargaining unit
members and to that end it will cooperate with the Town and establish a physical
fitness program.

ARTICLE 32: EMT STIPEND - Removed
Article 33: ACO — REMOVED (# 13)

Article 34:

If the Town of Wellfleet approves Body Worn Cameras (BWC'’s) the Union would agree to
implementing a BWC program with the following stipulations:

1) The union would be allowed to provide input into a BWC policy created by the Chief.

2) The town would recognize that any deviation from a created policy would be subject to impact
bargaining once it is agreed upon by the union.

3) The town recognizes that they would be responsible for all upkeep of the system, parts, and
equipment, and anything else associated with a BWC used by an officer.

4) (One) 1 additional Personal day per fiscal year for all employees for agreement to utilize
BWC’s. (TOTAL OF 3 PERSONAL DAYS PER YEAR REFER TO REVISED ARTICLE 15).
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Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7

Det/Pros
SGT 1

SGT 2
SGT 3

ATTACHMENT A: PAY SCALE:

7/1/2023 7/1/2024 7/1/2025
$66,702.00  Year1  $69,036.00 $71,452.00
$68,909.00  Year2  $71,320.00 $73,816.00
$71,115.00  Year3  $73,604.00 $76,180.00
$73,322.00  Year4  $75,888.00 $78,544.00
$75,155.00  Year5  $77,785.00 $80,507.00
$77,034.00  Year6  $79,730.00 $82,520.00
$79,344.00  Year7  $82.121.00 $84,995.00
$83,311.00 $86,226.00 $89,243.00
$88,865.00  Yearl  $91,975.00 $95,194.00
$91,530.00  Year2  $94.733.00 $98.048.00
$94,275.00  Year3  $97,574.00 $100,989.00
NOTE A:

The cost of training for a new Police Officer shall be paid by the Town of
Welifleet. An officer who voluntarily leaves employment of the Town of
Wellfleet or is terminated for cause shall reimburse the Town for said
training cost as follows:

Less than 18 months of employment $3,600 Reimbursement

More than 18 full months, but less than ~ $2,400 Reimbursement
30 full months of employment

More than 30 full months, but less than  $1,200 Reimbursement
42 full months of employment

Said reimbursement may be deducted from the officer’s payroll check.
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Section 2. Night differential (paid only to officers regularly assigned to
midnight, late evening shift and regular evening shifts) amount of fifty
dollars ($50.00) per week.

Section 3. Union personnel shall receive salary paid approximately equal
amounts bi-weekly, provided, however, that no employee shall be paid in
advance of time worked.

Section 4. All regular full-time officers shall receive salary, “Quinn Bill
incentive pay,” night differential and EMT pay added together to achieve
the hourly, overtime and holiday rates (Article 9/Section 2). This total
salary shall be paid in approximately equal amounts biweekly provided
however, that no employee should be paid in advance of time worked.

Section 5. An officer who services in the capacity of Officer in Charge
(OIC) for over 4 hours of a shift shall receive one hour of overtime for
that shift. If two officers work equal 4hour blocks as OIC, they will each
receive one half hour of their rate.
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SIGNED THIS DAY OF 2023

BY:

Town of Wellfleet Wellfleet Police Officers Union
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TOWN OF WELLFLEET

AND

WELLFLEET COMMUNICATIONS
UNION

MASS COP LOCAL 326B
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ARTICLE 1: RECOGNITION

Section 1. The Town hereby recognizes the Wellfleet Communications Union,
consisting of all regular full-time telecommunicators and clerk telecommunicator, but excluding
seasonal employees, part-time employees, special telecommunicators, civilians, the Chief,
Lieutenant, and all other employees of the Town of Wellfleet.

Section 2. Regular full-time employees means all employees who average a

minimum of thirty-five (35) hours per week over a 12-month period during the contract term.

ARTICLE 2: NONDISCRIMINATION

Neither the Union nor the Town shall discriminate against any employee on the basis of
race, creed, color, religion, sex, national origin, age, sexual orientation, membership or non-

membership in the Union.
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ARTICLE 3: MANAGEMENT RIGHTS

Section 1. Subject to the express provisions of this Agreement and applicable
Federal or State Statutes, the Town and its Selectmen and Police Chief reserve and retain all of
the lawful powers and cuStqmary rights and authority of municipal management to manage and
control the Police Department, to determine the methods and means by which the operations of
said Department will be accomplished in any manner deemed in the best interest of the

inhabitants of the Town, including but not limited to:

The right to appoint, promote, assign,
Transfer, to issue reasonable rules and to discipline and discharge
regulations, employees.
Section 2. Nothing in this Agreement shall be construed to abridge or to relieve the

Chief of any of the powers granted under Chapter 41, Section 97A of the General Laws.

Section 3. This Agreement contains the complete expression of the parties on wages,
hours and terms and conditions of employment. Notwithstanding any contrary provisions of this
Agreement, the Union on its own behalf and on behalf of the employees it represents, agrees that
collective bargaining shall be the exclusive procedure concerning mandatory subjects of

bargaining under General Laws Chapter 150E subject to each parties rights under Chapter 150E.

COMMUNICATION UNION CONTRACT (July 1, 2023 through June 30,2026)
3



Section 4. Nothing in this Agreement shall limit the Town in the exercise of its
function of management and in the direction and supervision of the Town’s business, except
where such rights are specifically modified or abridged by the terms of this Agreement. This

includes, but is not limited to the right to:

Add or eliminate departments, require or assign overtime, increase or decrease the number
of jobs,
change process, assign work and work to be schedule shifts and hours to work
performed, and lunch or break periods,
hire, suspend, demote,
Discipline or discharge, transfer or promote, layoff because of lack of work or

other legitimate reasons,

establish rules, regulations, job conduct orderly operations, establish new jobs,
descriptions, policies and
procedures,

abolish and change existing jobs,  determine where, when, how

and by whom work will be
done.

ARTICLE 4: PAYROLL DEDUCTION OF UNION DUES

Section 1. Under the authority of General Laws, Chapter 180, Section 17A, as
amended by Chapter 1078 of the Acts of 1973, the Town agrees that Union dues determined in
accordance with the Constitution and By-Laws of the Union shall be deducted monthly from the
salary of any employee in the bargaining unit who signs and remits to the Town a form
authorizing such deduction. Such authorization shall remain in full force and effect until the
employee ceases to be employed in the bargaining unit, or, if the employee remains in such
employment, until sixty (60) days after notice in writing by the employee to the Town

withdrawing the authorization, with a copy thereof filed with the Treasurer of the Union.
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Section 2. The Union agrees to indemnify the Town for any expenses, damages or
other financial loss, which the Town may be required to pay or suffer by an arbitrator,
administrative agency or court of competent jurisdiction as a result of the Town’s compliance

with this Article.

ARTICLE 5: DEDUCTION OF AGENCY SERVICE FEE

Section 1. In accordance with the provisions of General Laws, Chapter 180, Section
17G, as amended by Chapter 1078 of the Act of 1973, the Town agrees that effective thirty (30)
days after the execution date of this agreement or thirty (30) days following the commencement
of employment, whichever is later, each employee who elects not to join or maintain
membership in the Union shall be required to pay as a condition of employment, a service fee to
the union in the amount that is proportionately commensurate with the cost of collective
bargaining and contract administration, but not to exceed the amount of periodic dues paid by
employees who are members of the Union.

Section 2. As in the case of check off of Union dues, the employee may consent in
writing to the authorization of the deduction of agency service fee from his/her wages and to the
designation of the Union as the recipient thereof. Such consent shall be on a form, acceptable to
the Town, signed by the employee. An employee may withdraw said authorization by giving at

least sixty (60) days notice to the Town.
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ARTICLE 6: JOB SECURITY

Section 1. The twelve (12) months of employment following the date of initial
appointment shall be considered a probationary period. A regular full-time employee covered by
this Agreement with more than twelve (12) months of continuous active service in the
department shall not be disciplined or discharged except for just cause. Probationary employees
may be terminated without any requirement on the part of the Town to document just cause
reason for termination. In the event an employee does not serve twelve (12) consecutive months
for any reason, the Town may extend such employee’s probationary period the amount of time
equivalent to such time the employee was absent resulting therefore in a probationary period

equivalent to twelve (12) months of time actually worked.

ARTICLE 7: NO STRIKES

Section 1. It shall be unlawful for any employees to engage in, induce or encourage
any strike, work stoppage, slowdown or withholding of services by such employees. Any
employees violating said provisions shall be subject to disciplinary action including discharge.

Section 2. The Union will not investigate nor condone any such illegal action as
specified in Section 1 and will take all necessary steps to stop such action and make every move

to return the employees to work.
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ARTICLE 8: GRIEVANCE AND ARBITRATION PROCEDURE

Section 1.

Any grievance or dispute which may arise between the parties concerning

the application, meaning or interpretation or any express term of this agreement, shall be settled

in the following manner:

Step 1.

Step 2.

Step 3.

Step 4.

The Union steward, with or without the aggrieved employee, shall submit
the grievance in writing to the Chief or his / her designee within seven (7)
working days, excluding holidays and weekends, after the employee knew
or should have known of the occurrence or failure of occurrence of the
incident upon which the grievance is based.

If the grievance has not been resolved within ten (10) working days after
its submission to the Chief or his / her designee, it shall be submitted to
the Town Administrator or his / her designee in writing within seven (7)
working days after the response of the Chief or his / her designee, or the
date on which the answer is due.

If the grievance has not been resolved within ten (10) working days after
its submission to the Town Administrator or his / her designee, it shall be
submitted to the Board of Selectmen in writing within seven (7) working
days after the response of the Town Administrator or his / her designee, or
the date on which the answer is due.

Within ten (10) working days of receipt of the grievance, the Board of
Selecimen, or their designee, shall hold a hearing, and shall render a
decision within ten (10) working days after the hearing. If the grievance
has not been resolved by the Board of Selectmen, the Union may submit
the grievance to arbitration within fifteen (15) working days following the
Board of Selectmen’s answer or the date on which said answer is due, with
a copy of the submission letter to the Board of Selectmen.

Section 2. Time Limits. If at the end of seven (7) working days next following the

occurrence of any grievance or the date when any employee affected by the grievance should

have knowledge of its occurrence, whichever is later, the grievance shall not have been presented

at Step 1 of the procedures set forth herein, the grievance shall be deemed to have been waived.

Furthermore, any grievance in process under such procedure shall also be deemed to have been
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waived if the action required to process the said grievance to the next step in the procedure by
the

Union shall not have been taken within the time specified thereof above. Any time limits herein
set forth may be waived and/or extended by mutual agreement of the parties.

Section 3. The Arbitration shall be conducted by the American Arbitration
Association under its existing rules of procedure. The decision of the arbitrator shall be final and
binding upon the parties except that the arbitrator shall make no decision, which alters, amends,
adds to or retracts from this Agreement or which modifies or abridges the management rights
and prerogatives of the Town. The Town and the Union shall share costs of the arbitration
proceedings, except for transcripts requested by a party, equally.

Section 4. Notwithstanding any contrary provisions of this Agreement, matters
concerning the discipline or.discharge of a probationary employee shall not be subject to the
grievance and arbitration provisions of this Article.

Section 5. All non probationary employees shall have the right of arbitration.

ARTICLE 9: HOURS OF WORK — OVERTIME — COMPENSATORY TIME

Section 1. Work Week. The work week for telecommunicators covered by
this Agreement shall consist of a schedule of five (5) consecutive eight (8) hour work days
immediately followed by two (2) consecutive days off. Other working hours may be arranged by
mutual agreement between the Chief and the employee. One day shall represent twenty (20)
percent of an employee’s workweek.

Section 2. Overtime. Any work performed in excess of a normal work day or
normal work week will be paid at one and one-half (1 %) the hourly rate, except the rate will be

at double-time on Holidays, at the base hourly rate of pay (therefore, overtime rate) calculated on
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a salary which shall be divided by the actual number of hours worked per year, two thousand and
cighty eight (2088), unless a leap year, which shall be calculated appropriately, and, except that
swapped shifts shall not increase the cost to the Town and shall be subject to the approval of the
Chief or his designee. Overtime requests submitted shall be rounded out to the nearest quarter
(1/4) hour. In addition, employees will obey the Chief’s order relative to completing reports and
associated paperwork at the end of an assigned shift. Employees who violate such order may be

called back to complete appropriate reports at no cost to the Town.

Overtime shall be assigned equitably and distributed impartially among all full-time employees
of the bargaining unit. A list shall be established by the Chief and posted within the Police
Station showing overtime distributed. The Union shall have the right to examine the list at its
option. Overtime refused shall not be considered overtime worked for the purpose of the above-
described distribution. The first three (3) calendar days an employee is absent from duty, if the
shift is to be covered, shall be offered to full-time employees within the bargaining unit within
their normal and customary assigned duty as telecommunicator. If no full-time employees in the
bargaining unit customarily assigned the same duties take the vacant shift, it may be offered to
employees outside the bargaining unit, including on-duty police personnel. Whenever deemed
necessary by the Chief or his designee, employees may be required to perform overtime services.
If an employee is forced to work a Partial or Full Shift, numbers will not be changed in the
distribution of Overtime. Overtime rates will not be pyramided. When more than one overtime
rate applies, only the highest single rate will be paid.

Section 3. Call-Back/Call-In. If, after completing a scheduled tour of duty, any

employee is called back to work, except as specified in Section 2 above, he/she shall receive time
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and one-half (1 %) his hourly rate for work performed, but in no event shall be paid for less than
three (4) hours.

Section 4. Court Time. Appearance in any court for the government within the
Commonwealth as a result of employment with the Town and outside the Commonwealth with
the approval of the Chief, at other than normal working hours shall be compensated for one and
one-half (1 %) times the hourly rate of pay, but in no event shall an employee receive less than
four (4) hours pay for such appearance.

Section 5. Compensatory Time. Compensatory time off in lieu of overtime
payments may be granted at the same rate of time and one-half (1 /2) with the approval of the
Chief. Compensatory time taken under the provisions of this contract, although calculated at
time and one half for each hour of overtime worked, is actually paid at the regular base salary
appropriation. Upon the death of any employee who is covered by this Article, and has
accumulated compensatory time, the amount of compensatory time shall be paid at the prevailing
rate in the manner provided by General Laws, Chapter 41, Section 1111

Section 6. Compensatory time allowed department members shall be limited to
eighty (60) hours per member at any one time.

Section 7. Employees shall receive a % hour meal break during each shift, on premise
and subject to any other conditions mutually agreed upon between the Chief and the Union. If
the employee opts not to take their % hour meal break during his/her shift there will be no cost to
the Town of Wellfleet in compensatory time. If there is an emergency situation occurring and
the employee wasn’t able to take his/her % hour meal break there will be no cost to the Town of

Wellfleet in compensatory time.
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ARTICLE 10: SENIORITY

Section |. Seniority shall mean an employee’s length of continuous service with the
Town as full-time telecommunicator, or clerk-telecommunicator.

Section 2. Seniority within the position shall be used to determine vacation
assignment and bidding of working schedules.

Section 3. A seniority list shall be established and posted in a conspicuous place
within the police station. This list shall be furnished annually on July 1 by the Chief of Police
and updated by the Chief of Police.

Section 4. Seniority shall not be affected by vacation, sick leave, military leave,
injury time sustained in the line of duty, or any other temporary leave of absence agreed upon
between the Chief of Police and the employee.

Section 5. Time off resulting from a suspension will be deducted from the
employee’s seniority. A suspension that is overturned will not affect an employee’s seniority. A
member of the bargaining unit whose suspension is overturned shall be compensated for all lost

wages, earnings and benefits.

ARTICLE 11: UNIFORM ALLOWANCE

Section 1. There shall be a uniform allowance of Nine Hundred dollars ($900.00) in
each year of the contract. Said amount shall be either paid in a check on the second payday in
July to the employee or the employee may elect to provide the department with receipt for

purchases for uniforms, uniform gear, police related equipment and clothing that shall not exceed
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the allotted amount. Each employee shall notify the department in writing as to the method
chosen regarding their uniform allowance by July 1¥. Non-notification by an employee shall
constitute a request for payment. Said allowance will be used for the purchase of uniforms,
maintenance (see list of uniform article), and cleaning such uniforms. Any change of style, type
or color of the uniform will be at the expense of the Town, unless the uniform change is mutually
agreed upon by the bargaini:ng unit members and the Chief.

Section 2. The Chief retains the right to order union members to replace worn or
faded items of clothing. The Chief will have the right to choose vendor, inspect ail' purchases,
and otherwise assure uniformity and control of the expenditures. The Chief shall have the
authority to approve all purchases.

Section 3. Each néw full-time employee entering the service of the Wellfleet Police
Department shall receive thé allotted uniform allowance for that year, for the purpose of
purchasing uniforms. In addition, when a new full-time telecommunicator, or clerk-
telecommunicator is hired, the Town of Wellfleet, shall supply him or her at the Town’s expense,
the following uniform articles:

1 Pair of boots/shoes

1 Shirt

1 Belt

1 Pair of pants
Uniforms and equipment shall be returned to the Town upon termination of employment or

whenever so ordered by the Police Chief. Uniforms shall consist of, but not be limited to, the

items listed below.
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UNIFORMS (Telecommunicators)

Short Sleeve Polo Grey w/logo Black Sweater w/logo
Long Sleeve Polo Grey w/logo Black Blazer
Blank Pants White Turtleneck w/WPD Letters
Black Shorts Black Belt
Black Skirts Black Shoes
Section 4. Any third party reimbursement for uniform items damaged or stained in

the line of duty shall be payable directly to the employee without deduction from the uniform
allowance, provided said employee produces a receipt indicating he has applied said proceeds

towards cleaning or repairing or replacing the damaged uniform article.

ARTICLE 12: IN-SERVICE TRAINING

Section 1. Recurrent State Mandated Training. This shall include but not be limited to
EMD, CPR, EMT, or other re-certifications as required by the State or Chief of Police and shall
be attended at the direction of the Chief of Police or his designee.

»  Travel to and from the training site is not compensable with overtime.

» The Chief may authorize the use of a Department vehicle for travel to and from the

training site. Use of such a vehicle is for the convenience of the employees and is not

required.

* Department members shall be subject to the same meals payment policy in effect for
other Wellfleet Town Employees.

= Should circumstances warrant, the employee may be entitled to reasonable expenses with
the approval of the Chief of Police or his designee.
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Section 2. Other Training. Other Training sessions, which are authorized by the Chief

of Police and which involve travel, overnight residence, or time spent studying or in preparation

for course work. The Town agrees to maintain its past practice for out of town training sessions

whereby employees will have their expenses of food, travel, and hotel paid for by the Town if

authorized to attend such training courses by the Chief.

Travel to and from the training site is not compensable with overtime.

The Chief may authorize the use of a department vehicle for travel to and from the
training site. Use of such a vehicle is for the convenience of the employee(s) and is not
required.

Department members shall be subject to the same meals payment policy in effect for
other Wellfleet Town employees.

The Town shall be responsible for arranging and paying for hotel/motel accommodations
for the department members and employees.

Should circumstances warrant, the employee may be entitled to reasonable expenses with
the approval of the Chief of Police or his designee.
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ARTICLE 13: VACATIONS

Section 1. Vacation days to be accrued on the following basis for all regular full-time
employees:

Hire to 5 years of service 1 day per month up to a max. 20 working days

5 to 10 years of service 1% days per month  up to a max. 20 working days

10 to 15 years of service 1Y, days per month  up to a max. 20 working days

15 to 20 years of service 1% days per month  up to a max. 20 working days

20 or more years of service 2 days per month up to a max. 20 working days

On July 1**, no more than 20 working days can be carried over into the new fiscal year,

Transitionary period extended to 6/30/2024.

Vacation days begin to accrue from first month of service. Vacation days will not be granted to

temporary employees.

Employees may take their vacation on a weekly basis upon the approval of the Chief in the

following manner:

1.

Requests for a vacation within a pre-established period of time. The time frames will be
tied in with the 12-week bid cycle. For the upcoming bid, employees may submit
vacation request for a two-week period between the 14™ and 12" week before the bid’s
commencement. The Chief or his/her designee will approve these requests on a seniority
basis prior to the 10™ week of the bid’s commencement.

For example:

14 weeks prior to the bid’s commencement; Vacation request open
12 weeks prior to the bid’s commencement Vacation request close
10 weeks prior to the bid’s commencement Approval / Denial due

Vacation request after the pre-established request periods: The Chief or his/her designee
will approve the vacation requests submitted after the above mentioned time frame on a
first come first served basis, that is not subject to the seniority rules defined above.
Approval or denial of said request shall be given to the employee within ten (10) working
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days of submittal.

3. Vacation request prior to the pre-established request periods: The Chief will approve
vacation requests submitted prior to the above-mentioned time frames for special
circumstances (i.e. wedding, travel, etc.) on a case-by-case basis.

Employees may take a maximum of five (5) days vacation during the summer months with the
approval of the Chief. Notwithstanding the foregoing, the Police Chief reserves the right to limit
the number of telecommunicators on vacation at any one time and to deny vacation requests at ‘
such time as in his opinion may conflict with the needs of the Town.

Section 2. An employee who is laid off, retired or honorably resigns from the
services of the Town for any reason other than for cause shall be compensated for accrued
unused vacation,

Section 3. Upon the death of an employee who is eligible for vacation under this
article, payment shall be made in an amount equal to the vacation time at the prevailing rate in

the manner provided by General Laws, Chapter 41, Section 111L
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ARTICLE 14: HOLIDAYS

All regular full-time employees shall be entitled to Thirteen (13) paid Holidays. Holidays

will be observed on the day that the Holiday occurs. The Holidays referred to in this Article are

listed below:
New Year’s Day Labor Day
Martin Luther King Day Columbus Day
Washington’s Birthday Veterans’ Day
Patriot’s Day Thanksgiving Day
Day Following Thanksgiving. Memorial Day
Juneteenth Christmas Day
Independence Day

and any other Holiday granted by the Board of Selectmen to all other Town employees or
holidays passed by the State Legislature.
When a Holiday occurs, the employee has the option of:

1) Requesting and, if granted, receiving the Holiday off, or;

2) Receiving the Holiday day’s pay, or;

3) Receiving a day-off in lieu of the Holiday, to be taken off with the approval of

the Chief of Police or his designee.

4) Holidays saved shall be taken off prior to the end of the fiscal year that the Holiday
occurred, or the employee shall be paid for the Holiday with no right for a grievance.
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ARTICLE 15: LEAVES OF ABSENCE

Section A. Sick Leave. Every full-time employee shall accrue sick leave at the rate
of one and one-quarter (1 1/4) days for each month of actual service. Sick leave may be used
where said leave is caused by sickness or injury not incurred in the course of his/her
employment. Sick leave may be used for illness or disability arising out of or caused by
childbirth. Employees who.are absent from duty on account of sick leave status for an entire
fiscal year shall not be entitled to receive uniform allowance, vacation pay, or holiday pay for
such fiscal year. Employees who are absent from duty on account of injured-on-duty status shall
not receive a uniform allowance but shall receive 52 weeks of pay, holiday pay, and may accrue
sick leave and vacation pay. Employees returning from injured-on-duty (IOD) status shall be
entitled to the current year’s uniform allowance.

1. Sick leave not used in the year in which it accrues, together with any accumulated sick
leave standing to the employee’s credit on the effective date of this Agreement and not used in
the current year, may be accumulated for use in a subsequent year. Upon an employee’s
honorable discharge from the Wellfleet Police Department, i.c., retirement, medical retirement,
honorable resignation, with less than 10 years of service with the Town, the Town will
compensate the employee at a rate of ten percent (10%) of the accumulated sick leave at the
prevailing rate, But no more than $5,000.00. Members honorably discharged from the
Wellfleet Police Department, i.e., retirement, medical retirement, honorable resignation, with ten
or more years of service with the Town will be compensated at twenty five (25%) of the

prevailing rate but, no more than $10,000.00.
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2. When absence for sick leave is for a period of more than three (3) days, an employee
shall, if requested by the Chief, file a Physician’s Certificate of Disability signed by a regularly
licensed and practicing physician before the employee shall be entitled to sick leave benefits.

The employee will fully cooperate with the Town in being examined by a physician or
clinic designated by the Police Chief as a condition of receiving sick leave benefits, said
examination to be paid for by the Town.

3. An employee who is receiving Disability Compensation may take so much of the sick
leave allowance to which he or she is entitled as, when added to the amount of any disability
compensation, will result in the payment of full salary for any particular work week.

4, The Chief may, in his sole discretion, authorize the use of sick leave by an employee in
the event of a serious illness of a member of the employee’s immediate family. In the event that
the sick leave authorized hereunder exceeds three (3) days, the employee, if requested by the
Chief, shall file a physician’s certificate of disability as that relates to a member of the family
who is seriously ill. Such certificate shall state that the employee is needed for assistance. The
immediate family shall mean spouse, father, mother, brother, sister, child, stepchild, mother-in-
law, father-in-law, son-in-law, daughte‘r-in-law, spouse’s sister, spouse’s brother, grandmother,
grandfather, grandchildren, stepfather, stepmother, half brother and half sister.

5. Upon the death of an employee who is covered by this article and who has
accumulated sick leave, payment shall be made in an amount equal to ten percent of the
accumulated sick leave at the prevailing rate in the manner provided by General Laws, Chapter
41, Section 1111

6. Those employees who use less than two (2) sick days per fiscal year will receive two

(2) added vacation days for the next fiscal year.
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Section B. Death Leave. In the event of the death of a memi)er of the immediate
family of an employee, the employee will be granted leave without loss of pay. The immediate
family shall mean spouse, father, mother, brother, sister, child, stepchild, mother-in-law, father-
in-law, son-in-law, daughter-in-law, spouse’s sister, spouse’s brother, grandmother, grandfather,
grandchild, stepfather, stepmother, half brother, half sister. Leave under this section shall not
exceed four (4) consecutive days.

Section C. Injury. Injury while in the line of duty shall be paid by the Town under
The Massachusetts Workmen’s Compensation Laws.

Section D. Other Leaves of Absence. Leaves of absence without pay for limited
periods not to exceed one (1) year, may be granted by the Chief with the approval of the Board
of Selectmen, and such leave may be granted or renewed with the approval of the Board of
Selectmen.

Section E. Every employee covered by this agreement shall be permitted Two (2)
personal days each fiscal year, with the approval of the Chief. If a permanent full-time employee
does not utilize sick leave during any consecutive six-month period, the employee shall be
granted one additional personal day which may be taken in the following six-month period with
the approval of the Chief of Police. Only one (1) personal day per year can be earned for not
using sick leave and must be used before the end of the fiscal year and cannot be carried over.

Section F. Subject to prior approval of the Chief of Police, an employee shall be awarded
one hour of compensatory time off for each scheduled training session, for a new dispatcher, of
at least four (4) hours duration conducted by an employee during the employee’s regularly
scheduled work shift.

ARTICLE 16: INSURANCE
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All full-time employees of the bargaining unit shall be eligible to participate in the Town
of Wellfleet’s health insurance program. Effective July 01, 2008, Master — Medical Plan is not an
available medical plan. The insurance shall be paid out sixty five percent (65%) by the Town
and thirty five percent (35%) by the employee.

Employees not taking part in the Town's health insurance program shall be reimbursed
twenty five percent (25%) of the town’s portion of the least expensive plan for which the
employee is entitled. Payment shall be made prior to the end of the calendar year.

Employees, or their dependents, shall receive compensation for death in the course of or
resulting from employment provided by Chapter 152, Worker’s Compensation Section 33 Burial

Expenses and Chapter 152, Section 31 Death Compensation for dependents.

ARTICLE 17: SAFETY COMMITTEE

Section 1. The Union may establish a Safety Committee of not more then two (2)
members, which may meet with the Chief of Police for a mutual exchange of opinions, ideas and
discussion concerning the safety and health conditions of the Department. Such meetings may
take place periodically but at least one (1) every three (3) months upon the specific request of the

Union or the Town. A written agenda shall be required for each meeting.

ARTICLE 18: UNION REPRESENTATIVES

The name of the Union Steward shall be furnished to the Town immediately after their
designation, and the Union shall notify the Town of any changes forthwith.
A Steward may be granted reasonable time off during working hours to investigate and

settle grievances at the discretion of the Chief.
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ARTICLE 19: LABOR MANAGEMENT MEETINGS

The Selectmen or their designee, shall meet with the members of the Union bargaining
committee periodically for the mutual exchange of opinions, ideas, and discussions with respect
to policies and practices affecting the implementation of the Agreement, status of current and
new projects, and other matters of mutual interest.

All pending grievances may be discussed at said meetings. A written agenda shall be

required for each meeting.

ARTICLE 20: DURATION

Section 1. This contract shall be effective from July 1,2023 through June 30, 2026.
Retroactive payments shall be made only on items indicated in Attachment A of this
Agreement, which is incorporated herein by reference.

All funding and other provisions requiring Town Meeting approval as contained herein
are subject to vote of Town Meeting.

The parties are bound by the terms specifically contained herein and by any law or laws,
State or Federal, which supersede this contract.

Section 2. This Agreement contains the complete agreement between the parties and
no additions, waivers, deletions, changes or amendments shall be made during the life of the
Agreement, except as provided by law, or as expressly set forth in the management rights clause
of this contract, or except by mutual consent in writing of the parties hereto. The Union
acknowledges that during the negotiations which resulted in the Agreement, it had the unlimited

right and opportunity to make demands and proposals with respect to all proper subjects of
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collective bargaining, that all subjects have been discussed and negotiated and that the
agreements contained in this Agreement were arrived at after free exercise of such rights and
opportunities. The Union therefore, voluntarily and without qualification, waives any rights it
may have had in this respect.

Section 3. Either party desiring to renegotiate this Agreement for a new contract after
June 30, 2011, must notify the other in writing on or before February 1, 2011 1. This notice for a
new contract, if given, must contain in writing the changes desired and until a satisfactory
condition is reached in the matter of such changes, the original provisions of this contract shall

remain in full force and effect.

ARTICLE 21: TIME OFF FOR BARGAINING

Members of the Union Negotiation Committee, not to exceed two (2), will be allowed
time off without loss of pay to attend negotiation meetings, for a maximum of three (3) hours.

This does not extend to mediation, fact finding or arbitration sessions.

ARTICLE 22: UTILIZATION OF PRIVATE MOTOR VEHICLE

The Town agrees to reimburse the employee for the use of his private automobile for any
and all department business when the department employee is authorized to use his vehicle by
the Chief or his designee, and at the rate allowed by the Internal Revenue Service, less mileage
reimbursement by court. Said use shall be for official use only and shall require prior approval

of the Chief or his designee.
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ARTICLE 23: PAY SCALE

Section 1. Full-time telecommunicators shall be paid bi-weekly, based upon the
schedules set forth in Attachment A to this contract, which is incorporated herein by reference.

Section 2. The Town may waive the probationary pay period and place an employee
at a rate of pay at Step 1, Step 2 or Step 3 if, in the discretion of the Town, the employee has
prior working experience as a telecommunicator and clerk-telecommunicator.

Section 3. Employees hired on or before December 31% shall receive their first step
increase on July 1%t of the following year and every July 1* thereafter. Employees hired on or
after January 1% shall receive their first step increase on the first July 1* following one full year

of employment and every July 1* thereafter.

ARTICLE 24: EDUCATION INCENTIVE PROGRAM

Permanent full-time telecommunicator or clerk-telecommunicator shail be eligible for the
following incentive program:

$500.00 dollars for up to and including each (2) day course.

$600.00 dollars for each course over (2) days but not to include a full semester.

$800.00 dollars for cach full semester course at an educational facility or online.

Incentive is payable only upon satisfactory completion of course(s). A certificate of
completion or copy of grades must be submitted for proof of completion. All courses shall be
directly related to employment and must have prior approval of the Chief of Police to qualify for
Incentive Pay. A one-time payment shall be made on the next pay period after the 1% of
December, and shall be for service during the current fiscal year, July 1%t through June 301,
Those individuals leaving the department prior to June 30" are entitled to the full amount on
their termination date.
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ARTICLE 25: LONGEVITY

All regular full-time employees shall receive a longevity bonus, based on anniversary date,
according to the following schedule:

$375 after (5) Years of continuous service with an additional $50 per year for each
subsequent year.

$700 after (10) years of continuous service with an additional $100 per year for each
subsequent year.

The Longevity bonus shall be paid on the first payroll following the anniversary date to those
who qualify by length of continuous service.

After ten (10) years of continuous employment, any employee who terminates employment with
the town and is eligible for longevity bonus shall receive longevity payment for any time earned
up to said date of termination of employment. Earned bonus will be paid at time of termination
and shall be prorated if termination date does not coincide with anniversary date.

Upon the death of an employee who is eligible for a longevity bonus under this article, payment

shall be made to his/her estate.

ARTICLE 26: REDUCTION IN FORCE

Section 1. The Town retains exclusive rights to determine the number of police
telecommunicators and other employees, which are needed in the department and also retains the
exclusive right to determine the number and type of employees to be laid off.

Section 2. Employees will be laid off in order of seniority within the department as
provided in Article X, and the least senior employee in the classification, who is the subject of
the layoff shall be the first employee laid off.

Section 3. An employee who is the subject of a layoff shall have the right to require

the layoff of an employee with less seniority in a lower rank and upon the layoff of the employee
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of lower rank the employee originally subject to layoff shall assume the rank of the employee so
laid off and shall thereafter be compensated as provided by this Agreement as an employee of the
position assumed. For purposes of establishing the relative ranking of positions within the
department for this Article, the positions in order of descending rank are: Sergeant, Clerk-
Telecommunicator, Patrolman, Telecommunicator.

Section 4. Laid off employees shall be recalled in inverse order of their layoff within
their rank as positions become open. Employees shall remain on a recall list for a period of three
(3) years from the date of their layoff. An employee who is recalled by the Department within
three years shall have restored to him/her all benefits accumulated at the time of his layoff.
When a vacancy occurs the Union shall be notified by certified mail at its last address of record
or by delivering in hand to the steward and who shall in turn be responsible for notifying the
employee within five (5) business days by certified mail. As many as three employees on the
recall list may be notified simultaneously. Failure to accept certified mail shall not be deemed
sufficient reason for failing to meet the response date. Failure to the individual employee to
respond to the Town or its designee with a letter of acceptance within fifteen business days after
notice shall be considered a rejection of such offer and the employee shall be dropped from the
recall list. It shall be the responsibility of the employee on the recall list to inform the

Department and the Union of their current mailing address or any changes thereof.

ARTICLE 27: MISCELLANEOUS
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Section 1. Space shall be provided in the squad room for a Union Bulletin Board of
reasonable size for the posting of announcements relating to Union business. All such notices
shall be approved for posting by the Chief.

Section 2. Copies of General Orders, Special Orders and Personal Orders shall be
supplied to the Union Telecommunicator upon request and copies of such orders issued
subsequent to the effective date of this Agreement shall be supplied to him at time of issuance.

Section 3. All parties to this Agreement shall cooperate in the enforcement of safety
rules and regulations. Complaints with respect to unsafe or unhealthy working conditions shall
be brought to the attention of an employee’s superior officer or the Chief of Police.

Section 4. The Town shall provide a complete set of the General Laws and a current
Wellfleet street listing at the Polige Station. Each permanent employee shall be provided with a
copy of the rules and regulations for the government of the Police Department, general By-Laws
of the Town, and any Traffic Rules and Orders, as needed. Within the scope of the available
appropriations, it shall be the responsibility-of the Chief to keep the aforementioned current.

Section 3. The substance of all complaints against employees shall be furnished in
writing to the employee prior to any disciplinary action being taken by the Department against
the employee.

Section 6. With the permission of the Chief of Police, a space in the Police Station
may be used by the Union for meeting and discussions of Labor-Management issues of interest
to this Agreement.

Section 7. Reporting Injuries in the Line of Duty. An employee injured in any way
while in the service of the Town, shall report said injury or cause said injury to be reported to the
Chief forthwith and in no event later that twenty-four (24) hours after said employee has

knowledge of the injury. The employee shall also file or cause to be filed as soon as reasonably
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possible thereafter, a written report, specifying the following information to the extent the same
is available at the time said report is prepared:

Time and place of injury

Duty when injured

Cause of injury

Detailed description of how the injury occurred

Names of witnesses

Name of injury

Names of any doctor and nature of medical or surgical treatments received.

N DR

Section 8 The failure of the Employer or the Union to insist, in any one or more
incidents, upon performance of any of the terms, or ponditions of this Agreement shall not be
considered as a waiver or relinquishment of the rights of the Employer or of the Union to future
performance of any such term or condition, and the obligations of the Union and the Employer to

such future performance shall continue in full force and effect.

ARTICLE 28: LIGHT DUTY

Whenever a telecommunicator is incapacitated for duty because of injury sustained in the
performance of duty without fault of his/her own, he/she shall be granted leave without loss of
pay for the period for such incapacity, provided, however, that no such leave shall be granted for
any period after a physician designated by the appointing authority determines that such
incapacity no longer exists, and provided further that such compensation shall be paid only to the
extent required by Massachusetts Workers Compensation as amended from time to time.
Further, no such leave shall be continued beyond a total of thirty (30) calendar days in the event
the physician designated by the appointing authority determines that the telecommunicator is
capable of performing limited duties on‘either a full time or less than full time basis subject only
to the provisions contained herein. The Chief shall determine whether a position is available
which the telecommunicator is capable of performing and may or may not assign him/her to fill
the position. Assignments to limited duty tasks may be changed or terminated at the discretion
of the Chief subject only to the provisions contained herein. Telecommunicators will not be

involuntarily assigned to light duty prior to the expiration of thirty calendar days. The thirty
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calendar day period referred to in this paragraph includes all time due to an injury or any

recurrence of the same injury, whether or not continuous

LIGHT OR LIMITED DUTY TASKS SHALL INCLUDE:
1. Dispatching
Training
General clerical work
Crime Prevention (e.g., citizen’s assistance and operation ID)
Assist in property and evidence room
Suicide Prevention Watch
Computer Operation

Supervision (applicable to supervisors only)

A e B T o

Other limited or light duty tasks agreed upon by the Chief and the Union

Most limited or light duty tasks will normally be in-house duties. The Chief will make
reasonable efforts whenever possible to make assignments of light duty to the same shift as the
telecommunicator is currently assigned. Limited duty assignments, however will not normally

be made to the midnight shift except for telecommunicators currently assigned to the shift.

If the telecommunicator is determined by the physician designated by the appointing
authority to be capable of returning to limitéd or light duty and he/she is assigned to same and
he/she does not report for the same and has not filed a timely appeal hereunder, his/her pay shall
be discontinued and he/she shall be subject to disciplinary action.

APPEAL PROCESS

In the event the individual telecommunicator’s personal physician disagrees with
the decision made by the physician designated by the appointing authority and believes that the
telecommunicator is not capable of returning to limited duty, the telecommunicator shall cause
his/her physician to confer with the physician designated by the appointing authority within ten

(10) calendar days of the decision by the physician designated by the appointing authority. A
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telecommunicator assigned to light duty notwithstanding the continuing disagreement of his
personal physician after said conferral with the physician designated by the appointing authority
shall have the right, within fourteen (14) calendar days after said conference, to appeal to a third
physician designated by the two conferring doctors. During the pendency of this appeal, the
telecommunicator shall comply with the reasonable rules of the Chief. The third physician shall
render his/her decision within seven (7) calendar days or as soon as practical thereafter. The
decision of the third physician shall be final and binding as to whether the telecommunicator is
medically capable of being assigned limited of light duty at that time.

If the telecommunicator is determined by the third physician to be capable of returning to
limited or light duty and he is assigned to the same and he does not report for same, his pay shall
be discontinued and he shall be subject to disciplinary action. Nothing herein, however, shall
prevent the Chief from having the telecommunicator subsequently reexamined at reasonable
intervals, normatly not less than fourteen calendar days, to see if the telecommunicator has
sufficiently recovered to commence light duty. The cost of the appeal procedure, namely
payment of the third physician, shall be paid for the Town.

Nothing herein shall preclude any injured member form seeking retirement nor shall
anything herein preclude the Town of Wellfleet from involuntarily retiring members. Further,
nothing herein shall preclude and injured telecommunicator from seeking and obtaining
treatment for said injury from the physician of his choice. Nothing herein shall require or
preclude the Chief from, or limit his discretion regarding, the granting or denying of a request
from an telecommunicator out on sick leave to work on limited or light duty; however, such
assignments shall not be made involuntarily.

It is understood that assignments to light duty are temporary in nature and shall not

extend beyond the period of disability.
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ARTICLE 29: DRUG TESTING PROGRAM

Subject to the provisions of this Article, an employee shall be subject to Urinalysis drug
testing (which shall be drug(s) specific), if reasonable suspicion of non-prescriptive drug use
exists, as determined by the Chief of Police. Determination of “reasonable suspicion” by the
Chief of Police shall comport with constitutional/legal guidelines. The employee shall be
advised by the Chief of the facts and circumstances constituting his determination of “reasonable
suspicion” in each instance. An employee subject to Urinalysis drug testing hereunder shall have
two (2) options:

(a) The employee may refuse to be drug-tested, which may set in motion appropriate
disciplinary proceedings as determined by the Chief of Police. An employee has the right to
elect to arbitrate any disciplinary action taken against him as per set forth in the contract; or

(b) The employee may agree to be drug-tested. In such case, such testing shall be
administered by the independent qualified testing laboratory of the Town’s choice, with Union
input as to such choice. Urine samples will first be taken under supervision of a qualified
physician or a medical technician or clinician employed by an independent medical facility,
licensed in Massachusetts. If the initial test of each urine sample/specimen is positive, a second
method of testing shall be immediately administered. The second test shall employ a
methodology different from the first.

In the event that both urine sample/specimen testings are positive and independent testing
of the same sample, if employed by the employee, is not negative, the employee will be relieved
of duty with vacation, sick pay and/or other combinable leave, to the extent available, or on leave
without pay if not, pending completion of a Town approved drug rehabilitation program (which
may be in-patient or out-patient, including, but only limited to counseling). During this process,
the employee shall be suspended for thirty (30) days, which suspension shall be stayed pending
his successful completion of the drug rehabilitation program, and the matter shall be expunged
from his record and from Town/Department files upon his successful completion of said

program, or two (2) years from the date of initial testing, whichever earlier occurs, there is no

further positive testing. After successful completion of said program, the employee shall return
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to duty and shall be subject to follow-up “random” drug testing for a period of two (2) years
from date of initial testing. If he or she is again found to have used any of the specified
nonprescription drugs, the employee shall be subject to immediate disciplinary proceeding,
including discharge, and shall be availed of all his rights under this contract.
The use of prescription drugs, prescribed by an employee’s physician, shall preclude any
Town disciplinary action against the employee or any requirement that the employee participate
in the drug rehabilitation program. The parties shall meet to develop policies and procedures for
taking urine samples/specimen and testing employees as aforesaid, forthwith after execution of
the Agreement. The implementation of Urinalysis drug testing hereunder shall occur upon
agreement as to such policies and procedures. Such policies and procedures shall include,
without limitation, the following:
1. Procedures for certification, decertification, and recertification of laboratories for urine
analysis for drugs;
2. Nature of origin and confirmation tests, and type tests, together with security of urine
samples/specimens;
Maintenance of chain-of-custody of urine samples/specimens;
Preservation of urine samples/specimens and all records of testing;

Maintenance of fairness, objectivity, accuracy, and confidentiality in testing program.
All testing by the Town of urine samples/specimens shall be at the Town’s sole expense.

v s W

ARTICLE 30: WELLNESS PROGRAM

Section 1. Employees will participate in a Wellness Program at the Town’s expense
aimed at encouraging positive health habits, assessing, on a regular basis, general fitness status,
and providing information for sound health decision-making.

On an annual basis employees will be administered tests for blood pressure screening,

blood cholesterol measurement, body composition measurement and vital signs screening. In
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conjunction with the screening procedures, employees will also be provided with health
counseling. Resuits of the tests will be confidential and shall not be used against the employee.
Section 2. The Union agrees that physical fitness should be a goal of all bargaining

unit members and to that end it will cooperate with the Town and establish a physical fitness

program.

ARTICLE 31: EMT / EMD STIPEND

Section 1. Union members shall be entitled to Emergency Medical Dispatch
(EMD) stipend upon certification as an EMD. The stipend shall be $600.00 dollars

annually as long as certification is maintained.
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SIGNED THIS DAY OF 2023

BY:

Town of Wellfleet Wellfleet Communications Union

POLICE OFFICERS UNION CONTRACT JULY 1, 2023 — JUNE 30, 2026
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ATTACHMENT A: PAY SCALE - FULL-TIME TELECOMMUNICATORS

Dispatchers Effective 7/01/2023 FY 2024

Step 1 $57,699.18
Step 2 $58,852.17
Step 3 $60,030.00
Step 4 $61,229.57
Step 5. $62,455.01
Step 6 $63,704.25
Step 7 $64,978.34
Step 8 $66,277.26

Step 9 $67,602.81
Clerk 1/Dispatcher
Step 1 $72,417.92

Step 2 $73,865.88
Step 3 $75,342.83
Step 4 $76,849.79
- Step 5 $78,387.80
Step 6 $79,954.79
Step 7 $81,553.88

Dispatch Supervisor Effective 7/01/23 FY 2024

$69,292.82

Dispatchers Effective 7/01/2024 FY 2025

Step 1 $59,718.65
Step 2 $60,912.00
Step 3 $62,131.05
Step 4 $63,372.60
Step 5 $64,640.94
Step 6 $65,933.09
Step 7 $67,252.58
Step 8 $68,597.30
Step 9 $69,968.91

Clerk 1/Dispatcher

Step 1 $74952.55
Step 2 $76451.19
Step 3 $77979.83

COMMUNICATION UNION CONTRACT (July 1, 2023 through June 30,2026)
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Step 4 $79,5639.53

Step 5 $81,131.37
Step 6 $82753.21
Step 7 $84408.27

Dispatch Supervisor Effective 7/1/2024 FY 2025

$71,718.00

Dispatchers Effective 7/01/2025 FY 2026

Step 1 $61,808.80
Step 2 $63,043.92
Step 3 $64,305.64
Step 4 $65,591.05
Step 5 $66,903.43
Step 6 $68,241.69
Step 7 $69,606.85
Step 8 $70,997.90
Step 9 $72,417.91

Clerk 1/Dispatcher

Step 1 $77,576.00
Step 2 $79,127.00
Step 3 $80,709.00
Step 4 $82,323.00
Step 5 $83,971.00
Step 6 $85,650.00
Step 7 $87,363.00

Dispatch Supervisor Effective 7/1/2025 FY 2026

$74,228.00

COMMUNICATION UNION CONTRACT (July 1, 2023 through June 30,2026)
36



Section 2. Night differential (paid only to telecommunicators regularly assigned
midnight, late evening shift and regular evening shifts) amounts to Forth-Five ($45.00) per
week.

Section 3. All regular full-time telecommunicators shall receive salary, night
differential and EMD or EMT pay (whichever is higher) added together to achieve the hourly,
overtime and holiday rates (Article 9/Section 2). This total salary shall be paid in approximately
equal amounts bi-weekly provided, however, that no employee should be paid in advance for

time worked.

Section 4. Dispatch Supervisor

Pay-Scale — 2.5% over top Dispatcher Step.

Attachement A: Pay Scale

Annual Adjustments to existing Scale:
FY 24 — 3.5% increase
FY 25 - 3.5% increase

FY 26 —3.5% increase

COMMUNICATION UNION CONTRACT (July 1, 2023 through June 30,2026)
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AGREEMENT

Agreement made and entered into between the Town of Wellfleet,
Massachusetts hereinafter "EMPLOYER", and Local 59 of the
Teamsters, Chauffeurs Warehousemen and Helpers, hereinafter
"UNION " , on behalf of itself and two bargaining units determined
by the Massachusetts Labor Relations Commission, members of said
bargaining units being hereinafter referred to as "Employees".

The purpose of this Agreement is to promote good relations
petween the Employer, the Union and Employees, and to make clear
the basic provisions upon which such relations depend. It is the
intent of both the Employer and the Union to work together to
provide and maintain mutually satisfactory terms and conditions
of employment and to prevent as well as to resolve
misunderstandings or grievances relating to employment.



ARTICLE 1 — UNICN RECOGNITION

Unit:

The Employer recognizes the Union as the sole and exclusive
bargaining representative, pursuant to MCR-3406, dated January
2, 1985, for the purpose of establishing wages, hours and other
conditions of employment for all regular full-time and regular
part-time non-supervisory employees in the Town of Wellfleet in
the following positions : Department of Public Works Laborer,
Department of Public Works Driver/Laborer, Custodian,
Harbormaster, Assistant Harbormaster, Administrative Assistant
and Clerks, but excluding all supervisory, managerial,
confidential, casual and all other employees.

Provisional and temporary employees shall not be covered by the
terms and conditions of this Agreement.

ARTICLE 2 ~ MANAGEMENT RIGHTS

Subsequent to the execution of this contract, the Town will
continue to retain, whether exercised or not, all rights, power
and authority it currently exercises under the General Laws of
the Commonwealth of Massachusetts and the Wellfleet Charter to
solely manage the affairs of the Town and direct its workforce,
except to the extent that such rights, power and authority have
been abridged, limited, or relinquished by the terms and
provisions of this Agreement

Between Memorial Day and Labor Day, the Town would have the
right to contract out cleaning bathrooms in municipal buildings
as determined by the department head or his designee, provided,
that such contracting out does not result in the layoff of
current bargaining unit members.

ARTICLE 3 -~ SENIORITY and PROMOTIONS

Section 1: All new employees except those specified
hereinafter shall be hired on a twelve (12) month provisional
period during which period they may be dismissed without
recourse. For the purpose of this article this will consist of
twelve (12) calendar months of actual work time. For example,
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sick leave, vacation time, leave of absence, injured on duty
status and other non—work time shall not be credited toward the
completion of a probationary period.

Section 2: Seniority shall mean an employee’ s length of
continuous service with the Town as a full-time employee.
Seniority shall be used to determine vacation assignment and
reduction in force within each department. Seniority shall be
used to determine bidding of posted jobs when applicants are
equally qualified for the same position. Vacation, sick leave,
military leave, injury time sustained in the line of work or
any other temporary leave of absence agreed upon between the
Department Head and the employee shall not affect seniority
accrued to date of such leave. Time off resulting from
suspension will be deducted from the employee's seniority.
Suspensions, which are overturned, will not affect an
employee's seniority.

ARTICLE 4 — JOB BIDDING and PCSTING

Job openings for positions covered by this Agreement shall be
posted for a period of ten (10) calendar days. Job openings can
be advertised both internally and externally simultaneously. All
employees shall have an opportunity to apply for any vacancy.
Qualified Union employees will have preference. The Town has
exclusive control over determining and editing job descriptions
as necessary without requiring union sign off, entry level
qualifications, and the determination of the ability of
applicants.

If an employee within the unit is selected for any such
vacancy, he/she will be placed in probationary status for a
twelve (12) month period. If for any reason the employee's
performance or conduct is deemed unsatisfactory, the employee
will be returned to their former position. The employee may
grieve the decision of the Town. The employee reserves the
right to return to his former position, for any reason, within
30 calendar days of assuming the new position. The decision of
the employer to terminate new hire employees during the
probationary is not subject to the grievance procedure.



ARTICLE 5 - MILITARY CAUSE

Employees enlisting or entering the military or naval service
of the United States shall be granted all rights and privileges
provided by the Laws of Massachusetts and the United States.

ARTICLE 6 - GRIEVANCE PROCEDURE AND ARBITRATION

Section 1: A grievance shall be defined as a dispute or
controversy between management and the Union, which cannot be
resolved through discussion between the parties. The purpose of
the grievance procedure is to settle all alleged grievances as
gquickly as possible.

Any grievance which may arise from the terms of this Agreement
shall be settled in the following manner:

Step 1: The employee involved shall first submit to the
Steward, in writing, the nature of the grievance or complaint,
not later than fourteen (14) calendar days from when the
employee became aware of the problem. The Union Steward, with
or without the aggrieved employee shall submit the grievance in
writing to the Department Head within fourteen (14) calendar
days, excluding holidays and weekends, after the employee knew
or should have known of the occurrence or failure of occurrence
of the incident upon which the grievance is based.

Step 2: If the grievance has not been resolved within
fourteen (14) calendar days after its submission to the
Department Head, it shall be submitted to the Town
Administrator, in writing within fourteen (14) calendar days
after the response or the Department Head or the date on which
the answer is due.

Step 3: If the grievance has not been resolved within fourteen
(14) calendar days after its submission to the Town
Administrator, it shall be submitted in writing to the
Selectboard within fourteen (14) calendar days after the
response of the Town Administrator or the date on which the
answer is due. The requirement for a hearing may be waived upon
mutual agreement of the Selectboard and the Union.

Step 4: Within twenty—eight (28) calendar days after receipt
of the grievance, the Selectboard shall hold a hearing, and
shall render a decision within fourteen (14) calendar days
after the hearing. If the grievance has not been resolved by
the Selectboard, the Union may submit the grievance to
arbitration within fourteen (14) calendar days following the
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Selectboard’s answer or the date on which said answer is due,
with a copy of the submission letter to the Board of Selectmen.

Section 2 Time Limits: The time limits specified in the
preceding paragraphs may be extended by oral or written
agreement of both parties. In the absence of such an agreement,
however, failure to comply with the above time limits for
instituting and pursuing grievances shall be conclusively
deemed to be a waiver by the Union of all rights under this
Article, and failure to answer in a timely fashion will be
deemed a denial by the Town, authorizing the Union to proceed
to the next step.

Section 3: The Arbitration shall be conducted by the
American Arbitration Association under its existing rules of
procedure. The decision of the arbitrator shall be final and
binding upon the parties except that the arbitrator shall make
no decision which alters, amends, adds to or detracts from this
Agreement or which modifies or abridges the management rights
prerogatives of the Town. Costs of the arbitration proceedings
except for transcripts requested by a party, shall be shared
equally by the Town and the Union.

Section 4: Matters concerning the discipline or discharge
of a probationary employee shall not be subject to the
grievance and arbitration provisions of this Article.

Section 5: An employee who has been ordered to perform a
certain task which he/she believes violates a provision of this
Agreement shall not refuse to perform the task (unless the task
is reasonably believed to be unsafe), but shall perform the
same and then submit his/her protest as a grievance.

ARTICLE 7 - DISCHARGE OR SUSPENSION

Employees may during the period of employment be disciplined
for just cause, including but not limited to: unsatisfactory
job performance or attendance including emergency overtime,
e.g. snow and ice removal, and/or violation of Town policies or
regulations. The following steps shall be taken in the event
that disciplinary action is deemed necessary.

1. Oral Reprimand — A department head or supervisor may
issue an oral warning to an employee for just cause. An
oral reprimand shall be noted in the employee's personnel
file,

2. Written Reprimand - A department head may issue a
written warning for just cause. A copy of the written

9




warning shall be placed in the employee's personnel file
and carry a specified period in which the behavior shall
improve.

3. Suspension — short term - An employee may be suspended
for up to five .days without pay for just cause. Suspension
may be in lieu of oral reprimand and written reprimand and
may be effective immediately. Within 48 hours of the
effective date of suspension, the employee will be
provided with a written notice stating the reason for it,
the length of suspension and the date the employee will
return to work.

4 .Suspension — long term - An employee may be suspended for up to
ten days without pay for just cause. Suspension may be in
lieu of oral reprimand and written reprimand and may be
effective immediately. Within 48 hours of the effective
date of suspension, the employee will be provided with a
written notice stating the reason for it, the length of
suspension and the date the employee will return to work.

5. Discharge - An employee may be discharged for just cause. The
Town Administrator shall provide the employee with a
written notice of discharge stating the reason for it and
the effective date of the discharge. For serious
infractions, discharge may be in lieu of an oral
reprimand, written reprimand, or suspension.

This Discipline Policy does not apply to the drug and alcohol
testing program, which is outlined in Article 22 of this
contract.

Employee Rights:

1. Employees have the right to challenge disciplinary action
as it arises and to request a plan for remediation, if
warranted. All disciplinary action 1is subject to
grievance and arbitration procedures as set forth in
this agreement.

2. Oral and written reprimands shall be removed from
employee files after a period of eighteen (18) months
if no additional infractions have occurred.

ARTICLE 8 - UNION DUES

The Union shall be responsible for collection of monthly union
dues. The Town shall deduct monthly dues and fees from the earned
wages of bargaining unit employees in an amount determined by
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the Union, provided an employee signs the appropriate
authorization form. The Town shall forward to the Union such
dues or fees deducted within forty—five (45) days of receipt of
the same.

ARTICLE 9 - STEWARD

The duly authorized Steward whose name has been submitted to the
Town shall have the following responsibilities and the use of
reasonable time during working hours without loss of pay to
perform such duties:

1. The investigation and presentation of grievances in
accordance with the provisions of this Agreement.

2. The transmissions of such messages and information which
shall originate with, and are authorized by the Local
Union or its officers, provided such messages and
information:

a. have been reduced to writing, and
b. are of routine nature.

3. The Steward has no authority to take strike action, or
any other action interrupting the Employer's business.
If the Town decides the Steward is abusing any
privileges granted under this Article, it will notify
the Business Agent. If the situation does not improve,
the Town may restrict the Steward to conducting Union
business on non—working hours.

During contract negotiations, the Steward or alternate will
attend all sessions without loss of pay. If during negotiations
it becomes necessary to employ someone to perform job tasks
normally assigned to the Steward or Alternate, the Union and the
Town will split the wage costs for the replacement.

ARTICLE 10 - VACATIONS

Section 1: Vacation days shall be computed from the first
day of employment in accordance with the schedule below:

0 to 6 months none

6 months to 1 year 1 week (5 days)

1 year to 4 years 3 weeks (15 days)
5 years to 9 years 4 weeks (20 days)
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10 years to 19 years 5 weeks (25 days)

20 years and over 6 weeks* (30
days)

The ability to cash out

up to two (2) weeks

after 5 years.

*As negotiated, with exception to Peter Williams, he will earn
his 6 weeks on his 18th anniversary because he is the only one
close to achieving that in the Teamsters union.

Vacations must be taken in the anniversary year earned;
exception to this rule must be approved in writing by the
Department Head and Town Administrator. Vacation periods will
be approved by the Department Head on a seniority basis.
Notwithstanding the foregoing, the employer reserves the right
to limit the number of employees on vacation at any one time
and to deny a vacation request at such time as in the Town's
opinion may conflict with the need of the Town. When an
employee puts in a request in for vacation, the Department Head
shall let them know no later than 2 weeks thereafter if it has
been approved.

Section 2: An employee who is laid off, retired or separated

from the service of the Town shall be compensated for accrued
unused vacation.

Section 3: Upon the death of an employee who is eligible
for vacations under this Article, payment shall be made in an
amount equal to the accrued vacation time to his/her estate at
the prevailing rate.

Section 4: Vacation may be taken immediately before and/or
after holidays, if such vacations conform to the conditions set
forth in Section 1. above. If a holiday occurs within a
scheduled vacation week, the employees shall be entitled to
another day off, which shall be scheduled as mutually agreed by
the employee and the Department Head.

Section 5: Vacation Buyback -

Any employee eligible for more than two weeks’ vacation time may
elect in lieu of time off to be paid for up to two weeks of
vacation time or such lesser amocunt of vacation time as will
leave the employee with not less than two weeks of remaining
vacation time. Requests must be submitted prior to March 15%.
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ARTICLE 11 - HOLIDAYS

21l employees covered by the terms of this Agreement shall be
eligible to receive holiday pay if he/she 4s regularly scheduled
to work any day on which the following holidays fall:

NEW YEARS DAY LABOR DAY

Martine Luther King Day COLUMBUS DAY
PRESIDENT'S DAY VETERAN'S DAY
PATRIOT'S DAY THANKSGIVING DAY
MEMORIAL DAY Day after Thanksgiving
JUNETEENTH INDEPENDENCE DAY

Christmas Day

Subject to the approval of the Board of Health, the Transfer
Station will be closed on July 4%

An employee who is entitled to holidays with pay as provided for
in this section and who is required to work on a given holiday
shall be compensated for such work at double time for each hour
plus holiday pay.

Employees may have the option of accruing holidays, 1if
possible, to be used in conjunction with vacation days with the
approval of their immediate Supervisor.

A1l work performed on Sunday or the 7th day of any scheduled
work week, shall be paid at twice the regular rate of pay.

An employee shall receive holiday pay automatically only if
he/she actually works or takes vacation leave the regularly
scheduled day before and the regularly scheduled day after the
scheduled holiday. If an employee is sick the day before or the
day after a scheduled holiday, he/she may receive holiday pay
upon approval of the Town Administrator.

Holidays falling on Saturday will be observed on the Friday

before. Holidays falling on Sunday will be observed on the
following Monday.

ARTICLE 12 - SICK LEAVE

Section 1 — Employees Entitled to Sick Leave:

All Employees covered by the terms of this Agreement may be
allowed sick leave as a privilege but not as a right. In the
application of sick leave privileges, the following rules shall
apply:
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(a) Sick leave shall be granted on the basis on one and one
gquarter (1 1/4) days earned for each month of continuous
employment and may be accumulated up to a maximum of 125 days.
Any employee who terminates employment through retirement,
resignation after five (5) years of continuous employment,
disability, or death shall be entitled to cash payment at
his/her current rate of pay for 25% of his/her unused
accumulated sick leave. In the case of death, the payment due
hereunder shall be made to a surviving spouse, or to a
designated beneficiary of the estate.

(b) The Town, with the approval of the Department Head, Town
Administrator and Selectboard, may extend sick leave as a leave
without pay when the situation warrants such action.

(c) Every employee who is ill and desires sick leave credit
shall call or cause his Department Head to be called and to be
notified of such illness prior to the start of his work day 1if
possible, and in no event later than one hour after he is
scheduled to report to work.

(d) Sick Leave May Be Denied: The Town reserves the right to
deny sick leave to a person injured in hazardous sports or
other dangerous activities not connected with Town employment
and will deny sick leave to a person injured while employed at
any occupation outside his employment by the Town, so long as
the Town has notified the Union or employee of its
determination that a sport or activity is considered dangerous.

(¢) Penalty for Abuse of Privileges: In the event of apparent
abuse of sick leave privileges, ‘the Town, through its
Selectboard or Town Administrator or through a Department Head
with the approval of the Selectboard, may disallow sick leave
and may discipline an employee for said sick leave abuse.

Section 2: Sick Leave Bank Program

Introduction:

The Sick Leave Bank ("SLB") is a voluntary program for Town
employees (full and part time). The basic purpose of the Sick
Leave Bank is to prov1de additional sick days to a contributing
employee for a serious, prolonged, extended illness situation.
The Sick Leave Bank is available only for the employee's
aforementioned illness. However, if an employee does not
participate in the SLB by contributing sick leave hours, he/she
CANNOT benefit from it.

Program Details:

Solicitation for participation in the SLB program shall occur
after 30 days of hire for new employees. Solicitation for
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existing employees shall occur in June for the next fiscal year.
Unless an employee's participation in a SLB is covered by
his/her individual employment agreement or a collective
bargaining agreement, a participating employee shall contribute
one-quarter (1/4) day of earned sick leave each month. The
participating employee's contribution shall continue until the
SLB contains deposits of three hundred (300) sick leave days.
At that point, all contributions of sick leave shall be
suspended. If the SLB's deposited sick leave days then fall to
one hundred fifty (150) or below, contributions shall resume as
they existed before the suspension. The Committee charged with
operating the SLB may request that participating employees make
additional contributions of sick leave days if an unusual event
occurs. New hires or current employee joining or re—joining the
SLB shall be exempt from any freeze for one year from the fime
of their entrance into the program.

If a Town employee participates in the SLB during one Town
fiscal year, but elects NOT to participate in the next, NO sick
leave days shall be returned to the employee. Once an
employee's sick leave days enter the SLB, those sick leave
hours can ONLY be used in the SLB program.

SLB Committee:

The SLB program shall be administered by a SLB Committee. The
Committee shall have five (5) members. The members shall
consist of: two (2) non—Union contract employees appointed by
the Town Administrator and three Union employees, one from the
Wellfleet Employees Association (WEA) one from the Wellfleet
Permanent Firefighters Union, and the third from the
Teamsters' Union. A member of the SLB Committee may be removed
from his/her position for non—attendance at four (4)
consecutive SLB Committee meetings, removal or retirement from
Town employment, or incapacity to serve. In the event that a
member of the SLB committee is an applicant requesting days
from the SLB an alternate voting member will be chosen from
that individual' s representative group to sexve as a voting
member for their application.

Requests to use Sick Leave Hours from the SLB:

Any participating employee may make a confidential written
request to receive sick leave hours from the SLB. Such a
request shall state the employee's full name, Town employment
position and that the employee participates in the SLB. The
request shall also provide an explanation with sufficient
detail concerning why the request is being made at this time.
Sufficient detail, in this context, means attaching appropriate
medical documentation to support the claim in the request. The
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complete request shall be submitted in an envelope marked
CONFIDENTIAL SLB REQUEST and submitted to the OFFICE OF THE
TOWN ADMINISTRATOR. The Town Administrator shall as quickly as
possible convey the writing to the SLB Committee in a manner
that preserves the employee's confidentiality. Any retained
copies of the employee's request shall be kept at Town Hall in
a locked file cabinet.

The SLB Committee shall meet as quickly as possible to consider
the employee's request. In deciding whether to grant the
employee's request, the SLB Committee shall consider the
following:

(1) The doctors written determination addressing the
request;
(2) The employee's prior circumstances with available

sick leave, the expected duration of this health
event, any documented abuse of sick leave, and any
additional compelling circumstances.

The SLB Committee shall deny an application for sick leave hours
when:

(1) The applicant is not a presently participating SLB
employee;

(2) The applicant has not already exhausted all accunmulated
sick leave time and any other available Paid leave
(except for Vacation and Personal time):

(3) The applicant’' s specific health event does not render
him/her incapable of performing his/her job;

The SLB Committee may in its sole discretion DENY an
application when it finds any one of the following to be true:

(1) The applicant has abused sick leave in the past;

(2) The applicant has not yet exhausted accumulated sick
leave time and other available Paid leave (except for
Vacation and Personal time):

(3) The applicant has made previous granted applications to
the SLB and this application is deemed excessive; or

(4) Other just cause for denying the application exists.

(5) The applicant's request is not supported by appropriate
information.

Any initial grant of sick leave days by the SLB Committee to an
applicant shall not exceed thirty (30) days. An employee may
make requests for additional sick leave days from the SLB in
accordance with the application process set out above. Any
additional grants by the SLB Committee of sick leave days may
be made in increments of up to thirty (30) days. There is no
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entitlement to such an additional grant and any such additional
grant shall be solely within the discretion of the SLB
Committee. If an employee does not need to use the entire
number of days granted, he/she shall inform the Town
Administrator in writing in an envelope marked as detailed
above. The Town Administrator shall retain such writing and
have it placed in the employee's Personnel File and treat it as
a confidential medical record. Any unused sick bank time shall

be returned to the bank.

A1l decisions of the SLB Committee shall be confidential and
disclosed only to the limited extent needed to effectuate a
granting of sick leave bank days to the employee. Denials shall
be made only to the employee, members of the SLB Committee and
the Town Administrator. Records of grants and denials shall be
provided to the Town Administrator who will have such records
maintained as confidential portions of the employee's Personnel
File.

ANY DECISION TO GRANT OR DENY AN APPLICANT'S REQUEST FOR SICK
LEAVE HOURS RESTS SOLELY WITHIN THE DISCRETION OF A MAJORITY
VOTE OF THE SLB COMMITTEE. THE DECISION IS FINAL AND CANNOT BE
APPEALED OR CONTESTED IN ANY MANNER.

EMPLOYEE ACKNOWLEDGEMENT

I have received the Sick Leave Bank Program Information of the
Town of Wellfleet and understand that it is my responsibility to
read the material and comply with all laws, policies and
procedures set forth therein. I understand that these documents
are not an employment contract and I understand that they can be
changed or amended by the Town at any time with notice, subject
to any collective bargaining obligations. I give my permission
to allow the SLB Committee to view my medical information which
I may need to provide in order to adequately have my application
evaluated and have a decision rendered.

T understand that if I have any guestions or concerns about the
information provided in the Sick Leave Bank Program
information, it is my responsibility to request further
information or clarification.

The information herein is current as of this printing. The Town
reserves the right to change, modify, or amend all or part of
any policy. Selectmen's policies are identified specifically
and should be checked for updates before reliance upon any
version.
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Employee Name (Please print full name)

Signature of Employee Date Signed

Section 3 - Reporting Injuries in Line of Duty

An employee of the Town, including emergency employees, injured
in any way while in the service of the Town shall report said
injury or cause said injury to be reported to his/her
Department Head forthwith, and in no event later than twenty-
four (24) hours after the occurrence of said injury. Said
report shall be in writing or on forms provided for the
purpose, and shall contain the following information: Time and
place of injury; occupation when injured; machine, tool,
equipment or thing causing injury; detailed description of how
accident occurred; names and witnesses; nature of injury; name
of any doctor and nature of any medical or surgical treatment.

ARTICLE 13 - PERSONAL DAYS

Every employee covered by this Agreement shall be permitted four

(4) personal business days per year, with the approval of
the Department Head.

ARTICLE 14 - LEAVE OF ABSENCE

Leaves of absence without pay for limited periods not to exceed
six (6) months may be granted at the discretion of the Select
Board. Such leave may be extended or renewed at the discretion
of the Selectboard. Employees shall not be eligible for leaves
of absence until they have worked for the Town one (1) year.
While on such unpaid leave of absence of two weeks or more, the
employee will not gain any time in service to be used toward
seniority for any purpose. In addition, an employee on such an
unpaid leave of absence will not be eligible for, nor accrue
any Dbenefits, including, without limitation, sick Ileave,
holiday, personal days and vacation time. The Town shall not be
liable for the maintenance of the employee's medical insurance
during such leave.

A leave of absence may not be used to try new employment.
Employees who violate this provision may be terminated.
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ARTICLE 15 - BEREAVEMENT

Death in an employee's immediate family shall be considered
just reason for leave with pay. Such leave shall not exceed 4
days without permission of the Department Head and the Town
Administrator. The immediate family shall be considered to mean
spouse, children, parents, grandparents, grandchildren,
siblings, parents—in—law, significant other or any relative
living in the employee's domicile.

ARTICLE 16 ~ ADDITIONAL ABSENCE FROM WORK

Section 1: Leave for serious illness in an employee's
immediate family or leave for giving birth or paternity shall be
taken in accordance with the Family and Medical Leave Act FMLA
subject to the approval of the Department Head and Town
Administrator. Such approval shall not be unreasonably denied.

Section Z2: An employee called to jury duty shall be granted
leave for the duration of his/her jury service. Such employee
shall receive from the Town an amount equal to the difference
between his/her normal compensation and the amount (excluding
travel allowance) received from the court. The employee must
present certification to the Town Accountant of the amount paid
by the court.

ARTICLE 17 - HOURS OF WORK and OVERTIME

Employees required to work in excess of eight (8) hours per day
or forty (40) hours in any one week shall be compensated for
such excess of hours at the rate of time and one half (1 1/2)
their regular hourly rate of pay. All work performed on Sunday
shall be paid at twice the regular rate of pay, except when
Sunday is part of the regularly scheduled work week, in which
case the seventh day of any scheduled work week shall be paid
at twice the regular rate of pay.

Unless specific approval for overtime is authorized by the
Department Head, an employee will not be eligible for work at
time and one half (1 1/2) rate of pay within twenty—four (24)
hours of being absent from work on sick leave.

Employees called back to work after their regular work schedule
shall be compensated at the rate of time and one half (1 1/2)
for all hours worked in addition to their regular work
schedule, but no less than four (4) hours.

Compensatory time off in lieu of overtime payments may be
granted at the same rate of pay whether straight time, time and
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one half (1 1/2) or double time with approval of supervisor.
Such compensatory time off must be used within 90 days. This is
not applicable to snow removal.

If for any reason Town Hall is closed, and the employee is
working that day, the employee shall receive compensatory time
equal to the amount of time Town Hall is closed for and that
compensatory time must be used in equivalent hours within 60
days.

Overtime shall be assigned and distributed impartially among
all regular, full-time employees of the bargaining unit who are
qualified, as determined by the Department Head, to perform
particular overtime assignments.

If after sixteen (16) hours of work, the employee receives a
four (4) hour break and is then called back to work immediately
after the break, the employee shall be compensated for the four
(3) hour break at applicable overtime rates.

Overtime Roster

e A list of DPW personnel will be provided by the Department
Head or his/her designee and will be in categorized in order
of seniority and divided into sections as follows:

Driver / Laborers
Laborers

Equipment Operators
Seasonal personnel

Overtime shall be assigned and distributed impartially among
all regular, full-time employees of the bargaining unit who
are qualified for specific assignments.

Department Head or his/her designee will determine who is
qualified for overtime assignments.

The Union Steward will maintain the overtime list in
conjunction with management.

Refusal of overtime will be counted on the zrotation as
overtime refused, and the employee will be bypassed.

Seasonal Employees will be excluded from the overtime list
unless the 1list is exhausted.

In the event of an emergency, i.e. hurricanes, windstoxms,
tree removal, snow & ice, etc., all DPW employees as

determined by the Department Head or his/her designee will
be required to report for duty and work overtime as needed.

Any employee who believes he/she was unfairly passed over for
an overtime assignment shall take the matter up with the
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Department head or his/her designee. If the Department Head
determines that the employee was bypassed, said employee

willbe given a priority for the next overtime assignment that
he/she is qualified for.

Summer Hours: Summer hours will begin on or about May 1%t and
end on or about October 15t of each year. Summer hours are as

follows: 6:30 a.m. 2:30 p.m. Winter hours are 7:00 a.m. to
3:00 p.m.

ARTICLE 18 - MISCELLANEOUS

A, Access to Premises: The Union Business Agent shall,
following notification to the Town Administrator, if available,
have access to Towrn Departments during working hours including

the right to investigate working conditions and handle
grievances.

B. Personnel Records: All employees shall have the right to
review their personnel records upon proper notification. Any
employee may request either the Shop Steward or a Union
Representative be present when such review takes place.

C. Employees performing work in another higher classification
within the bargaining unit or following designation by the
Selectboard as "Acting Department Head" will be paid at the
higher rate after two weeks for additional hours worked in the
higher classification.

D. Use of Town Buildings: With the permission of the
Selectboard, a space in Town buildings may be used by the Unicn
for meetings and discussions of Labor Management issues of
interest to both parties to this Agreement.

E. License: The Town agrees to pay for the cost of the
renewal of Commercial Driver’s Licenses (CDL), Boisting
Licenses, Construction Supervisor's Licenses, DOT required
physicals for employees required to have such a license or
physical and, with the prior approval of the DPW Director,
other Continuing Education Units (CEO's).

The Town will pay annually $500 for CDL Class A and $250 for
Class B.

The Town will pay annually $100 for Hoisting Licenses.
The Town will pay annually $300 for Captain’s License.
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** See Attached Hoisting and License Stipend List.

The agreed upon list shall be inclusive to the licenses covered
under the license stipends. In the event an employee obtains
additional licenses it shall be first approved by the DPW
Director and or the Town Administrator, this shall also be
mutually agreed upon by the Union. SEE APPENDIX A.

F. DPW Uniform Allowance: An annual allowance of $700

shall be given to each employee for the purpose of purchasing
and maintaining uniforms such as denim pants/jeans or suitable
material approved by the DPW Director. Such allowance will be
paid annually in two equal installments, the first pay date of
October and the first pay date of April each fiscal year. The
boot allowance is $250 per fiscal year. Employees shall purchase
boots that have appropriate slip traction and toe protection, or
otherwise approved by the DPW Director.

All full-time employees shall be required to wear a proper
uniform, protective clothing, and/or any type of protective
equipment as a condition of their employment.

The following will be provided by the Town per fiscal year to
be worn by employees while working for the municipality only.
The clothing shall be maintained and laundered by the employee
in a manner acceptable to the Town.

- 3 t shirts (preference to employee for long sleeve or
short sleeve)

- 1 Town logo sweatshirt per year

- 1 Rain coat/pants

- 1 Cap

- 1 yellow HI VIZ work vest

- 1 yellow HI VIZ winter coat

- Protective eye wear, ear protection, gloves, hard hats
and any other PPE that may be required for. the job

The outer most layer of all clothing shall signify employment
by the Town of Wellfleet (i.e. reflect the Town of Wellfleet
seal, identify the department such as Wellfleet DPW or other
similar identification). All full-time field employees will be
required to wear HI-VIZ clothing when working within the
roadway or around moving machinery. Clothing items and PPE
will be replaced when the item has been properly accounted for
as either damaged/used, lost or stolen. All full-time field
employees will be prohibited from wearing loose fitting Jewelry
that could get caught in machinery, ear buds or headphones that
prohibit or obstruct hearing. Ear buds or headphones are
acceptable for noise protection while using loud
machinery/tools/equipment. Shorts will be acceptable as long
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as the employee is using proper judgement and not working in
hazardous conditions (i.e., not wearing shorts weedwacking,
while using a chainsaw, etc.).

All uniforms provided to employees shall remain the property of
the Town of Wellfleet and will be returned upon separation of
service. Any clothing damaged during work, shall at the
discretion of the DPW Director be repaired or replaced by the
Town. Any employee who fails to follow the uniform policy will
be subject to disciplinary action.

Hazardous Weather:

Consistent with the needs of the Town, Department Managers will
assign inside work when the temperature falls below ten (10)
degrees including wind chill factor or exceeds ninety (90}
degrees above zero (0). This will not apply to emergencies.

1. Protective clothing considered necessary in the
performance of specific function shall continue to be
provided by the Town under the same arrangements that
are now in effect.

2. Such clothing and equipment shall remain the property of
the Town.

3. Employees will not misappropriate or misuse such
property.

4. This clause is not meant to impede essential services,
which the Town must perform. However, it is a guideline
in which to exercise good judgment in extreme weather
conditions,

5. Clothing and safety gear provided by the Town shall be
worn during working hours for the purpose of protection
and identification.

G. When the Transfer Station schedule changes in the spring
and fall from five days per week to seven days per week and vice
versa, regular full—time personnel assigned to the Transfer
Station will be paid their regular 40 hours per week. They will
not lose any pay due to the Town's changing Transfer Station
schedule.

H. Weekend Differential of $75.00 per weekend is to be paid to
all regular full—time employees of the Transfer Station or any
other member of this bargaining unit who is regularly scheduled
to work every weekend. (Saturday and Sunday).

I. Standby pay at the rate of $20.00 per day and/or night will
be paid to any member of the bargaining unit who is regquired by
his/her Department Head to be on standby at home in
anticipation of a storm.
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J. All employees required to use their private vehicle for
Town purpose shall be compensated at the Town's prevailing rate
per mile. ‘

K. A take home vehicle to be provided to the Harbor Master by
the Town.

ARTICLE 19 - NO STRIKE CLAUSE

Section 1: It shall be unlawful for any employee to engage in,
induce, or encourage any strike, work stoppage, slowdown, or
withholding of services. Any employee violating said provision
shall be subject to disciplinary action including discharge
subject to the provisions of the Agreement.

Section 2: The Union will not instigate nor condone any such
illegal action as specified in Section 1 and will take all
necessary steps to stop such action and make every move to
return employees to work.

ARTICLE 20 - LABOR/MANAGEMENT MEETINGS

The Town Administrator and his/her designee, shall meet with
the members of the Union Bargaining Committee periodically for
the mutual exchange of opinions, ideas, and discussions with
respect to policies and practices affecting the implementation
of the Agreement, status of current and new projected, and
other matters of mutual interest. All pending grievances may be
discussed at said meeting. A written agenda shall be required
for each meeting,

ARTICLE 21 - PHYSICAL EXAMINATIONS

Section 1: A successful applicant for regular full—time or
regular part—time employment shall be required to take a
physical examination to determine if he/she is fit to perform
the duties of the position which he/she will £ill. The
examining physician will be approved by the Town and the cost
of the examination will be paid by the Town upon presentation
of a bill from the physician to the Town Accountant.

Section 2: If circumstances warrant, the Town Administrator
may require any Town employee to undergo a physical examination
to determine his/her physical fitness to perform assigned
duties. The examining physician will be approved by the Town
and the cost of the examination will be paid by the Town upon
presentation of a bill from the physician to the Town
Accountant.
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ARTICLE 22 - DRUG TESTING PROGRAM

Subject to the provisions of this Article, an employee shall be
subject to Urinalysis drug testing, if reasonable suspicion of
non-prescriptive drug use exists, as determined by the
Department Head. Determination of "reasonable suspicion" by the
Department Head shall comport with constitutional/legal
guidelines. The employee shall be advised by the Department
Head the facts and circumstances constituting his/her
determination of "reasonable suspicion” in each instance. An
employee subject to Urinalysis drug testing hereunder shall
have 2 options:

(a) The employee may refuse to be drug tested, which may
set in motion appropriate disciplinary proceedings as determined
by the Department Head. An employeé has the right to elect to
arbitrate any disciplinary action taken against him as per set
forth in the contract; or

(b) The employee may agree to be drug tested. In such case,
such testing shall be administered by independent qualified
testing laboratory of the Town's choice, with Union input as to
such choice. Urine samples will first be taken under
supervision of a gqualified physician or a medical facility,
licenses in Massachusetts. If the initial test of each urine
sample/specimen is positive, a second method of testing shall
immediately be administered. The second test shall employ a
methodology different from the first.

In the event that both urine sample/ specimen testing are
positive and independent testing of the same sample, if employed
by the employee, is not negative, the employee will be relieved
of duty with vacation, sick pay and/or other combinable leave,
to the extent available, or on leave without pay if not, pending
completion of a Town approved drug rehabilitation program (which
may be in-patient or out—patient, including, but not limited to
counseling). During the process, the employee shall be suspended
for thirty (30) days, which suspension shall be stayed pending
his/her record and from City/ Department files upon his/her
successful completion of said program or two (2) years from date
of initial testing, whichever earlier occurs, provided, however,
during said program or said two (2) year period, whichever
earlier occurs, there is no further positive testing. After
successful completion of said program, the employee shall’ return
to duty and shall be subject to follow-up "random™ drug testing
for a period of two (2) years from date of initial testing. If
employee is again found to have used any of the specified non—
prescription drugs, the employee shall be subject to immediate
disciplinary proceedings, including discharge, shall be availed
of all his rights under the contract and Town Personnel By-Laws.
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The fact of prescriptive use of specific drugs or any of them,
shall preclude any Town disciplinary action against the employee
or any requirement that <the employee participate in a drug
rehabilitation program. The parties shall meet to develop policies
and procedures for taking urine samples/specimens and testing
employees as aforesaid, forthwith after execution of the
Agreement. The implementation of Urinalysis drug testing hereunder
shall occur upon agreement as to such policies and procedures.

Such policies and procedures shall include, without limitation,
the following:

(1) Procedures for certification, decertification and

recertification of laboratories for urine analysis
for drugs;

(ii) Nature of origin and confirmation tests, and type of
tests, together with security or urine samples /
specimens;

(iii)Maintenance of chain~-of-custody of urine
samples/ specimens;

(iv) Preservation of urine samples/ specimens and all
records of testing;

(v) Maintenance of fairness, objectivity, accuracy and
confidentiality in testing program.

All testing by the Town of urine samples/ specimens shall be at
the Town's sole expense.

All employees covered under this Agreement who have a CDL
(Commercial Driver's License) as part of their job requirement,
must submit to random drug and alcohol testing in accordance
with the D.O.T. and the Federal Highway Administration rules
and regulations enacted February 15, 1994.

Drivers who violate the alcohol and drug misuse rules will be
referred to a substance abuse professional for evaluation. The
Town of Wellfleet is not required under these rules to provide
rehabilitation or pay for treatment. Before an employee can

return to safety-sensitive duties, they must ensure that the
driver:

1. has been evaluated by a substance abuse professional.

2. has complied with any recommended treatment.

3. has taken a return—to—duty drug and alcohol test (with
a negative result) and is subject to unannounced
follow-up alcohol and drug tests.
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Any further violations following the initial positive test shall
result in further disciplinary actions up to and including
termination according to the Town' s drug and alcohol policy.

This protocol shall be followed whether the employee has tested
positive because of suspected drug and alcohol use or whether
the employee has tested positive through random drug and
alcohol testing. If treatment is recommended, the employee must
provide an estimated time frame for completion of such
treatment program.

The Town must approve such schedule before a return to duty will
be considered.

ARTICLE 23 - LIGHT DUTY

An employee who is injured on duty leave may, in the discretion
of the Town Administrator or Department Head, be required to
perform limited duty on either a full-time or part- tlme basis,
provided that Town Administrator or Department Head, in his/her
discretion, determines that there is limited duty available to
be performed by such employee. Notwithstanding any provision in
this Agreement to the contrary, including, but not limited to,
those provisions relating to shift bidding and seniority, if
any, the Town Administrator or Department Head shall have full
authority to assign and reassign such employee to any shift or
limited duty necessary for the efficient implementation of this
Article. The employee’s physician must provide a letter stating
that the employee shall be placed on light duty.

Light duty assignments shall include any duty to which an employee

might otherwise be assigned, consistent with such physical
limitations.

If the employee's personal physician feels that the employee is
not capable of returning to the limited or light duty, the Town
may designate a physician, whose services will be paid by the
Town to examine the employee and confer with the personal
physician. In the event that the employee's perscnal physician
and physician designated by the Town cannot agree on the
capability of the employee to return to limited or light duty a
third physician may be designated by the two conferring
physicians and the expense of this physician will be equally
shared by the Town and the employee. The decision of the third
physician shall be final and binding as to whether the employee

is medically capable of being assigned limited or light duty at
the time.
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ARTICLE 24 ~ EDUCATION REIMBURSEMENT

Section 1: Partial Reimbursement. Employees seeking to
improve their ability to serve the Town by taking educational
and/or training courses must submit their request to their
Department Head. Such request then must be approved by the

Department Head and the Town Administrator.

Section 2: The employee must take courses at times not
interfering with his/her regular work schedule e.g. if the
employee normally works a five day 8:30 A.M. to 4:00 P.M. shift,
approval will be granted only for courses scheduled at times other
than those listed herein.

Section 3: The Town will pay 60% of the cost of the entrance
fee, textbooks and other required materials, one-half of the
Town's share to be paid at outset with remaining half wupon
successful completion of the course. A minimum grade of "C" or

70% is necessary to qualify for successful completion.

Section 4: The facility at which the education course 1is
given must be an accredited institution approved by the Town
Administrator.

Section 5: To qualify for partial reimbursement, the
educational course must be directly related to the work being
performed by the employee and must be such that the Town
Administrator has determined in writing that the Town will
benefit from the additional knowledge and/or training acquired
by the employee.

Section 6: So that the Town can fully benefit from the
expenditure of funds for employee education, the employee must
agree in writing, prior to taking the course, to remain in the
employ of the Town for a minimum of eighteen (18) months. The
eighteen (18) month period will commence following successful
completion of the course. If the employee drops out of the
course prior to its completion for reasons other than Health or
other compelling factors approved by the Town Administrator,
the employee must fully reimburse the Town for the funds
expended. Also, if the employee voluntarily leaves the employ
of the Town of Wellfleet prior to completion of the eighteen
(18) month period, the entire cost must be refunded.

Section 7: All educational reimbursement provided for in this
Agreement is subject to funding by the Town,
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Section 8: With prior approval and after completion of at

least one (1) year with the Town, an employee will be eligible
to receive $100.00 bonus for a full semester course taken, at
an accredited college or institution pertaining to his or her
job classification.

ARTICLE 25 - WELLNESS PROGRAM

Employees will participate in a Wellness Program aimed at
encouraging positive health habits, assessing, on a regular
basis, general fitness status, and providing information for
sound health decision-making.

On an annual basis employee will be administered tests for
blood pressure screening, blood cholesterol measurement, body
composition measurement and vital signs screening. In
conjunction with the screening procedures, employees will also
be provided with health counseling.

ARTICLE 26 — SCOPE OF AGREEMENT

It is hereby agreed that this Agreement contains the complete
agreement between the parties and no additions, waivers,
deletions, changes or amendments shall be made during the life
of this Agreement, except by mutual consent in writing of the
parties thereto or as specifically provided in the Management
Rights Article.

ARTICLE 27 -~ ILLEGALITY

If any of the provisions of the Agreement are illegal or
violate any of the laws or regulations or rules of the
Commonwealth of Massachusetts, the remainder of the Agreement
shall not be affected thereby, and the parties shall enter into
negotiations to legalize and validate any of the illegal or
invalid provisions.

ARTICLE 28 - WAGES

The previous wage scale will be replaced with the salary chart
listed below. Additionally, newly hired employees and employees
who receive promotions within the bargaining unit will be
initially paid within 10% higher or lower of the lowest paid
position within the specific job title that he or she is being
hired into.
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| Teamsters Hourly Rate and Salary for FY2024 - 5.5%, FY2025 — 6%, FY2026 — 6%

Position FY2024 Hourly Rate - FY2025 Hourly Rate — FY2026 Hourly Rate
Custodian $29.1736  $309240  $32.7795
Heavy Truck '
Driver/Mechanical Asst. | $32.7735 $34.7399 $36.8243
DriverLabor/LoaderOperator $31.8526 ~ $33.7637 $35.7895
Faciliies Foreman $38.1562 ~ $40.4456 $42.8723 B
Administrative Assistant | $37.9373 $40.2135  $42.6263
Highway Foreman $36.7822  $38.9891 $41.3284 |
Transfer Station Foreman $36.8730 $39.0854 $41.4305 B
Transfer Station Gate
~ Attendant/ Laborer $28.8648 ~ $30.5967 $32.4325
Mechanic ) $35.7260 $37.8696 $40.1417
| Equipment Operator/Truck
, Driver - $32.7735  $34.7399 $36.8243
| Buildings & Grounds -
Custodan | $28.6045 $30.3208 . $32.1401
Equipment Operator/Truck - - - )
‘ Driver/ | $30.4114 $32.2361 $34.1703
Transfer Station —
| Laborer | $259782  $275369 $29.1891
 Heroor Master $51.5825 0 $54.6775 $57.9581
| Assistant Harbor Master | ~ $31.0702 $32.9344 $34.9104
| i
Approved new custodial | $27.0000 $28.6200 $30.3372
L position ) _ ]

ARTICLE 29 - INSURANCE

Bargaining unit employees shall be eligible to participate in
the Town of Wellfleet health Insurance program. The Town's share
for health insurance premium contributions shall be 65% in FY
2024, FY 2025 and FY 2026. In the event that a member wishes to
decline group health insurance, the Town will pay the employee
25% of the Town's share of the least expensive plan to which
the employee is entitled. Payment to eligible employees who
decline participation in the Town's group health insurance
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plan will be made semi-annually on the last payroll in December
and the last payroll in June for the previous six months.
Employees who have not been on the payroll for the full prior
six 6) month period will receive such payments on a pro- rated
basis. Any employee who declines participation in the Town' s
group health insurance plan must provide sufficient proof of
independent insurance coverage.

Life:

Employees may elect to participate in the Town's Group Life
Insurance Plan. Employees who elect to have this coverage must
contribute one half (1/2) of the premium cost.

Accidental Death and Disability:

The Town will provide at no cost to the bargaining unit employees
a $50,000 accidental death and disability insurance policy.

ARTICLE 30 - Special Provisions

The Town agrees to protect the Jjobs of current employees who
perform custodial work either on a full time or part-time basis
unless just cause exists for termination and the Union agrees that
the Town can use contractors to perform cleaning and custodial
duties at future new or renovated buildings in Town. Nothing in
this paragraph would prevent the Town from transferring any
custodian in accordance with the terms of the parties' collective
bargaining agreement.

ARTICLE 31 - LONGEVITY

All regular full-time employees shall receive a longevity bonus,
based on anniversary date, according to the following schedule:
$500 after five (5) years of continuous service with an-additional
$100 annually added thereafter. The longevity bonus shall be paid
on the first payroll following the anniversary date to those who
qualify by length of continuous service.

Regular part-time employees and Part-time less than 20-hour
employees shall be entitled to one half the longevity bonus paid
to full-time employees.

After ten (10) years of continuous employment, any employee who
terminates employment with the town and is eligible for longevity
bonus shall receive longevity payment £for any time earned up to
said date of termination of employment. Earned bonus will be paid
at time of termination and shall be prorated if termination date
does not coincide with anniversary date.
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ARTICLE 32 - DURATION

This Agreement shall become effective on execution and remain in
effect up to, and including, June 30, 2026. During the course of
negotiations for amendment or renewal of this Agreement, the terms
and conditions herein set forth shall continue in effect and any
changes finally agreed upon with respect to wages and/or money
allowances shall be retroactive to the date of expiration and
effective as of that date.

Agreed upon day of » 2023,

Richard Waldo
Wellfleet Town Administrator

N \ f:\_‘
X \ .;.‘-}\i(‘;"-‘*‘:\t\\\‘\,‘k\\_ _

Secretary-Treasurer & Executb‘é Officer

WELLFLEET SELECTBOARD

Ryan Curley o Kathleen Bacon N
Barbara Carboni John Wolf o
Michael DeVasto -
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Hoisting and License Stipends Starting FY2024
|

Total Cost for All Licenses:

$

6,500.00

An Increase of $6100.00.. for the DPW Teamsters

An Increase of $400.00 for the Marlna Teamsters

. | ‘ i
| Class B Captain's
Cost at $100 each Class A License Class B |license at| | Captin's |License at
Name Hoisting Licences specialty of Hoisting | | Class A License at 5500 License | $250.00 || License | $300
HE-2B Front End Loader/Backhoe, HE-4G Specialty Lawn |
Kevin Berry Mower,HE-4E Catch Basin Cleaner Total of 2 $ 300.00 | |Yes s 500.00 |
HE-E Calch Basin Cleaner,HE-2A Excavators, HE-1C |
Telescoping booms wio cebles, HE-4G Spedialty Lawn
Michael Cicale Mower Total of 4 $ 400.00 | |Yes $ 500.00
HE-4E Catch Basin Cleaner,HE-2A Excavators, HE-1C
Telescoping booms w/a cables, HE-4G Specialty Lawn
Lee Russell Mower Total of 4 $ 400.00 | |Yes 3 500.00
Kyle Jackett HE-2B Front End Loader/Backhoes Total of 1 3 100.00 |
HE-2A Excavators, HE-1C Telescoping booms wio cables, 1
Peter Williams HE-4G Specialty Lawn Mower Total of 3 $ 300.00 ) Yes $250.00 |
Ryan Willams HE-2A Front Loader - Backhoe Total of 1 $ 100.00 | Yes $250.00 |
HESE Catch Basin Cleaner,HE-2A Excavators, HE-1C |
Telescoping booms w/o cables, HE-4G Specialty Lawn
Ieff Holway Mower Total of 4 | § 400.00 | |Yes S 500.00 B
HE4E Caich Basin Cleaner,HE-2A Excavators, HE-1C | = 1
Telescoping booms wio cables, HE-4G Spedially Lawn |
Matt Peterson Mower Total of 4 S 400.00 | |ves $ 500.00 |
I Justin Pechonis ' HE2A Excavators, HE-4G Specialty Lawn Mower Total of 2| § 200.00 | |Yes s 500.00 | i _'_“‘
|_ William Suliivan i ( HE-2A Excavators Total of 1 $ 100.00 | N il Yes | $300.00 |
S 2,700.00 $ 3,000.00 $ 500,00 $300.00
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PREAMBLE

The purpose of this Agreement is to promote good relations between the Town of Wellfleet, the
Union, (Wellfleet Permanent Fire Fighters Association, I.A.F.F., Local 4342) and the employees,
and to make clear the basic provisions upon which such relations depend. It is the intent of both
the employer and the union to work together to provide and maintain mutually satisfactory terms
and conditions of employment, and to prevent as well as to resolve misunderstandings or
grievances relating to employment.

ARTICLE 1
RECOGNITION

The Town of Wellfleet hereby recognizes the Union as the sole and exclusive bargaining agent
for the purpose of collective bargaining with respect to wages, hours, and other conditions of
employment for all full-time and regular part-time uniformed employees of the Wellfleet Fire
Department. This does not include the Chief, all managerial, confidential, casual, (including call
firefighters) and other employees as set forth in Massachusetts Labor Relations Certificate Case
# MCR 4012.

ARTICLE 2
MANAGEMENT RIGHTS

Nothing in this Agreement shall limit the Town in the direction and supervision of the Town's
business to do any of the following, except where any such rights are specifically modified or
abridged by terms of this Agreement, and in accordance with Chapter 150E:

add or eliminate departments

require and assign overtime

increase or decrease the number of jobs

change processes

assign work and work to be performed

suspend, demote, discipline or discharge for just cause

transfer or promote

layoff because of lack of work or other legitimate reasons

establish rules, regulations, job descriptions, policies and procedures
conduct orderly operations

establish new jobs

determine where, when, how and by whom work will be done
determine standards of proficiency in fire fighting skills and psychological and
physical fitness.

Unless an express specific provision of this Agreement clearly provides otherwise the Town,
acting through its Selectboard, Town Administrator, Fire Chief, or other appropriate officials as
may be authorized to act on their behalf, retain all the rights and prerogatives it had prior to the
signing of this Agreement either by law, custom, practice, usage, or precedent, to manage and
control the Fire Department. The failure to exercise any right shall not be deemed a waiver of
that right.
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By way of example, but not limitation, management retains the following rights:

* to determine the mission, budget, and policy of the Department

e to determine the organization of the Department, the number of employees, the work
functions, and the technology of performing them

* to determine the numbers, types, and grades, of positions or employees assigned to an
organizational unit, work project, or to any location, task, vehicle, building, station, or
facility

e to determine the methods, means, and personnel by which the Department’s operations
are carried out

e to manage and direct employees of the Department

* to maintain and improve orderly procedures and the efficiency of operations

¢ to layoff employees in the event of lack of work, funds, or under conditions where
management believes that continuation of such work would be less efficient, less
productive, or less economical

e to assign employees to staff functions from time to time as the Chief determines
appropriate

¢ to take whatever actions may be necessary to carry out its responsibilities in situations of
emergency

¢ to enforce existing rules and regulations for the governance of the Department, and to add
to or modify such regulations as it deems appropriate

ARTICLE 3
EMPLOYEE RIGHTS AND REPRESENTATION

Section 1. Right to Unionize

The Town agrees not to discharge, discriminate, interfere with, restrain, or coerce any employee
because of his/her lawful exercise of the rights set forth in Section 2, Chapter 150E of the
General Laws.

Section 2. Right to Union Participation

The Town agrees that it will not discriminate against, interfere with or coerce any employee
because such employee gives testimony, takes part in grievance procedures, hearings,
negotiations, or conferences for or on behalf of the Union or any employee.

Section 3. Union Membership

Employees are free to become or refrain from becoming members of the Union. Not
withstanding membership in the Union, the Union agrees to represent fully all members of the
bargaining unit.

Section 4. Fire Department Rules and Regulations

All members of the Fire Department covered by this Agreement shall be governed by the rules
and regulations of the Wellfleet Fire Department as may be amended in so far as they are not
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superseded by sections of this Collective Bargaining Agreement. In the event of a conflict
between any provisions of this agreement and any Personnel Ordinance, Bylaw, Rule, or
Regulation of the Town or the Chief of the Fire Department the terms of the collective
bargaining agreement shall prevail.

Section 5. Notice to Union

The Town shall make every effort to submit written notice to the Union with the name, job title,
and the effective date of actions affecting employees as follows:

e Appointment of new employee

o Outside Agreement for the Recruit Academy Reimbursement per Article 5, Section 3
¢ Promotion

e Suspension

e Termination by type (retirement, disability, involuntary with cause)

o Authorized leave of absence

e Medical leave of absence for more than one (1) month

Section 6. Personnel Reduction

In the case of personnel reduction the employee with the least seniority shall be laid off first.
Employees shall be recalled in order of seniority. No new employee shall be hired until all laid
off employees have been given 14 calendar days to return to work.

ARTICLE 4
NON-DISCRIMINATION

The Town and the Union agree that they will not discriminate against any person in the
bargaining unit because of race, creed, color, national origin, sex, sexual preference, age,
religion, or marital status.

ARTICLE 5
EMPLOYMENT

Section 1. Probationary Period

The probationary period shall consist of the first twelve (12) months of employment. During this
probationary period an employee may be terminated either with or without cause. The period
may be extended upon agreement between the Union and the Town.

The first two (2) weeks of the probationary period will be considered the Orientation Period.
During this time, the employee will work a 42-hour week as follows four (4) days from 08:00 to
16:30 and one (1) day from 08:00 to 16:00. New employees shall start work on a Thursday, if the
pay period changes then the day of the week can be modified. At the commencement of this time
the employee will be assigned to one of the full-time coverage groups and his/her training will be
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the responsibility of the group officer. The orientation period may be extended upon agreement
between the Union and the Town.

Section 2. EMS Provider Certification

All employees are required to carry and maintain an EMS Provider certification applicable to the
laws of Massachusetts as a condition of employment; the level of such certification shall be
determined by their job position.

The Town shall pay or reimburse members for the state and national recertification of EMTs and
Paramedics including all expenses relating to recertification such as but not limited to any
national, State, and local required classes, testing and certification fees.

The Town at its discretion may hire new fire fighters who have attained an EMT certification
rather than a Paramedic certification so long as there are at least eight (8) members of the
bargaining unit that are paramedics.

Section 3. Recruit Training

All new permanent firefighters, except those who have attended a comparable academy prior to
hire, are required to attend and pass the Massachusetts Fire Academy Recruit Training Program.
All books and other training materials for all Town-mandated training shall become the property
of the employee upon completion of any course or training. The Town will endeavor to provide
lodging to all recruits at an area motel/hotel agreed upon by the Union and the Town. Within
reason, members may be required to share a room to offset costs. In the event that a motel/hotel
is unavailable or a member requests to stay at a Fire Station the Town may place that member in
a Fire Station that is agreed upon by the Chief and Union. The Town shall pay the cost of
lodging directly to the location without requiring the recruit to pay and be reimbursed.

Employees will be paid their straight time wages only for time spent at Recruit Training.

Members attending the Fire Academy Recruit Training Program shall submit receipts for meals
and mileage for reimbursement. Meal costs will be limited to the Towns approved daily limit.
Mileage will be paid at the Towns prevailing milage rate. Meals or items for meals may be
purchased at one time or spread throughout the day not to exceed the Towns daily limit for
meals.

The Union acknowledges the right of the Town to enter into a separate agreement between the
Town and an individual employee, outside of the scope of this contract, for the purpose of
recouping expenses the Town has incurred for lodging and other expenses up to $10,000.00
related to sending a new employee to the Fire Academy Recruit Training Program as set forth
below:

If an employee ends their employment with the Town or the Town terminates an employee with
cause. The stipend will be paid back to the Town as follows:
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Reimbursement schedule for all meals, mileage and lodging while attending the State Academy:
Within the first year after completion of the State Academy, 100%

Within the second year after completion of the State Academy, 75%

Within the third year after completion of the State Academy decrease by 1/12 of 50% (4.166%)
monthly:

-Within 1st month 50%
-Within 2nd month  45.83%
-Within 3rd month  41.66%
-Within 4th month  37.50%
-Within 5th month  33.33%
-Within 6th month  29.17%
-Within 7th month  25.00%
-Within 8th month  20.83%
-Within 9th month 16.67%
-Within 10th month 12.50%
-Within 11th month 8.33%
-Within 12th month 4.17%

Three or more years after completion of the State Academy: no reimbursement.

Section 4. Officer Training

All newly appointed officers, except those who have attended a comparable training program,
will be required to attend and pass the Massachusetts Fire Academy Fire Officer I and Fire
Officer II program. Attendees of said course will be allowed Town approved meal rates and
receive the Town’s prevailing rate per mile for travel. All books and other training materials
shall become the property of the employee upon completion of the training. Request to attend
this training will not be unreasonably refused.

Employees will be paid their straight time wages only for time spent at training that falls within
their normal 42 hours per week schedule.

Section 5. Paramedic Training

If an EMT is hired as a paramedic or granted the paramedic line item from the Town, the Town
will endeavour to make arrangements for the employee to attend required classes without the
need to use time off. The expectation is that hospital time will be scheduled during their time off.
Alternative work schedules can be made upon agreement between the Union and the Fire Chief.

If the Town, at its discretion, makes funds available to assist with the cost of paramedic
training/certification the senior most EMT shall be eligible for the full amount. Other
arrangements may be made upon agreement between the Union and the Fire Chief.

The Union acknowledges the right of the Town to enter into a separate agreement between the
Town and an individual employee, outside of the scope of this contract, for the purpose of
recouping expenses the Town has incurred for expenses up to $10,000.00 related to sending an
employee to become certified as a paramedic as set forth below:
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Within the first year after obtaining Massachusetts Paramedic Certification, 100%

Within the second year after obtaining Massachusetts Paramedic Certification, 75%

Within the third year after obtaining Massachusetts Paramedic Certification decrease by 1/12 of
50% (4.166%) monthly:

-Within 1st month  50%
-Within 2nd month  45.83%
-Within 3rd month  41.66%
-Within 4th month  37.50%
-Within 5th month  33.33%
-Within 6th month  29.17%
-Within 7th month  25.00%
-Within 8th month  20.83%
-Within 9th month  16.67%
-Within 10th month 12.50%
-Within 11th month 8.33%
-Within 12th month 4.17%

Three or more years after obtaining Massachusetts Paramedic Certification: no reimbursement.

Section 6. Position Descriptions

Management will create position descriptions with the assistance and agreement of the Union
membership. The positions to be included are Firefighter EMT, Firefighter/Paramedic,
Lieutenant, and Captain. When completed the position descriptions will be included in this
contract as “Appendix D”.

ARTICLE 6
SENIORITY

Section 1. Seniority: Vacation Picks

Seniority shall be defined as the length of service of an employee covered by this agreement on a
continuous basis with the Fire Department from the date of his/her initial full-time employment.
Seniority in this section will regulate and govern employees in the distribution of vacation picks.

Section 2. Seniority: Vacation Length and Longevity

Seniority shall be defined as the length of service of an employee covered by this Agreement on
a continuous basis with the Fire Department from the date of his/her initial full-time employment
in addition to all other full-time employment with the Town. Seniority, in this section, will
regulate length of vacation and longevity. The Town will prepare a contract seniority list and
post it on or before July 1st of each year.

Section 3. Probationary Period

All new employees will serve a twelve (12) month probationary period. The date of seniority will
relate back at the end of such probationary period to the date of their initial employment as
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defined above. During this probation period the probationary employee may be terminated with
or without cause.

Section 4. Suspension

Any suspension shall be deducted from the employees seniority. The deductions to seniority
shall be restored after one (1) year of the first day of suspension.

ARTICLE 7
UNION SECURITY CLAUSE

Pursuant to the provisions of Massachusetts General Laws, Chapter 180, Section 17A, Union
dues shall be deducted by the Town bi-weekly from the salary of each employee who voluntarily
executes and remits to the Town a form of Authorization for Payroll Deduction of Union Dues,
as found in “Appendix B".

Such authorization may be withdrawn by the employee giving at least thirty (30) days notice in
writing to the Town and by filing a copy thereof with the Treasurer of the Union.

Transmittal of said dues deducted shall be made to the Union Treasurer within seven (7) calendar
days after the month in which the dues are deducted provided that the Town Treasurer is satisfied
by such evidence as s/he may require, that the Union Treasurer has given to the Union a bond in
a form approved by the Commission of the Department of Revenue for the faithful performance
of his/her duties in a sum, and with surety, as are satisfactory to the Town Treasurer.

The Union agrees to indemnify the Town for damages and costs in complying with this article.

ARTICLE 8
AGENCY SERVICE FEE

In accordance with the provisions of Massachusetts General Laws, Chapter 150E, Section 12 as
amended, and the Rules and Regulations of the Massachusetts Labor Relations Commission, the
Town agrees that with the effective date of this Agreement, or thirty (30) days following the
commencement of employment, whichever is later, each employee who elects not to join or
maintain membership in the Union shall be required to pay as a condition of employment a fee to
the Union in the amount that is authorized by Section 12, Chapter 150E.

The Union agrees to indemnify the Town for damages and costs in complying with this article.

ARTICLE 9
WAGES

Wages shall be paid in accordance with “Appendix A" attached hereto and made part hereof.
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ARTICLE 10
EMPLOYEE GRIEVANCE PROCEDURES

The parties recognize that it is in the best interest of effective and harmonious performance of the
duties and responsibilities of the Fire Department for prompt and equitable disposition of any
grievance at the lowest organizational level possible under procedures of maximum informality
and flexibility. All grievances, as defined below, shall be processed in accordance with the
following procedure:

(A) Grievance Defined
A grievance shall be defined as a dispute or controversy between the Union or an
employee and the Town over a specific provision of this Agreement.

(B) Grievance Steps

Step 1 - The Union may take up a grievance with the Fire Chief within fifteen (15)
calendar days of the occurrence of the event giving rise to the grievance in an attempt to
resolve the grievance. This step shall be informal and confidential at all times.

Step 2 - If no agreement is reached in Step 1, the grievance may be presented in writing
to the Fire Chief within ten (10) calendar days after the presentation in Step 1. The
grievance shall contain:

¢ Name and classification of the employee

e Nature of the grievance and contact provision involved
e Steps taken to resolve the grievance informally

e Requested remedy

¢ Signature of the employee or employees involved

The Fire Chief shall have ten (10) calendar days to act on the grievance and his/her
answer shall be in writing. During this ten (10) calendar day period the Fire Chief, or
his/her designated representative, may meet again with the Union President or his/her
representative to discuss and try to resolve the grievance.

Step 3 - If the employee or Union are not satisfied with the answer given in Step 2 the
grievance may be submitted to the Town Administrator within ten (10) calendar days,
unless waived, after an answer in Step 2. the Town Administrator shall have ten (10)
calendar days to act on the grievance and his/her answer shall be in writing. During this
ten (10) calendar day period the Town Administrator may meet with the parties involved
to discuss and try to resolve the grievance.

Step 4 - If the employee or Union are not satisfied with the answer given in Step 3 the
grievance may be submitted to the Selectboard, unless waived, within ten (10) calendar
days after an answer in Step 3. The Selectboard shall consider it as soon as possible and
shall give its reply in writing within thirty (30) calendar days, unless waived, after receipt
of grievance.
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Suspension, Termination, Discharge

In the event of a suspension of four (4) shifts or greater, termination or discharge
(following the probationary period) an employee may submit a grievance at step four
within ten (10) working days of the written notice of the termination or discharge.

(D) Arbitration

(E)

If the grievance is not resolved by the answer of the Selectboard, as provided above, the
Union may within fifteen (15) calendar days after such answer, upon written notice given
to the Selectboard, submit the grievance to arbitration in accordance with the rules of the
American Arbitration Association. No dispute or controversy shall be subject for
arbitration unless it involves a dispute or controversy between the parties over a specific
provision of this Agreement. The arbitrator shall arrive at his/her decision solely upon the
facts, evidence, and contentions as presented by the parties during the arbitration
proceedings and shall be governed by the following:

Any disciplinary action or measure imposed upon an employee, other than probationary
may be processed as a grievance by the employee.

e The decision of the arbitrator shall be final and binding upon the parties hereto
except for review and confirmation as provided by Chapter 150C of the
Massachusetts General Laws.

o The expense of the arbitrator's services and the proceedings shall be borne equally
by the parties.

o The Arbitrator shall be without power or authority to make any decision or award
that violates the common or statutory law of the Commonwealth, or any rules and
regulations promulgated pursuant thereto.

e The Arbitrator shall be without power to add to or subtract from the terms of the
Agreement.

e The Arbitrator shall be without power or authority to render an award or decision
concerning any matter which is excluded from the Grievance and Arbitration
Procedure of this agreement.

Time Limits

If the Union fails to comply with any of the filing deadlines set forth in this article, its
grievance shall be waived with prejudice. If the Town fails to comply with any of the
response deadlines, it shall be considered a denial of the grievance and the Union may
proceed to the next step of the grievance procedure. The filing deadlines may be extended
by mutual agreement of the parties.

(See Appendix C for grievance forms)
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ARTICLE 11
HOURS OF WORK

Section 1. Hours of Work

The regular work schedule for employees shall be an average of forty-two (42) hours per week in
an eight (8) week cycle. There are five work schedules for employees:

One shall consist of one (1) twenty-four (24) hour day from 08:00 to 08:00, followed by two
twenty-four-hour days off (48 hours), and followed by one twenty-four hour day from 08:00 to
08:00, followed by four consecutive twenty-four hour days off (96 hours). For the purposes of
vacation, personal, sick, and other leaves, time off shall consist of twelve (12) hour shifts: (08:00
to 20:00 and 20:00 to 08:00)

The second shall consist of four (4) ten and a half (10.5) hour shifts from 07:30 to 18:00,
followed by three (3) twenty-four hour days off (72 hours) For the purposes of vacation,
personal, sick, and other leaves, time off shall consist of ten and a half (10.5) hour shifts.

The third shall consist of four (4) twelve (12) hour days from 08:00 to 20:00, followed by four
consecutive twenty-four hour days off (96 hours). For the purposes of vacation, personal, sick,
and other leaves, time off shall consist of twelve (12) hour shifts: (08:00 to 20:00)

The fourth shall consist of four (4) nine (9) hour days from 07:00 to 16:00 Monday through
Thursday, followed by one six (6) hour shift from 07:00 to 13:00 on Friday. Followed by two (2)
consecutive days off. For the purposes of vacation, personal, sick, and other leaves, time off shall
be deducted equal to actual hours taken off.

The fifth shall consist of four (4) eight and a half (8.5) hour days from 08:00 to 16:30 Monday
through Thursday and one (1) eight (8) hour day 08:00 to 14:00 on Friday. Followed by two (2)
consecutive days off. For the purposes of vacation, personal, sick, and other leaves, time off shall
be deducted equal to actual hours taken off.

All accrual of vacation, personal, sick, and other leaves shall be in accordance with the other
articles in the contract regardless of the shift the employee is assigned to. Time off will be
allowed to be taken in two (2) hour increments. Alternative schedules may be implemented upon
agreement of a majority of the employees and the Chief.

For determining the eight week cycle used to calculate the hours worked to achieve a 42 hour
weekly payroll average, the following shall apply:

When an agreed upon group change occurs, the eight week cycle shall start at the beginning of
the pay period (Thursday to Wednesday) that the changes take place in.

When an agreed upon shift change occurs from a 10.5 hour day shift to a 24 hour shift or a 24

hour shift to a 10.5 hour day shift the cycle shall start at the beginning of the pay period
(Thursday to Wednesday) that the changes take place in.
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When a member is terminated or resigns the eight week cycle shall not apply and the member
shall be paid for their actual scheduled hours completed over the two week payroll period with
overtime paid for hours worked in excess of 84 hours during the pay period.

If because of a group transfer an employee is scheduled to work forty-eight (48) consecutive
hours or, more than five (5) consecutive days, the department shall provide leave without loss of
pay or other benefits, of a minimum of one shift off equal to twenty-four (24) hours or ten and a
half (10.5) hours depending on the shift the members is assigned to at the commencement of the
transfer period to prevent the occurrence of the above-stated situations.

For a member entering the Massachusetts Fire Academy:

The Thursday before a member is to enter the Massachusetts Fire Academy, he/she shall be
designated to be on a special assignment and be taken off their regular shift. During the
member’s time in the Academy they shall be paid 42 hours weekly. Upon completion of the
Academy he/she shall be assigned back to a regular shift, starting after the close of the pay week
following their graduation. No hours shall be owed upon completion of the Academy. Members
shall not be eligible for overtime while on special assignment without the Fire Chief’s approval.

The Town shall provide a written statement on a monthly basis to each member of the bargaining
unit listing their available vacation time, sick time and personal time.

If the Town adjusts an employee’s submitted time sheet the Town shall notify the employee in
writing informing them of the changes and noting the reasons for the changes.

Section 2. Mandatory Time Off

If a Union member is scheduled to work their regular night shift prior to any department required
event including but not limited to PAT, paramedic exam, jury duty or academy orientation that
member shall be granted the night shift off with pay.

Section 3. Minimum Staffing

The Town shall attempt to maintain a minimum of four (4) floor staff personnel between October
1%t and May 15%. The Town shall attempt to maintain a minimum of five (5) floor staff personnel

between May 15" and September 30", The staffing certification between the four or five
members shall consist of at least two (2) paramedics and at least two (2) firefighters.
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ARTICLE 12
OVERTIME

Section 1. Pay Rate

Whenever any employee is requested or is ordered by the Chief or his/her designee to work in
excess of his/her regularly assigned work week or work schedule, the employee shall be paid at
the rate of one and one-half (1.5) times his/her hourly rate of pay, (the overtime rate) for work in
excess of his/her regularly assigned tour of duty. Hourly rate of pay for overtime purposes will
be calculated as follows: (base pay (as set forth in appendix A section 5) + longevity +
educational incentive payments)/2190 hours. (2190 hours is the amount of hours that a fire
fighter is regularly scheduled to work in a year (365 days/8 day work cycle = 45.63 work weeks
x 2 days x 24 hours = 2190 hours).

Section 2. Compensatory Time

Compensatory time off in lieu of overtime payments may be granted at a rate of one and one half
(1.5) times the hours worked. Time off taken under this provision shall be subject to the
approval of the Chief/or his/her designee or the Town Administrator. Non-approval shall be in
writing at the time of denial. This time off shall not exceed ninety-six (96) hours in any fiscal
year. Compensatory time can not be taken if it will cost the Town double time to fill the shift.
Employees must notify the Chief on or before May 1 of each fiscal year whether or not they shall
be using their compensatory time off or requesting that such accumulated time be paid at the rate
of time and one half for hours worked. Thus, all compensatory time off will be taken as either
time off or pay, at time and a half rates, prior to June 15 of each fiscal year.

Section 3. Filling Shifts

When the Town, in its discretion, decides to fill a vacant shift, the first four overtime
opportunities related to that vacancy shall be offered to eligible members of the bargaining unit.
From the fifth overtime opportunity until a total period of three weeks has elapsed, eligible
members of the bargaining unit shall be offered every other shift opportunity. For the purpose of
complying with this section reasonable effort shall be made to reach members of the bargaining
unit prior to going outside the bargaining unit. In cases of illnesses or injuries that exceed three
weeks, the Town may hire a qualified Firefighter/Paramedic or Firefighter/EMT to fill this
vacancy for the period of the illness or injury so long as the vacant shift is filled with a fire
fighter of equal or greater EMS certification.

Section 4. Shift Continuation

In the event that an employee is required to work overtime at the conclusion of a shift for any
reason including but not limited to remaining on duty to maintain minimum staffing levels, and
that overtime does not exceed fifteen minutes, the employee will not be compensated for that
overtime. If the employee works in excess of fifteen minutes, but, no more than thirty minutes,
the employee will be compensated for thirty (30) minutes of over-time. At the thirty (30) minute
mark the employee shall be compensated for one (1) hour of overtime. For all hours after the first
hour, he/she will be compensated for the full hour.
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Section 5. Pages

When a request is made for additional personnel for any type of non-group call or station
coverage, any available Union members may respond on the first request until the requested
amount of personnel is met. Staffing of ambulance runs will be determined by the Officer in
Charge of the shift or in their absence the senior paramedic on location.

Section 6. Off Duty Response

Whenever an employee is required or requested to return to work, that employee shall receive a
minimum of four (4) hours pay at the rate of time and one half. Once the four (4) hour minimum
has been reached, for all additional hours after the minimum for which the employee works, the
employee will receive a full hour’s pay at the rate of time and one half. This shall repeat until the
employee is released by the O.1.C.

In the event that an employee is called back to work after being released from a call by the
0.1.C., and prior to the expiration of the four-hour minimum the employee shall not receive a
second four-hour minimum but rather shall be paid a one-hour minimum. Once that one-hour
minimum has been reached the employee will receive another one-hour minimum. This
procedure shall repeat until the employee is again released from the call by the OIC.

In the event that an employee is called back to work one hour or less before the start of a
regularly scheduled shift the employee would receive one (1) hour at the time and one-half rate.

Section 7. On Call

If a member of the bargaining unit agrees to be available on pager for any reason, and for
anytime over and above the normal work schedule, the firefighter and or officer shall be paid
$10.00 per hour. If no member of the bargaining unit agrees to be on pager then the Town may
offer an on-call opportunity to a qualified firefighter paramedic and or officer who is a member
of the call department.

Section 8. Drills

Employees shall be compensated at the rate of time and one-half for attending drills that have
been scheduled and required by the Chief outside of the employee’s regularly scheduled work.
This includes drills, paramedic recertification classes, Pediatric Advanced Life Support and Pre-
Hospital Trauma Life Support classes, and the teaching of CPR and First Response courses.
Employees taking classes that are outside of the Town of Wellfleet will be allowed Town
approved meal rates, receive the prevailing rate per mile for travel and be compensated for travel
time to and from the training class. All books and other training materials shall become the
property of the employee upon completion of any course or training.

Section 9. Court Time

An employee who is required to attend Court on his/her off duty time in connection with work as
a firefighter in Wellfleet shall be paid for such time at the rate of time and one-half, with pay for
a minimum of three hours, from the time the employee is required to report to the Court House to
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the time he/she is dismissed. Employees shall receive the prevailing rate per mile for travel. Pay
for Court time shall be offset by any witness fees received.

Section 10. Staff Meetings

Employees who are not on duty will be paid at the time and one-half rate for required attendance
at staff meetings. Staff meetings will be held with the Chiefs approval.

Section 11. EMS Officer

Any member assigned the position of EMS Officer with the prior approval of the Fire Chief may
be granted up to six (6) hours per pay period at their overtime rate to complete necessary duties
of the position including, but not limited to, attending regional and state coordinator meetings,
maintaining the quality assurance program, developing training programs for individuals and the
full department, maintaining records for department and individuals for certification and
licensing and continuing educational training for the EMS Officer.

Section 12. Fire Inspector

Any member assigned the position of Fire Inspector with the prior approval of the Fire Chief
may be granted up to six (6) hours per pay period at their overtime rate to complete necessary
duties of the position including, but not limited to, commercial inspections, plan reviews,
department training classes, attending regional and state training meetings, licensing and
continuing educational training for the Fire Inspector.

Section 13. Minimums

A one (1) hour minimum will apply to all details, meetings, and drills once that one hour
minimum has been met and that time does not exceed fifteen minutes, the employee will not be
compensated for that overtime. If the employee works in excess of fifteen minutes, but, no more
than thirty minutes, the employee will be compensated for thirty (30) minutes of over-time. At
the thirty (30) minute mark the employee shall be compensated for one (1) hour of overtime. For
all hours after the second hour, he/she will be compensated for the full hour.
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ARTICLE 13
HOLIDAYS

All employees shall receive an additional shift pay for each of the following holidays and any
other holiday granted by the Selectboard to all other Town employees or any holidays passed by
the Massachusetts State Legislature in addition to their basic compensation:

New Year's Day Independence Day
Martin Luther King Day Labor Day
President's Day Columbus Day
Patriot's Day Veteran's Day
Memorial Day Thanksgiving Day
Juneteenth Christmas Day

This compensation shall be equal to twelve (12) hours straight pay or with the Chief s approval,
the employee may take a shift, twelve (12) hours, as compensation time off. Bargaining unit
members who are scheduled to work an overtime shift on a holiday shall be paid their double
time rate instead of their regular overtime rate. Employees who are called back for emergencies
on a holiday will receive double time.

ARTICLE 14
VACATION

Employees shall be granted vacation with pay in accordance with the following provisions:

Employee vacation time will be front loaded on July 1¥ of each year. An employee may carry
over no more than ninety-six (96) hours (two weeks) of vacation time into the next fiscal year.
For the purpose of employee separation and buyback, the employee will accrue the vacation time
monthly through the fiscal year. If an employee uses vacation time before it is accrued, and then
voluntarily terminates their employment excluding retirement, that employee must reimburse the
Town for unaccrued vacation time. In lieu of carrying over unused vacation time into the next
fiscal year an employee may elect to be paid straight time for accrued vacation time by
submitting a request in writing between May 15" and June 15™.

Employees will be able to carry over more than 96 hours the first fiscal year (07/01/2023 to
06/30/2024) of the contract, during the transtion to the new program.

For employees hired before March 1, 2011, vacation time will be as follows:

e Employee vacation time will be front loaded on July 1* of each year.

e Employees who have been employees by the Town less than the full preceding fiscal year
but greater than six months shall be granted forty-eight (48) hours of vacation with pay.

e Employees who have been employed by the Town for the entire preceding fiscal year
shall be granted ninety-six (96) hours of vacation with pay.

¢ Upon completion of continuous employment by the Town of five (5) fiscal years,
employees shall be granted one-hundred and forty-four (144) hours of vacation pay.
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e Upon completion of continuous employment by the Town of ten (10) fiscal years,
employees shall be granted one-hundred and ninety-two (192) hours of vacation pay.

e Upon completion of continuous employment by the Town of fifteen (15) fiscal years,
employees shall be granted two hundred and forty (240) hours of vacation pay.

e For employees hired after 1995 and upon completion of continuous employment by the
Town of twenty-five (25) fiscal years, employees shall be granted two hundred and
eighty-eight (288) hours of vacation pay. Employees hired prior to 1995 will be granted
two hundred and eighty-eight (288) hours of vacation pay upon completion of continuous
employment by the Town of twenty (20) fiscal years.

For employees hired on or after March 1, 2011, vacation time will be as follows:

e Employee vacation time will be front loaded on July 1% of each year.

e On their hire date new employees shall receive vacation time equal to the prorated
amount from their date of hire to June 30% of the current fiscal year not to exceed forty-
eight (48) hours.

e Employees who have been employed by the Town for less than five (5) fiscal years shall
be granted ninety-six (96) hours of vacation with pay.

¢ Upon completion of continuous employment by the Town of five (5) fiscal years,
employees shall be granted one-hundred and forty-four (144) hours of vacation pay.

e Upon completion of continuous employment by the Town of ten (10) fiscal years,
employees shall be granted one-hundred and ninety-two (192) hours of vacation pay.

e Upon completion of continuous employment by the Town of twenty (20) fiscal years,
employees shall be granted two hundred and forty (240) hours of vacation pay.

Single day vacation shifts must be approved by the Chief who shall have the right to approve or
reject this request within forty-eight (48) hours from the request. If the time requested is for
more than one (1) shift the Chief will have two weeks to approve or deny the request.

No vacation time off request shall be allowed to exceed forty-eight (48) hours per month from
May 15" to September 30™.

ARTICLE 15
SICK LEAVE

All employees shall be entitled to one and one quarter (1.25) days, fifteen (15) hours, of sick
leave per month to be earned from the date of their employment. The Department must be
notified at least one (1) hour prior to the start of any shift for which an employee wants to take
sick leave. Such sick leave shall be granted to any employee who is suffering from injury,
sickness, disability or appointment with a healthcare provider related thereto for which s/he does
not otherwise receive compensation from the Town. “Healthcare provider” is defined as : (1) a
licensed doctor of medicine or osteopathy; (2) a licensed podiatrist, dentist, clinical psychologist,
a licensed social worker, optometrist, nurse practitioner, nurse midwife or Christian Scientist
practitioner; or (3) a licensed chiropractor that is limited to the treatment of manual manipulation
of the spine to correct a sublaxtion as demonstrated by x-ray to exist. Such payment shall not
exceed the accumulated sick leave of the employee. If such sick leave allowance is not used in
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any particular year it may be accumulated up to a maximum of 120 days (1 day equals a 12 hour
shift). A doctor's certificate, at the expense of the Town, may be required by the Chief if an
employee is absent from work for three consecutive scheduled shifts or more at one time, or if
the Chief suspects the employee may be abusing his/her sick leave. The Chief or the Chief’s
designee may in their sole discretion, authorize the use of sick leave by an employee to care for
an immediate family member suffering from an illness or injury.

Sick leave may be utilized to take time off for qualifying FMLA events.

The Chief shall have the ability to place members on paid administrative leave based on
extenuating circumstances upon agreement between the Chief and the Union.

An employee who terminates employment by the Town through retirement, disability, or death,
shall be entitled to cash payment at his/her current rate of pay for 25% of his/her unused
accumulated sick leave credit after proper adjustments are made for the current calendar year.
Payment for members with years of service between one (1) and fifteen (15) years shall be
capped at $10,000.00, for members with sixteen (16) years of service and up, payment is capped
at $15,000.00. In the case of death the payment due hereunder shall be made to a surviving
spouse, designated beneficiary, or to the estate.

ARTICLE 16
INJURY LEAVE

Section 1. Right to Injury Leave

Whenever a firefighter is incapacitated for duty because of an injury sustained in the
performance of duty, without fault of his/her own, s/he shall be granted leave without loss of pay
for the period of such incapacity. Provided, however, that such leave shall be paid only to the
extent required by Massachusetts General Laws, Chapter 41, Section 111F, as amended from
time to time. All on the job injuries must be reported immediately, and in no case more than 24
hours after the incident.

Section 2. Disability Insurance

Employees shall be protected as to the rights granted to them by the provisions of Massachusetts
General Laws, Chapter 41, Section 100.

Section 3. Presumptions
The Employer shall recognize and apply the presumptions applicable to fire fighters as contained
in Chapter 32, Sections 94, 94A and 94B as interpreted and applied by PERAC, CRAB and the

courts in determining whether an employee’s incapacity for duty shall be classified as line of
duty pursuant to Chapter 41, Section 111F.
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ARTICLE 17
MATERNITY LEAVE

Whenever an employee becomes pregnant after her probationary period she shall furnish a
certificate from her physician stating the expected date of her delivery. While an employee may
take maternity leave without pay at any time after a diagnosis of her pregnancy is confirmed by
her physician in writing the Town may require written certification from her physician as to how
long before the employee should continue her regular work. All requests for maternity leaves of
absence shall be made in writing by the employee, to the Chief, at least three (3) weeks prior to
the desired date of leave. For maternity leave which does not exceed twelve (12) weeks, and up
to sixteen (16) weeks, and if the employee gives the Chief notice before the end of the twelve
(12) week maternity leave that she will return by the end of sixteen (16) weeks, and a physician
certifies that the employee needs the extra four (4) weeks for rehabilitation, the Town shall
reinstate the employee in her previous position with the same status, pay, and length of service
credit as of the date of her leave. For longer periods of leave, the Town shall reinstate the
employee in the first available opening for which she is qualified.

ARTICLE 18
JURY DUTY LEAVE

An employee required to serve on a jury, and thus having to be absent from his/her regular
duties, shall be paid the difference between his/her normal work shift wages and the money
received for his/her jury duty upon presentation to the Chief of a certified record of jury duty

pay.

ARTICLE 19
MILITARY RESERVE LEAVE

Any regular or regular part-time employee who is a member of the National Guard or other
military reserve and who is required to fulfill his/her military duty obligation by a tour of active
duty shall upon application be paid the difference between the compensation received from the
military pay, including allowances for meals and quarters, and the employee’s pay for normal
hours. This is limited to a period not to exceed (3) weeks per fiscal year.

If the employee’s National Guard or Reserve Unit is activated into federal service the employee
will be granted a leave of absence without pay. However, upon deactivation from such federal
service the employee will be entitled to reinstatement to his/her former position with the Town
without loss of seniority for time spent on active duty.

ARTICLE 20
BEREAVEMENT LEAVE

In the event of a death occurring in the immediate family of an employee he/she shall be granted
bereavement leave without loss of pay up to a maximum of (48) forty-eight hours. For the
purpose of this section, "immediate family" shall consist of a spouse, child or a stepchild,
parents, step-parents, parents-in law, grandparents, grandchildren, brother, sister, step-brother,
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and step-sister. At the discretion of the Chief or his/her designee and the Town Administrator,
an employee may be granted additional bereavement leave without loss of pay.

ARTICLE 21
PERSONAL DAYS

One day’s absence, twenty four (24) hours, with pay shall be granted to any employee,
immediately upon completion of probation, and each year on July 1st for the purpose of
transacting business of a personal nature which is difficult to transact during normal working
hours. Such leave must be requested in writing at least 48 hours prior to the dates selected,
except in cases of emergencies. The request must be submitted to the supervisor and/or
department head for approval. Requests for personal leave shall not be unreasonably refused,
withheld, or denied.

If a permanent full-time or permanent part-time employee does not utilize sick leave during any
consecutive six-month period the employee shall be granted (1) Earned Personal Day, twenty
four (24) hours, which may be taken according to the guidelines noted above. The six month
period shall start again once the Earned Personal Day is utilized. Inmediately upon completion
of probation, if an employee has not utilized sick leave during the prior consecutive six-month
period the employee shall be granted (1) Earned Personal Day. It shall be the responsibility of
the employee to request and confirm the Earned Personal Day with his/her supervisor and/or
department head.

Personal days and earned personal days are not cumulative. One personal day and one earned
personal day are allowed to be on the books at the same time.

ARTICLE 22
LEAVE OF ABSENCE

Employees, after twelve (12) months of employment, may for good and sufficient reason and
with approval by the Chief and the Town Administrator be granted a leave of absence without
pay for up to three (3) months. During such leave, such employee shall not be permitted to take
other employment. Group insurance may be continued as provided for in the contract but the
employee will not be eligible for holiday pay. One hundred percent (100%) of premium
expenses shall be paid by the employee.

ARTICLE 23
INSURANCE

All full-time employees shall be eligible to participate in the Town of Wellfleet health insurance
program. The Town will pay 65% of the health insurance premium for those program options
offered by the Town. In the event that a member wishes to decline group health insurance, the
Town will pay the employee 25% of the Town’s share of the least expensive plan which the
employee is entitled. Payment to eligible employees who decline participation in the Town’s
group health insurance plan will be made semi-annually on the last payroll in December and the
last payroll in June for the previous six months. Employees who have not been on the payroll for
the full prior six (months) will receive such payment on a pro-rated basis. Any employee who
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declines participation in the Town’s group health insurance plan must provide sufficient proof of
independent insurance coverage. If an employee’s employment with the Town ends during a
given fiscal year, he or she will receive their 25% payment on a pro-rated basis based upon his or
her period of employment for the Town during said fiscal year. The Town of Wellfleet shall
provide, at no cost to the employee, a $75,000.00 "In the Line of Duty" life insurance policy for
all members of the bargaining unit.

The Union agrees that the Town may eliminate the current Blue Cross/Blue Shield Master
Medical Plan during the open enrollment period for FY 2008 and will not be required to offer it
to employees again.

ARTICLE 24
SAFETY COMMITTEE

The Union and Town shall establish a Safety Committee of not more than two (2) members
which may meet with the Chief for a mutual exchange of opinions, ideas, and discussions,
concerning the safety and health conditions of the Department. Such meetings shall take place
periodically but at least one (1) every three (3) months upon the specific request of the Union or
the Town. A written agenda shall be required for each meeting. All recommendations shall be
forwarded to the Town Administrator.

ARTICLE 25
CLOTHING

Section 1. New Employees
The Town agrees to supply each new member of the Fire Department the following:

Item/Description Units Needed
5.11 Trousers or mutually approved equivalent (2 cargo pocket maximum.) 4
5.11 Polo Shirts, or mutually approved equivalent, w/dept logo 4 blue, 2 red. 6
T-shirts w/department logo. 4 blue, 2 red. 6
Reuben 1 red, 1 blue 2
DOT approved winter coat with detachable liner 1
Boots, leather 1
Belt 1
2
2
1
1
1

Badge (remove 07/01/2025)
Name Plates (remove 07/01/2025)
Hat (remove 07/01/2025)

Hat Badge (remove 07/01/2025)
Class A Uniform (add 7/1/2025)

Member’s must be off probation and have completed the MFA or an equivalent fire academy
approved by the Chief and the Union prior to receiving a Class A uniform.

Class A Uniform to be added July 1%, 2025.
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Section 2. Protective Gear

The Town shall replace the following protective gear, which has been issued to the employee,
upon the approval of the Chief that such gear is no longer fit for service.

Item/Description Units Needed
Fire turnout coat 1
Pair of fire turnout trousers
Helmet
Pair work gloves made of fire resistant materials
Hood
Pair of leather turnout boots
Set of brush fire gear
Handheld portable radio w/charger and remote microphone
Safety escape line w/carrying bag and carabineer
Survivor hand light and charger
Scott air mask w/speaker and storage bag
Pair of Extrication Gloves
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The Town shall comply with the standards of N.F.P.A. 1500.
Section 3. Fire Retardant Clothing

Fire retardant clothing shall be allowed. Fire retardant clothing shall be visually similar to
existing uniforms to maintain uniformity.

Section 4. Uniform Allowance

The Town shall make available for each employee, after successful completion of his/her
probationary period and one year of duty, a maximum of $400.00 for the purpose of replacing
and/or maintaining such items of clothing (as outlined in Section 1.) All unused money, at the
end of the fiscal year shall revert back to the Town. A uniform article destroyed or substantially
damage in the line of duty, other than from normal wear and tear, shall be replaced by the Town
at no cost to the employee. The uniform allowance shall increase by $100.00 July 1% of 2023,
2024, and 2025 to a total of $700.00.

ARTICLE 26
EXCHANGE OF DUTY

Upon approval of the Chief or his/her designee, all bargaining unit members may exchange
hours, tours, or days off, provided that it does not affect the cost or operation of the department.

ARTICLE 27
MILEAGE

Employees required to use their private vehicle for Fire Department purposes shall be
compensated at the Town's prevailing per mile rate.
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ARTICLE 28
TUITION REIMBURSEMENT/EDUCATIONAL INCENTIVE

Section 1. Tuition Reimbursment

The Town shall reimburse an employee for the cost of books, fees, and tuition, for any course or
training approved by the Chief. All books and supplies for all Town required or approved
education courses or training are the property of the employee.

Section 2. Educational Incentive

The Town shall compensate members working to obtain a higher level of education in the fields
of Firefighting or Emergency Medicine including but not limited to Nursing, Paramedicine,
Emergency Management, Health Science, Fire Science, Fire Technology, or Fire Administration.
The Chief and Union upon agreement shall be able to approve other educational courses of study
that relate to the fields of Firefighting or EMS. Any credit hours earned at an accredited school
that would be required to complete a degree shall be calculated at the hourly credit rate that the
school uses. Photocopies or online printed records of transcripts will be accepted.

The Town shall add to the members yearly base pay the educational incentive amount
corresponding to the table below. The educational incentive shall be added upon verification at
initial hire. Whenever there is any increase to credits or degrees the educational incentive will be
recalculated and added to the members base pay upon submission of proof of completion.
Members submitting valid degrees from accredited schools shall not be required to prove a
minimum number of credit hours. The incentive levels are not cumulative. All incentive
payments shall be included in the base rate for overtime calculations.

With the Chief’s approval training hours may be used for college courses.

All incentive payments shall continue to be included in the base rate for overtime calculations.

Incentive Pay
30 Degree credit hours $1,000.00
Associates Degree $2,000.00
Bachelor’s Degree $3,000.00
Master’s Degree $4,000.00

Each level of Incentive Pay shall increase by $400.00 on July 1%, 2024 and by $800.00 on July
1%, 2025

ARTICLE 29
NO STRIKES

It is understood and agreed that the services performed by the Town employees included in this
Agreement are essential to the public health, safety, and welfare. Therefore, the Union agrees on
behalf of itself and its members that it will not authorize, instigate, aid, condone, or engage in
any strike, work stoppage, or other action at any time, including upon termination of this
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Agreement, which will interrupt or interfere with the said service performed by the Town. No
employee shall cause or take part in any strike, work stoppage, or slowdown.

ARTICLE 30
STABILITY OF AGREEMENT

No amendment, alteration, or variation of the terms and provisions of this Agreement shall bind
the parties hereto unless made and executed in writing by parties hereto.

ARTICLE 31
TRAINING

The Town will offer sixty (60) hours each fiscal year to be used for the purpose of attending
training opportunities beyond department sponsored classes. The hours may also be utilized for
hospital time during Paramedic Training. Members will attend training during off-duty hours and
will be paid at their current daily straight time rate. Attendance will be on a voluntary basis.
Travel time for classes will be capped at two (2) hours per day and deducted from the 60 hours.
This article is exclusive of Article 12, Section 8. No mileage, tuition, meals or incidental
expenses shall be paid for voluntary training hours. These hours are not cumulative.

ARTICLE 32
PROMOTIONAL PROCESS

The Fire Chief shall start the process to create a promotional eligibility list within six months of
an anticipated promotional opening unless the current promotional list for the position is less
than two years old.

When a non-shift officer “EMS Officer” position is created, in order to fill future vacancies of
that position it shall be added to the promotional process below.

Qualifications for the positions of EMS Officer, Fire Inspector, Lieutenant, and Captain, shall be
agreed upon by the Union and the Chief before the start of the promotional process. Agreements
modifing the time on the department requirement shall require a separate agreement.

A promotional list for each of the positions of EMS Officer, Fire Inspector, Lieutenant, and
Captain will be established based on the grading of the elements of the promotional exam
process for the respective position.

If the grading process ranks two (2) or more employees as equal, then seniority shall be the
determining factor in their standing on the promotional list.

For the position of EMS Officer or Fire Inspector it is agreed that the Fire Chief may waive the

written exam portion of the interview process if less than four (4) employees apply for the
vacancy.
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Candidates for Fire Officer positions shall have a minumum of five (5) years of FF I/II
certification with at least three (3) of the years FF I/II Pro Board Certified or a recognized Pro
Board equivalent.

Any current full-time member of the Department who has completed five (5) years of service
within the Wellfleet Fire Department with minimum of three (3) as a full-time member or five
(5) years full-time fire service with another fire department in Barnstable County and at least
three (3) years full-time service in the Wellfleet Fire Department may be eligible to take the
promotional test. If the above criteria would adversely limit the list of eligible candidates, the
criteria can be modified upon agreement by the Union and the Chief.

A notice of promotional testing shall be posted on the Department bulletin board for a minimum
of ten days. The posting shall specify the qualifications required for the position, application
instructions, Chief’s interview, and a description of the testing process and grading procedure
and materials or editions needed for testing. A minimum of thirty days will be allowed for the
resume submission.

The Promotional process will consist of a Written Exam, an Oral Board review consisting of no
less than two Union Officers and a Chief’s interview.

The written promotional test shall be administrated by an independent recognized testing agency
agreed upon by the Union and the Fire Chief. The Town of Wellfleet shall provide all testing
materials free of charge to eligible candidates at least three months prior to the test date of the
written portion of the exam.

The interview process shall begin within two weeks of obtaining the written results. The
interview portions shall be completed within thirty days.

The written portion of the exam will constitute 40% of the final grade. The Oral Board Review
will constitute 50% of the final grade with the Chief’s interview making up the final 10%.

Candidates who pass all three portions of the test with a minimum cumulative grade of 70% shall
be considered as successfully passing the complete promotional process. All candidates may
schedule time with the Fire Chief or his designee to review their grades on each portion of the
test.

The Chief shall post the top four candidates with their scores on an eligibility list.

The Fire Chief shall review the promotion list and choose without prejudice the candidate the
he/she feels will best serve the department in that capacity from the top four candidates.

ARTICLE 33
LIGHT DUTY

Whenever a firefighter is incapacitated for duty because of an injury sustained in the
performance of duty, without fault of his/her own, s/he shall be granted leave without loss of pay
for the period of any such incapacity. Provided however, that such leave shall be paid only to the
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extent required by Massachusetts General Laws, Chapter 41, Section 111F, as amended from
time to time.

No such leave shall be continued beyond a total of thirty calendar (30) days in the event a
physician designated by the appointing authority determines that the firefighter is capable of
performing limited duties on either a full-time or less than full time basis subject only to the
provisions contained herein. The Chief may determine whether a position is available which the
employee is capable of performing, and the Chief in his/her sole discretion may or may not
assign him to fill the position. Assignments to limited duty tasks may be changed or terminated
at the discretion of the Chief subject only to the provisions contained here in. Firefighters will
not be involuntarily assigned to light duty prior to the expiration of thirty calendar days.

Light or limited duty tasks shall include:
Training

Fire Prevention

Inspections

Permitting

Investigative Assistance

Purchasing

Public Relations

General Clerical Work

Computer Operation

Supervision (applicable to supervisors only)
Other limited or light duty tasks agreed upon by the Chief and the Union

If the employee is determined by the physician designated by the appointing authority to be
capable of returning to limited or light duty and is assigned to same, and does not report, and has
not filed a timely appeal hereunder, his/her pay shall be discontinued and s/he shall be subject to
disciplinary action.

Appeals Process

In the event the individual firefighter's personal physician disagrees with the decision made by
the physician designated by the appointing authority, and believes that the firefighter is not
capable of returning to limited duty, the firefighter shall cause his/her physician to confer with
the physician designated by the appointing authority within ten (10) calendar days of the decision
by the physician designated by the appointing authority. A firefighter assigned to light duty,
notwithstanding the continuing disagreement of his/her personal physician after said conferral
with the physician designated by the appointing authority, shall have the right within fourteen
(14) calendar days after said conference to appeal to a third physician designated by the two
conferring doctors. During the pendency of any appeal the firefighter shall comply with the
direction of the Chief. The third physician shall render his/her decision within seven (7) calendar
days or as soon as practical thereafter. The decision of the third physician shall be final and
binding as to whether the firefighter is medically capable of being assigned limited or light duty
at that time.

If the firefighter is determined by the third physician to be capable of returning to limited or light
duty, and is assigned to same, and does not report for same, his/her pay shall be discontinued and
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s/he shall be subject to disciplinary action. Nothing herein however shall prevent the Chief from
having the firefighter subsequently reexamined at reasonable intervals, normally not less than
fourteen calendar days, to see if the firefighter has sufficiently recovered to commence light
duty. The cost of the appeals procedure, namely payment of the third physician, shall be paid by
the Town.

Nothing herein shall preclude any injured member from seeking retirement. Nor shall anything
herein preclude the Town of Wellfleet from involuntarily retiring members. Further, nothing
herein shall preclude an injured firefighter from seeking and obtaining treatment for said injury
from a physician of his/her choice. Nothing herein shall require, preclude, or limit the Chief’s
discretion regarding the granting or denying of a request from a firefighter out on sick leave to
work on limited or light duty; however, such assignments shall not be made involuntarily.

It is understood that assignments to light duty are temporary in nature and shall not extend
beyond the period of disability.

ARTICLE 34
WELLNESS PROGRAM

Employees will participate in a Wellness Program aimed at encouraging positive health habits,
assessing on a regular basis general fitness status, and providing information for sound health
decision-making.

On an annual basis employees will be administered tests for blood pressure screening, blood
cholesterol measurement, body composition measurement, and vital signs screening. In
conjunction with the screening procedures employees will also be provided with health
counseling. An employee's test results will be considered confidential and submitted only to the
employee.

The Town will make available at no cost to the employee annual testing for Hep A, Hep B, Hep
C, HIV, Lyme’s disease, and AIDS.

ARTICLE 35
MISCELLANEOUS

Section 1. Retention of Contractual Rights

The failure of the Town or the Union to insist, in any one or more incidents, upon performance
of any of the terms or conditions of this Agreement shall not be considered as a waiver or
relinquishment of the right of the Town or of the Union to future performance of any such term
or conditions. The obligations of the Union and the Town to such future performance shall
continue in full force and effect.

Section 2. Severability

If any provision of this Agreement, or any application of the Agreement to any employee
covered by the terms of this Agreement, shall be found contrary to law by a Court of competent
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and final jurisdiction, such provision or application shall have effect only to the extent permitted
by law. All other provisions or applications of this Contract shall continue in full force and
effect.

Should any provisions of this Agreement be deemed to be in conflict with any such laws, it may
become the subject matter of discussion by the parties hereto for the purpose of attempting to
negotiate a substitute provision in compliance with the requirement of such laws.

Section 3. Union Officers

The Union shall inform the Town and the Fire Chief in writing of any changes in the roster of
elected officers of the Union or Bargaining Committee.

Section 4. Personnel Files

Any employee shall have access at reasonable times to his/her own personnel file and shall have
the right to question and refute derogatory and/or damaging statements therein, and to file
rebuttal for inclusion in said personnel file.

Section 5. Use of Fire Station

The Town will allow the Union to use the Fire Station for Union business meetings provided that
the Union has obtained the permission for the meeting from the Fire Chief and that the Fire
Departments operations are not adversely effected by such meetings.

Section 6. Vaccination

The Town will make available to each employee proper vaccination against Hepatitis A,
Hepatitis B, and Lyme Disease.

The Town shall request that Cape Cod Hospital report to the Fire Department within one (1) hour
after discovery anytime that a patient brought in by ambulance has an infectious disease.

Section 7. Sick Leave Bank
Introduction:

The Sick Leave Bank (“SLB”) is a voluntary program for Town employees (full and part time).
The basic purpose of the Sick Leave Bank is to provide additional sick days to a contributing
employee for a serious, prolonged, extended illness situation. The Sick Leave Bank is available
only for the employee’s aforementioned illness. However, if an employee does not participate in
the SLB by contributing sick leave hours, he/she CANNOT benefit from it.

Program Details:

Solicitation for participation in the SLB program shall occur in June for the next fiscal year.
Unless an employee’s participation in a SLB is covered by his/her individual employment
agreement or a collective bargaining agreement, a participating employee shall contribute one-
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quarter (1/4) day of earned sick leave each month. The participating employee’s contribution
shall continue until the SLB contains deposits of three hundred (300) sick leave days. At that
point, all contributions of sick leave shall be suspended. If the SLB’s deposited sick leave days
then fall to one hundred fifty (150) or below, contributions shall resume as they existed before
the suspension. The Committee charged with operating the SLB may request that participating
employees make additional contributions of sick leave days if an unusual event occurs. New
hires or current employee joining or re-joining the SLB shall be exempt from any freeze for one
year from the time of their entrance into the program.

If a Town employee participates in the SLB during one Town fiscal year, but elects NOT to
participate in the next, NO sick leave days shall be returned to the employee. Once an
employee’s sick leave days enter the SLB, those sick leave hours can ONLY be used in the SLB
program.

SLB Committee:

The SLB program shall be administered by a SLB Committee. The Committee shall have five (5)
members. The members shall consist of: two (2) non-Union contract employees appointed by the
Town Administrator and three Union employees, one from the Wellfleet Employees Association
(WEA), one from the Wellfleet Permanent Firefighters Union, and the third from the Teamsters’
Union. A member of the SLB Committee may be removed from his/her position for non-
attendance at four (4) consecutive SLB Committee meetings, removal or retirement from Town
employment, or incapacity to serve. In the event that a member of the SLB committee is an
applicant requesting days from the SLB an alternate voting member will be chosen from that
individual’s representative group to serve as a voting member for their application.

Requests to use Sick Leave Hours from the SLB:

Any participating employee may make a confidential written request to receive sick leave hours
from the SLB. Such a request shall state the employee’s full name, Town employment position
and that the employee participates in the SLB. The request shall also provide an explanation
with sufficient detail concerning why the request is being made at this time. Sufficient detail, in
this context, means attaching appropriate medical documentation to support the claim in the
request. The complete request shall be submitted in an envelope marked CONFIDENTIAL SLB
REQUEST and submitted to the OFFICE OF THE TOWN ADMINISTRATOR. The Town
Administrator shall as quickly as possible convey the writing to the SLB Committee in a manner
that preserves the employee’s confidentiality. Any retained copies of the employee’s request
shall be kept at Town Hall in a locked file cabinet.

The SLB Committee shall meet as quickly as possible to consider the employee’s request. In
deciding whether to grant the employee’s request, the SLB Committee shall consider the
following:

(1) The doctors written determination addressing the request;

(2) The employee’s prior circumstances with available sick leave, the expected duration of
this health event, any documented abuse of sick leave, and any additional compelling
circumstances.
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The SLB Committee shall deny an application for sick leave hours when:

(1) The applicant is not a presently participating SLB employee;

(2) The applicant has not already exhausted all accumulated sick leave time and any other
available Paid leave (except for Vacation and Personal time);

(3) The applicant’s specific health event does not render him/her incapable of performing
his/her job;

The SLB Committee may in its sole discretion DENY an application when it finds any one of the
following to be true:

(1) The applicant has abused sick leave in the past;

(2) The applicant has not yet exhausted accumulated sick leave time and other available
Paid leave (except for Vacation and Personal time);

(3) The applicant has made previous granted applications to the SLB and this application
is deemed excessive; or

(4) Other just cause for denying the application exists.

(5) The applicant’s request is not supported by appropriate information.

Any initial grant of sick leave days by the SLB Committee to an applicant shall not exceed thirty
(30) days. An employee may make requests for additional sick leave days from the SLB in
accordance with the application process set out above. Any additional grants by the SLB
Committee of sick leave days may be made in increments of up to thirty (30) days. There is no
entitlement to such an additional grant and any such additional grant shall be solely within the
discretion of the SLB Committee. If an employee does not need to use the entire number of days
granted, he/she shall inform the Town Administrator in writing in an envelope marked as
detailed above. The Town Administrator shall retain such writing and have it placed in the
employee’s Personnel File and treat it as a confidential medical record. Any unused sick bank
time shall be returned to the bank.

All decisions of the SLB Commiittee shall be confidential and disclosed only to the limited extent
needed to effectuate a granting of sick leave bank days to the employee. Denials shall be made
only to the employee, members of the SLB Committee and the Town Administrator. Records of
grants and denials shall be provided to the Town Administrator who will have such records
maintained as confidential portions of the employee’s Personnel File.

ANY DECISION TO GRANT OR DENY AN APPLICANT’S REQUEST FOR SICK LEAVE
HOURS RESTS SOLELY WITHIN THE DISCRETION OF A MAJORITY VOTE OF THE
SLB COMMITTEE. THE DECISION IS FINAL AND CANNOT BE APPLEALED OR
CONTESTED IN ANY MANNER.
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EMPLOYEE ACKNOWLEDGMENT

I have received the Sick Leave Bank Program Information of the Town of Wellfleet and
understand that it is my responsibility to read the material and comply with all laws, policies and
procedures set forth therein. I understand that these documents are not an employment contract
and I understand that they can be changed or amended by the Town at any time with
notice, subject to any collective bargaining obligations. I give my permission to allow the
SLB Committee to view my medical information which I may need to provide in order to
adequately have my application evaluated and have a decision rendered.

I understand that if I have any questions or concerns about the information provided in the Sick
Leave Bank Program Information, it is my responsibility to request further information or
clarification.

The information herein are current as of this printing. The Town reserves the right to change,
modify, or amend all or part of any policy. Selectmen’s policies are identified specifically and
should be checked for updates before reliance upon any version.

Employee Name (Please print full name)

Signature of Employee Date Signed
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ARTICLE 36
DURATION OF AGREEMENT

This agreement shall become effective upon its execution and remain in effect up to and
including June 30, 2026.

ARTICLE 37
PERSONAL EFFECTS

The Town agrees to a maximum payout of up to $250.00 for all reasonable requests to replace
clothing and protective gear, eyeglasses, watches, and cell phones of a member of the bargaining
unit which may be damaged or destroyed in the line of said employee’s duty while on duty or
while said employee may be responding to, or returning from, a call to duty.

ARTICLE 38
DRUG AND ALCOHOL POLICY

To ensure a safe, healthful, and productive environment and to protect the general public and
comply with the Federal Drug Free Workplace Act the Town of Wellfleet adopts this policy. The
use or possession of alcohol while on duty shall be prohibited. The use, possession, solicitation
for or sale of narcotics or other illegal drugs or prescription medication without a prescription on
Town property is prohibited.

The Town has in place an Employee Assistance Program (EAP) and advises employees that they
may consult with the EAP regarding any possible substance issues. The EAP program is
confidential and the providers who work under that program are prepared to assist employees
and will not provide confidential treatment/ medical information to the Town.

It is the goal of this policy to prevent and rehabilitate rather, than terminate the employment of
workers who are abusing drugs or alcohol.

PROHIBITED CONDUCTED

THE FOLLOWING CONDUCT BY MEMBERS OF THE BARGAINING UNIT IS
PROHIBITED:

1. Unauthorized use, possession, manufacture, distribution, dispensation or sale of a controlled
substance without a valid prescription, illegally used drug, drug paraphernalia or alcohol on
Town property on Department business or Department vehicles or during working hours.

2. Being under the influence of an unauthorized controlled substance without a valid
prescription, illegally used drug or alcohol on Department property, Department business on
Department vehicles during working hours.

3. An employee shall not report for duty or remain on duty within four (4) hours of having

consumed alcohol. An employee shall not report for duty or remain on duty with an alcohol
concentration of 0.02 or greater.
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4. Refusing consent to testing or refusing to submit a breath test or urine sample for testing.
5. Failure to notify the Department of any conviction under any drug statute.
REFUSAL TO SUBMIT TO A TEST

An employee shall be considered to have refused to submit to a test under the policy when he or
she:

Fails to provide adequate breath for testing without a valid medical explanation after receiving
notice of the requirement to submit to a test;

Fails to provide a urine specimen for a controlled substance test without a valid medical
explanation after receiving notice of the requirement to test;

Fails to proceed to the testing/collection site immediately after being informed of the
requirement to be tested or leaves the site before the test is complete; or

Fails to follow the instructions of the collector/tester or complete the documents necessary to
complete the test.

DRUG TESTING

1. Whenever the Fire Chief, or, in his/her absence, the Deputy Fire Chief, has reasonable cause
to believe that, based on objective facts and/or direct observations, a firefighter may have
violated the Town’s prohibitions concerning the use of controlled substances, the Fire Chief or
the Deputy Fire Chief, after reporting to the Fire Station, may require the firefighter to submit to
a drug screening test for the presence of controlled substances.

The authority to order a firefighter to submit to a drug screening test shall not be delegated to any
other officer in the Fire Department.

Review

a. Notice of the order shall be given immediately to the firefighter, in writing, along with the
basis for the order.

b. The firefighter may initiate a review of the order by advising the Fire Chief or Deputy Chief,
in writing within 8 hours.

If a review is requested by the firefighter, the order shall be reviewed by a review committee.
This committee will be comprised of the Fire Chief or his designee, a firefighter duly designated
by the Union, and the Town Administrator or his designee. The order shall be reviewed by this
committee not more than thirty two (32) hours after the order to submit to a drug screening test
has been properly issued. The firefighter shall not be subjected to any drug screening tests during
this review period.

d. If the review committee concludes that the testing is warranted, then the firefighter shall
immediately, upon notification of the decision of the review committee, submit to such drug
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screening tests as described in further sections of this policy. The firefighter shall be given the
right to be accompanied by a Union representative.

e. If the review committee concludes that the testing is not warranted, then all records of the
order of the Fire Chief shall be destroyed and the firefighter shall not submit to such drug
screening tests. The decision of the review committee shall be binding and will not be subject to
the grievance and arbitration provisions of the collective bargaining agreement.

Reasonable suspicion includes but is not limited to:

Specific observations concerning the appearance, behavior, speech, or body odors of the
employee; observable phenomena such as direct observation of on-duty drug use or possession; a
pattern of abnormal conduct, erratic behavior, or deteriorating work performance (including but
not limited to: frequent absenteeism, excessive tardiness or frequent accidents not attributable to
other factors and which appear to be related to drug abuse.)

Conviction for drug related offenses.

2. The testing procedure shall be conducted by a facility/agency authorized by the Department of
Health and Human Services (DHHS) to conduct controlled substances testing under the
Department of Transportation Regulations. All tests shall be conducted in accordance with the
DOT Regulations (49 CFR Part 40) including but not limited to the right to have a split sample
tested .

3. A firefighter will be found to have positive drug screening results if metabolites are found that
are in excess of the metabolite levels found in 49 CFR 40.87 Volume 73, dated June 25, 2008
(Encl (1)).

4. On the first occasion of a positive finding of both the screening and confirmatory tests, or a
refusal to test the firefighter shall be relieved of duty and placed on accrued sick, compensation,
personal, and/or vacation leave. When a firefighter has exhausted his/her accrued sick,
compensation, personal, and/or vacation time, he/she will be placed in a non-pay status. The
firefighter shall remain on sick, compensation, personal, and/or vacation leave, or in a non-pay
status until he/she is evaluated by a certified substance abuse counselor and completes an
accredited substance abuse rehabilitation program or any other treatment as determined by the
counselor. The cost of such a program shall be covered by the firefighter's health insurance
program or the firefighter.

5. Discipline up to and including termination may result if the firefighter refuses to participate in
such a rehabilitation program.

6. Before a firefighter may return to duty, he/she will have to submit to a "return-to-duty drug
screening analysis". If the return-to-duty screening produces negative results, the firefighter may
return to full duty.

7. A second offense under the provisions of this policy MAY subject the firefighter to
termination from the Fire Department. Any disciplinary action taken under a second offense will
be subject to the grievance procedure.
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8. All records promulgated under this agreement shall be kept by the Fire Chief in a confidential

file separate from his/her personnel file. Only the Fire Chief, the Fire Department Administrative
Assistant (for clerical purposes only), the firefighter, or the firefighter's representative shall have

access to that file.

9. If any screening test or confirmatory test results in a negative finding, all of the records for the
test shall be destroyed and not further action taken against the firefighter concerning the test.

ALCOHOL TESTING

Whenever the Fire Chief, or, in his/her absence, the Deputy Fire Chief, has reasonable cause to

believe that, based on objective facts and/or direct observations, a firefighter may have violated
the Town’s prohibitions concerning the use of alcohol, the Fire Chief or the Deputy Fire Chief,

after the reporting to the Fire Station may require the firefighter to submit to a screening test for
the presence of alcohol.

The authority to order a firefighter to submit to an alcohol screening test shall not be delegated to
any other officer in the Fire Department.

Reasonable suspicion includes but is not limited to:

Specific observations concerning the appearance, behavior, speech, or body odors of the
employee; observable phenomena such as direct observation of on-duty alcohol use or
possession, a pattern of abnormal conduct, erratic behavior, or deteriorating work performance.

A firefighter is prohibited from reporting for duty or remaining on duty within four (4) hours of
having consumed alcohol. A firefighter is also prohibited from reporting for duty or remaining
on duty with an alcohol concentration of 0.02 or greater.

Alcohol testing is authorized under reasonable suspicion testing only when the observations are
made during, or just preceding, or just after the period of the work day that the firefighter is
required to be in compliance with the alcohol prohibitions.

1. The testing procedures shall be conducted by a facility/agency authorized to conduct breathe
tests under the DOT Regulations (49 CFR Part 40). All tests shall be conducted in accordance
with the DOT Regulations.

2. If the confirmatory test is positive, or there is a refusal to test, the firefighter shall be evaluated
by a certified alcohol abuse counselor and any recommended treatment must be adhered to as per
Section 4 and 5 of the Drug Testing Policy.

3. A second offense under the provisions of this policy may subject the firefighter to termination
from the Fire Department. Any disciplinary action taken under a second offense will be subject
to the grievance procedure.

End: (1) 49 CFR 40.87—Maximum Allowable Metabolite Limits

Subpart F - Drug Testing Laboratories
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§ 40.87 What are the cutoff concentrations for initial and confirmation tests?

(a) As a laboratory, you must use the cutoff concentrations displayed in the following table for
initial and confirmation drug tests. All cutoff concentrations are expressed in nanograms per
milliliter (ng/mL). The table follows:

Initial test analyte Initial test Confirmatory test Confirmatory test
cutoff! analyte cutoff concentration
Marijuana metabolites 50 THCA 15 ng/mL.
(THCA): ng/mL:
Cocaine metabolite 150 Benzoylecgonine 100 ng/mL.
(Benzoylecgonine) ng/mkL:
Codeine/ 2000 Codeine 2000 ng/mL.
Morphine ng/mL Morphine 2000 ng/mL.
Hydrocodone/ 300 Hydrocodone 100 ng/mL.
Hydromorphone ng/mL Hydromorphone 100 ng/mL.
Oxycodone/ 100 Oxycodone 100 ng/mL.
Oxymorphone ng/mL Oxymorphone 100 ng/mL.
6-Acetylmorphine 10 ng/mL 6-Acetylmorphine 10 ng/mL.
Phencyclidine 25 ng/mL Phencyclidine 25 ng/mL.
Amphetamine/ 500 Amphetamine 250 ng/mL.
Methamphetamine ng/mL Methamphetamine 250 ng/mL.
MDMA:/MDA: 500 MDMA 250 ng/mL.
ng/mL MDA 250 ng/mL.

1For grouped analytes (i.e., two or more analytes that are in the same drug class and have
the same initial test cutoff):

Immunoassay: The test must be calibrated with one analyte from the group identified
as the target analyte. The cross-reactivity of the immunoassay to the other analyte(s)
within the group must be 80 percent or greater; if not, separate immunoassays must
be used for the analytes within the group.

Alternate technology: Either one analyte or all analytes from the group must be used for
calibration, depending on the technology. At least one analyte within the group must have
a concentration equal to or greater than the initial test cutoff or, alternatively, the sum of
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the analytes present (i.e., equal to or greater than the laboratory’s validated limit of
guantification) must be equal to or greater than the initial test cutoff.

2An immunoassay must be calibrated with the target analyte, A-9-tetrahydrocannabinol-9-
carboxylic acid (THCA).

sAlternate technology (THCA and Benzoylecaonine): When using an alternate technology
initial test for the specific target analytes of THCA and Benzoylecgonine, the laboratory must
use the same cutoff for the initial and confirmatory tests (i.e., 15 ng/mL for THCA and
100ng/mL for Benzoylecgonine).

sMethylenedioxymethamphetamine (MDMA).

sMethylenedioxyamphetamine (MDA).

{b) On an initial drug test, you must report a result below the cutoff concentration as negative. If the
result is at or above the cutoff concentration, you must conduct a confirmation test.

{c) On a confirmation drug test, you must report a result below the cutoff concentration as negative and
a result at or above the cutoff concentration as confirmed positive.

{d) You must report quantitative values for morphine or codeine at 15,000 ng/mL, or above.

ARTICLE 39
ANNUAL CORI CHECKS

The Town of Wellfleet will notify the Union if any member has failed or refused to complete the
CORI request/authorization and provide a reasonable period of time (at least five days, extended
if the member is on an approved leave) for the Union to speak with the member.

The Town of Wellfleet will adhere to all legal requirements with respect to obtaining, reviewing
and storing CORI records. The Town of Wellfleet will provide the Union with the names and
titles of any individuals who have access to this information.

If a CORI report contains information that may impact a member’s employment, the Town of
Wellfleet will meet with the member to provide a copy of the CORI report and information on
how to correct any mistaken information contained therein. Prior to this meeting, the member
will be advised of his or her right to Union or legal representation at the meeting. After the
meeting, the member will have a reasonable period of time (at least two weeks) to notify the
Town of Wellfleet if he or she is taking steps to correct any inaccurate information and to
provide any mitigating information to the employer. The Town of Wellfleet agrees to take no
action on any allegedly inaccurate information within the CORI report until the member has
exhausted his or her efforts to correct it.

Any information in a CORI report that the Town of Wellfleet already knew or should have
known prior to receipt of the CORI report (e.g. pre-employment background check, the member
previously notified the Chief or Town, common knowledge at the department, etc.) may not be
the basis of discipline upon receipt of the CORI report.
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Any discipline based upon information contained in a CORI report must be consistent with the
parties’ CBA (including just cause and subject to grievance/arbitration).

Employees shall have access to their CORI reports upon request.

APPENDIX A
WAGES

Section 1. Longevity

Union Members after five years of employment shall be eligible for longevity payments. The
longevity payment shall be added into a member’s base salary for overtime calculations on July
1% of each year corresponding to their length of service in that fiscal year. Longevity shall be
paid on the first payroll following the anniversary date to those who qualify.

Payments starting at $400.00 on year five (5) and an additional payment added per year for each
subsequent year based on the following:

Additional payments of $75.00 for years 6-10
Additional payments of $100.00 for years 11-15
Additional payments of $125.00 for years 16-20
Additional payments of $175.00 for years 21+

Yearly payout includes the sum of prior years’ brackets.
For example:

Year 5 $400.00

Year 8 $675.00 = $400.00 + $225.00

Year 12 $975.00 = $400.00 + $375.00 + $200.00

Section 2. Private Details

Employees assigned to outside detail work by the Chief shall be paid at $60.00 per hour for all
such detail work. Detail work shall be offered on a rotational basis. Details shall be paid for four
(4) hours minimum. If members working on a private detail are required to stay past the agreed
upon end time of the detail, then they shall continue to receive the private detail rate in
accordance with the shift continuation policy in the contract.

The private detail rate will increase by $10.00 on July 1st, 2024 and on July 1st, 2025.
This section would not apply to Town funded details.
Section 3. Out of Grade Pay

If a firefighter is assigned by the Chief in writing to perform the duties of a Lieutenant then, after
four consecutive shifts of such service, he/she shall be compensated at a Lieutenants rate of pay
retroactive to the first hour of such service. If assigned from Lieutenant to Captain then after
four consecutive shifts of service, he/she shall be compensated at Captains rate of pay retroactive
to the first hour of service. If assigned from Captain to Deputy Chief/Chief Officer then, after
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four consecutive shifts of such service he/she shall be compensated at Chief Officer’s rate of pay
retroactive to the first hour of such service. If a firefighter is required to perform the duties of a
fire officer while working a scheduled shift for a period of two (2) hours or more they shall
receive one (1) extra hour of pay at their overtime rate for the first twelve hours and an additional
extra hour at their overtime rate for each additional twelve hour period.

Time served in an acting capacity shall count towards the appropriate pay step and be calculated
into the seniority of the officer position once they are officially appointed. While in an acting
capacity the member shall receive the appropriate pay step equal to time served in the position.
Section 4. Firefighter Safety Inspector

When a firefighter below the rank of Licutenant is assigned as the Town's Fire Safety Inspector
he/she shall be entitled to a $500.00 stipend, pro-rated, based on the duration of the assignment

in any given fiscal year.

Section 5. Wage Schedule

FY 2024 FY 2025 FY 2026
COLA 3.50% 3.50% 3.00%
Step 1 $59,068.63  $61,136.03 Step1 $62,970.12
Step 2 $61,431.38  $63,581.48 Step2 $65,488.92
Step 3 $63,888.63  $66,124.73  Step3 $68,108.48
Step 4 $66,444.18  $68,769.72  Step4 $70,832.82
Step 5 $69,101.94  $71,520.51 Step5 $73,666.13
Step 6 $71,866.02 $74,381.33 Step6 $76,612.77
Step 7 $74,740.66  $77,356,59 Step7 $79,677.28
Lieutenant Step 8 $82,864.38
Step 1 $77,730.29  $80,450.85 Step9 $85,350.31
Step 2 $80,062.20  $82,864.38  Step 10 $87,910.82
Step 3 $82,464.06  $85,350.31
Captain
Step 1 $86,548.49  $89,577.68  $92,265.01
Step 2 $89,144.94  $92,265.01  $95,032.96
Step 3 $91,819.29  $95,032.96  $97,883.95
Stipends
Firefighter =~ $1,500.00 $1,500.00 $1,750.00
EMT $4,000.00 $4,250.00 $ 4,500.00
A-EMT $5,250.00 $5,500.00 $ 6,000.00
Paramedic ~ $8,000.00 $9,000.00 $10,000.00

Captains will not be eligible for the Firefighter Stipend.
For members to be eligible to receive the Firefighter Stipend they shall be certified to Firefighter

I & 11 or certified to the current nationally accepted standard for Firefighting by an accredited
agency such as the Pro Board.
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Certification level stipends will be added to the appropriate step to determine an employee’s base
wage. Step advancement shall take place on an employee’s date of hire anniversary or date of
promotion anniversary, an employee’s base wage shall be adjusted at that time. Members shall
have their wage adjusted to the appropriate pay scale on July 1% correlating to their step.

Lt. Clark, Lt. Gelatt, and Lt. Gray will have their titles changed to Captain with a corresponding
change to Captain Step One on the pay scale on July 1%, 2024 (FY 25 the second year of the
contract). Lt. Kinshaw will have his title changed to Captain with a corresponding change to
Captain Step One on July 1%, 2025 (FY26 the third year of the contract). These are one-time title
changes all other promotional changes shall be conducted through the promotion process laid out
in the contract. Effective July 1 2025 the Lt. Steps will be reclassified as Step 8, 9, and 10. The
Captians will all advance a Captians Step on July 1* each year instead of their promotion date.
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APPENDIX B
AUTHORIZATION FOR PAYROLL DEDUCTION

By:

Last Name First Name Middle
To:

Employer Department
Effective:

I hereby request and authorize you to deduct from my earnings once each month an amount to
be established by the Union as dues. The amount deducted shall be paid to the Treasurer of the
Union.

The authorization shall continue for a period of one (1) year from the date hereof or until the
termination of the Agreement, whichever occurs first, and shall be automatically renewed for
successive periods of one (1) year unless written notice of revocation is given by me, to you, in
writing. Upon receipt thereof this authorization shall expire sixty (60) days thereafter.

Signed:

Date:
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APPENDIX C
GRIEVANCE FORM

GRIEVANCE PROCEDURE - STEP # 2
Name / Rank of Employee:

Incident Time and Date:

Contract Provision, Rule, Policy, Agreement, Etc. Involved:

Brief Description of Grievance:

Steps Taken to Resolve Informally:

Settlement Desired:

Submitted By (Employee): Date:
Submitted By (Union Rep.): Date:
Received By (Fire Chief): Date:

Action of Management Satisfactory? Yes No
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GRIEVANCE PROCEDURE - STEP #3
Received By (Town Administrator): Date:

Submitted By (Union Rep.): Date:

Copy of Town Administrators Written Reply Received and Attached: Date:

Action of the Town Administrator Satisfactory? Yes No

GRIEVANCE PROCEDURE - STEP # 4

Received By (Board of Selectmen, Chair): Date:

Submitted By (Union Rep.): Date:

Copy of Board of Selectmen’s Written Reply Received and Attached: Date:

Action of the Board of Selectmen Satisfactory? Yes No
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APPENDIX D
POSITION DESCRIPTIONS
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TOWN OF WELLFLEET WELLFLEET PERMANENT FIREFIGHTERS
SELECTBOARD ASSOCIATION, IAFF LOCAL 4342

DATE: DATE: 6//{//&09\3
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ARTICLE 1: RECOGNITION

The Town of Wellfleet hereby recognizes the Union as the sole and exclusive bargaining agent for the purpose of
collective bargaining with respect to wages, hours and other conditions of employment for all Supervisory
Personnel with the job titles set forth on Schedule A.

ARTICLE 2: DEFINITIONS
Employee: Any person who works for wages or salary in the service of the Town

Department Head: A town employee having direct supervision and control of a department.

Department: Any division or branch of the Town’s municipal service, whether it be under the direction and control
of an appointed or elected officer, or under a board, commission, committee, or other similar agency.

Disciplinary Action: Any personnel action resulting in a written warning, suspension, demotion, or termination.

Regular Full-Time Employee: A person in the service of the Town who fills a position for not less than the
regularly scheduled hours of work each week and who is engaged for a period of indefinite duration, or for a
stipulated period of one year or more, or for a stipulated portion of the year of more than 35 weeks.

Regular Part-Time Emplovee: A person in the service of the Town who works less than the regular schedule of
hours of work each week, whether working fewer hours per day or fewer days per week, but working a minimum
average of 20 hours per week; and further, who is engaged for a period of indefinite duration or for a stipulated
term of one year or more, and who works more than 35 weeks per year.

Regular Part-Time Fewer Than 20 hours Employee: A person in the service of the Town who works less than 20
hours per week, but who is engaged for a period of indefinite duration or for a stipulated term of one year or more,
and who works more than 35 weeks per year. Employees performing in positions falling into this category shall
not be eligible for benefits provided for Regular Full-Time and Regular Part-Time Employees, except as
specifically stated in this contract.

Continuous Employment: Uninterrupted employment except for authorized leaves of absence. If an employee
returns to employment with the town within five years of the date of termination of employment, that employee
will be entitled to reinstatement of benefits with credit for previous time worked.

ARTICLE 3: MANAGEMENT RIGHTS

Subsequent to the execution of this contract, the Town will continue to retain, whether exercised or not, all the
rights, power and authority it currently exercises under the General Laws of the Commonwealth of Massachusetts
and the Wellfleet Charter to solely manage the affairs of the Town and direct its workforce, except to the extent
that such rights, power and authority have been abridged, limited, or relinquished by the terms and provisions of
this Agreement. By way of example, but not limitation, management retains the following rights consistent with
G.L. c. 150E:

¢ to determine the mission, budget, and policy of the Town and its departments;
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e to determine the organization of the Town and its departments, the number of employees, the
work functions, and the technology of performing them;

e to determine the numbers, types, and grades, of positions or employees assigned to an
organizational unit, work project, or to any location, task, vehicle, building, station, or facility;

e to determine the methods, means, and personnel by which the Town’s operations are carried
out;

s to manage and direct employees of the Town and to discipline employees;

e to maintain and improve orderly procedures and the efficiency of operations;

e to layoff employees in the event of lack of work, funds, or under conditions where management
believes that continuation of such work would be less efficient, less productive, or less
economical;

e to assign employees to staff functions from time to time as the Town determines appropriate

e to take whatever actions may be necessary to carry out its responsibilities in situations of
emergency

¢ to enforce existing rules and regulations for the governance of the Town and its departments,
and to add to or modify such regulations as it deems appropriate.

e To conduct performance evaluations. Management will periodically review format and criteria
with input from WEA.

e To assign office work space as appropriate for maximum efficiency. The WEA will receive a
thirty (30) day notice of any proposed move of a WEA employee and be offered the opportunity
to discuss the move with Management.

¢ The Town Administrator may offer a matching employment offer that is within twelve percent
(12%) of the employee’s current compensation, to an existing employee who has received an
employment offer from another potential employer.

ARTICLE 4: EMPLOYEE RIGHTS AND REPRESENTATION
Section 1.

The Town agrees not to discharge, discriminate, interfere with, restrain or coerce any employee because of his’her
lawful exercise of the rights set forth in Section 2 of Chapter 150E of the General Laws.

Section 2.

The Town agrees that it will not discriminate against, interfere with or coerce against any employee because such
employee gives testimony, takes part in grievance procedures or hearings, negotiations or conferences for or on
behalf of the Union or any employee.

Section 3.

Employees are free to become or refrain from becoming members of the Union. Notwithstanding membership in
the Union, the Union agrees to represent fully all members of the bargaining unit.

Section 4.

In the event of a conflict between any provisions of this agreement and any Personnel Ordinance, Bylaw, Rule or
Regulation of the Town, the terms of the collective bargaining agreement shall prevail.
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Section 5. Notice to Union

The Town shall make every effort to submit written notice to the Union with the name, job title and the effective
date of actions affecting employees as follows:

Appointment of new employee

Promotion

Suspension

Termination by type (retirement, disability, involuntary with cause)

Authorized leave of absence

Authorized leaves of absence of more than one (1) month

R e

ARTICLE 5: NON-DISCRIMINATION

The Town and the Union agree that they will not discriminate against any employee on the basis of race, creed,
color, national or ethnic origin, gender, sexual preference, age, religion or marital status, political affiliation or
activity, and membership or non-membership in the Union.

ARTICLE 6: HIRING PRACTICES AND PROMOTIONS
Section 1. Postings, Hiring Practices and Probation

When a new position is created or a vacancy exists that the Town determines to fill, a notice will be posted in all
Town offices, wherever employees covered by this Agreement are employed, for a period of seven (7) calendar
days prior to the application deadline. Internal posting of the notice shall be the responsibility of the Union. The
job posting shall include the job title, salary range , a description of duties, the hours and days of work and the
location, the requisite qualifications for the position, the last date for filing applications and other relevant and
pertinent information.

All candidates meeting the minimum eligibility requirements for the position as determined by the Town, will be
considered based on their qualifications, ability, work history and relevant experience which the Town may
determine in its sole discretion

When a new employee is hired for a position within the Union, his/her salary will be within the salary range posted
for the position. Should a recommended candidate’s qualifications require compensation outside of the salary range
due to experience and current job market conditions, Management and the WEA shall negotiate the starting salary.
Such approvals shall not be unduly withheld by the union.

All new employees must submit to and pass a pre-employment fitness for duty physical examination. The Town
will arrange and pay for the examination.

When a new employee is hired for a position within the Union, he/she will be employed on a probationary basis
for one year following his/her initial date of hire. A terminated probationary employee is not entitled to file a
grievance; termination with notice is all that is required.

Section 2. Promotion and Seniority Defined

a) A promotion shall mean advancement to a different job title with higher pay.
b) Seniority shall mean the length of continuous employment with the Town.



Section 3. Selection

The Town of Wellfleet is committed to a policy of hiring and promoting from within whenever possible. While
selection for appointments and promotions shall be based on qualifications, seniority shall also be considered as a
factor. In selecting among qualified applicants for appointments and promotions, employees with the greatest
seniority shall be given preference over equally qualified applicants with lesser seniority.

Section 4. Reclassification

Any bargaining unit member whose duties change substantially and materially change during the life of this
agreement may file a request for reclassification with the Town Administrator. The Town Administrator or his/her
designee shall review the reclassification request and issue a written decision within 90 days of the request. If the
reclassification request is denied, the Union may submit the matter to the Board of Selectmen in accordance with
Step 3 of the Grievance Procedure, and the decision of the Board shall be final and not subject to Arbitration.

ARTICLE 7: DISCIPLINE POLICY

Employees may during the period of employment be disciplined for cause, including but not limited to:
unsatisfactory job performance or attendance; and, violation of Town policies or regulations. The following steps
shall be taken in the event that disciplinary action is deemed necessary.

1) Oral Reprimand. The Town Administrator, a Department Head or a supervisor may issue an oral
warning to an employee. An oral reprimand shall be noted in the employee’s personnel file.

2) Written Reprimand. The Town Administrator or a Department Head may issue a written warning. A
copy of the written warning shall be placed in the employee’s personnel file and carry a specified period
in which the behavior shall be improved.

3) Suspension — short term. An employee may be suspended for up to five days without pay with just
cause. Suspension may be in lieu of oral reprimand and written reprimand and may be effective
immediately. Within 48 hours of the effective date of suspension, the employee will be provided with
a written notice stating the reason for it, the length of the suspension, and the date the employee will
return to work.

4) Suspension — long term. An employee may be suspended for up to ten days without pay with just
cause. Suspension may be in lieu of oral reprimand and written reprimand and may be effective
immediately. Within 48 hours of the effective date of suspension, the employee will be provided with
a written notice stating the reason for it, the length of the suspension, and the date the employee will
return to work.

5) Discharge. An employee may be discharged for just cause. The Town Administrator shall provide the
employee with a written notice of discharge stating the reason for it and the effective date of the
discharge.

The Town and Union acknowledge that application of the progressive discipline steps outlined above may not be
appropriate in all instances. Based on the seriousness of the employee’s misconduct, it is understood that the Town
may take disciplinary action, up to and including termination, without proceeding through these disciplinary steps.
It is also understood that it may be appropriate under some circumstances to impose a lesser form of discipline
than is called for under the disciplinary steps.



Employee rights

1) Employees have the right to challenge disciplinary action as it arises and to request a plan for
remediation, if warranted. All disciplinary action is subject to grievance and arbitration procedures as
set forth in this agreement.

2) Oral and written reprimands shall be removed from employee files after a period of two years if no
additional infractions have occurred.

ARTICLE 8: GRIEVANCE AND ARBITRATION PROCEDURES

The parties recognize that it is in the best interest of effective and harmonious performance of duties and
responsibilities for prompt and equitable disposition of any grievance at the lowest organizational level possible
under procedures of maximum informality and flexibility. All grievances, as defined below, shall be processed in
accordance with the following procedure.

Grievance defined: A grievance shall be defined as a dispute over the interpretation or application of the express
terms of this agreement.

Step 1. An employee or the Union may take up a grievance with the employee’s Department Head, if applicable,
within 14 calendar days of the occurrence of the event giving rise to the grievance in an attempt to resolve the
grievance.

Step 2. If issues are not resolved in Step 1, the employee or the Union may present a grievance in writing to the
Town Administrator or designee within 14 calendar days after the occurrence of the event giving rise to the
grievance. The grievance shall contain:

Name and classification of the employee

Nature of the grievance

Steps taken to resolve the grievance informally
Requested remedy

Signature of the employee or employees involved.
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The Town Administrator or designee shall have 14 calendar days to act on the grievance and his/her answer shall
be in writing. During this 14 calendar day period, the Town Administrator or designee may meet with the parties
involved to discuss and try to resolve the grievance. If the grievant is a Department Head and the immediate
supervisor is the Town Administrator, the employee shall skip Step 2 and immediately follow procedures set forth
in Step 3 below.

Step 3. If the employee is not satisfied with the answer given in Step 3, the grievance may be submitted to the
Board of Selectmen within 14 calendar days after the answer in Step 2. The Board of Selectmen shall consider it
as soon as possible and shall give its reply in writing within 30 calendar days after receipt of the grievance.

Termination or Discharge. In the event of a termination or discharge (following the probationary period) an
employee may submit a grievance at Step 3 within 14 calendar days of the written notice of the termination or
discharge.

Arbitration. If the grievance is not resolved by the answer of the Board of Selectmen, as provided above, the
Union may within 21 calendar days after such answer, upon written notice given to the Board of Selectmen, submit
the grievance to arbitration in accordance with the rules of the American Arbitration Association. The arbitrator



shall render a decision based solely upon the facts, evidence and contentions as presented by the parties during the
arbitration proceedings and shall be governed by the following:

1. The decision of the arbitrator shall be final and binding upon the parties hereto except for review and
confirmation as provided by Chapter 150C of the General Laws.

2. The expense of the arbitrator’s services and the proceedings shall be borne equally by the parties
involved.

3. The arbitrator shall be without power or authority to make any decision or award that violates the
common law or statutory law of the Commonwealth or any rules and regulations promulgated pursuant
thereto.

4. The arbitrator shall be without power to add or to subtract from the terms of the Agreement.

5. The arbitrator shall be without power or authority to render an award or decision concerning any matter
that is excluded from the Grievance and Arbitration Procedure of this Agreement.

Time Limits. If the Town does not issue a written response to a grievance within the time provided in the
agreement, it shall be considered a denial of the grievance and the Union or the employee may proceed to the next
step of the grievance procedure. If the Union fails to timely file a grievance at step 1, or fails to timely process a
grievance at any step of the grievance procedure after a written decision has been issued, the grievance shall be
waived with prejudice. The filing deadlines may be extended by mutual written agreement of the parties.

Settlement Authority. Although the parties agree that it may be mutually beneficial to attempt to resolve their
disputes at the earliest stages of the grievance process, the resolution of any grievance prior to Step 3 is subject to
the Town Administrator’s approval and absent such approval, the disposition shall not be binding on the Town.

ARTICLE 9: PERSONNEL RECORDS

An employee may review his or her personnel record during regular business hours within five business days of
his or her request and may obtain a copy of his or her personnel file within five business days of the submission of
a written request to the office of the Town Administrator. Personnel records shall be defined in accordance with
G.L. c. 149, §52C. No information from an employee’s personnel record, other than a simple verification of
employment, shall be released without the written consent of the employee to the extent allowed by law.

An employee shall have the right to place a written reply in his/her file to all complaints, reprimands or any other
material derogatory or disciplinary in nature, and have it attached to said material. The employee will be shown
such material to review and initial prior to its being placed in the file. The purpose of the initials is not to imply
acceptance of said material but only to indicate that the employee has reviewed the information.

Where there is disagreement with any information contained in a personnel record, removal or correction of such
information may be mutually agreed upon by the Town and the employee. If an agreement is not reached, the
employee may submit a written statement explaining his/her position, which shall thereupon be contained therein
and shall become a part of the employee’s personnel record. The statement shall be included whenever information
is sent to a third party, as long as the original material responded to be retained.

ARTICLE 10: REGULAR WORK WEEK

Work schedule shall consist of 5 days of in-person work schedule according to hours set by the
Town Administrator or through his/her designee. Special consideration for work schedule shall be at
the discretion of the Town Administrator and shall be reviewed and approved for a term no longer
than one year.



ARTICLE 11: FLEX TIME

Department Heads and other members of Unit A who are required to work outside of their normal work hours shall
be permitted to adjust their work schedules as set forth below, although it is understood that Unit A members may
be required from time to time to exceed their regular working hours so as to sufficiently complete their duties and
responsibilities.

Employees will be allowed to use flex time subject to the following conditions:

(a) Flex time: hour for hour adjustment in an employee’s schedule. For example, coming in two hours
late in the morning after a two-hour night meeting. Flex time can be taken at the discretion of the
Department Head. Use of flex time requires approval by the Department Head.

b) Flex time must be used within 14 days of when it is accumulated or it will be lost.
(©) Flex time can be used between 8:00 a.m. and 4:00 p.m. only if there is sufficient office coverage.

(d)  Employees will notify the office of the Town Administrator by email or by telephone prior to being
away from their office during regular business hours.

ARTICLE 12: HOLIDAYS

All regular full-time and regular part-time employees normally scheduled to work on one of the following holidays
shall be given the day off with pay.

New Year’s Day

Martin Luther King Day
President’s Day

Patriots Day

Memorial Day
Juneteenth
Independence Day
Labor Day

Columbus Day
Veterans Day
Thanksgiving Day
Friday after Thanksgiving
Christmas Day

Whenever a holiday falls on a Saturday, it will be observed on the Friday immediately prior to that Saturday and
when a holiday falls on a Sunday, it will be observed on the Monday immediately following that Sunday. Any
employee who is required to work on a given holiday will be compensated at the rate of double time. This includes
employees who work on a call-out basis, such as the dog officer and inspectors.

Vacation days may be taken immediately before and/or after holidays, with approval from the employee’s
supervisor.

A paid holiday falling within a vacation period will not be charged to vacation leave.
If an employee uses sick time the day before or day following a scheduled holiday, the Town may require the

employee to produce a medical certificate verifying illness prior to the payment of holiday pay. The Town will
pay the cost of the certificate.



Regular part time employees shall receive holiday pay based on the average number of hours worked in a day
according to their schedule.

ARTICLE 13: VACATION
In accordance with the following rules and regulations, all regular full-time and regular part-time employees are
entitled to annual vacations.

Vacation days shall accrue monthly and be credited annually on the employee’s annual date of hire
according to the following schedule:

Years of Service ion Time All
0 up to six months None

Six months to ten years 15 days

Ten years up to fifteen years 20 days

Fifteen years and over 25 days

Employees who have earned 30 days of vacation by June 30, 2023, will be entitled to
the 30 days per year until they resign or retire.

Vacations must be taken in the anniversary year earned. Exceptions to this rule must be approved
in writing by the Department Head. No more than two weeks of earned vacation may be carried
over on an employee’s anniversary date. When a conflict in requests for vacation time arises,
seniority shall prevail for no more than two weeks per year. The Town Administrator or his
designee will approve and schedule vacations. Requests for vacation time shall not be
unreasonably refused, withheld or denied.

Vacation Buyback: Any employee eligible for more than three weeks vacation time may elect in
lieu of time off to be paid for up to four weeks of vacation time or such lesser amount of vacation
time as will leave the employee with not less than two weeks of remaining vacation time. Requests
must be submitted prior to March 1% or if unforeseen circumstances arise employees may request
vacation buyback with approval from the Town Administrator outside of the March 1 deadline.

Any employee leaving the service of the Town shall be compensated at his/her current rate of pay
for vacation time earned but not taken.

Upon the death of an employee who is eligible for vacations under this article, payment shall be
made to his/her estate.

ARTICLE 14: SICK LEAVE
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Section 1. Sick leave shall be defined as any absence due to the employee’s injury, illness, or
appointment with a doctor or other medical professional.

Section 2. All permanent full-time and permanent part-time employees will accrue and be entitled
to use sick leave on the following basis:

a) Regular full-time and part-time employees earn sick leave on the basis of one and one-quarter
(1-Y4) days for each full month of continuous employment or a total of fifteen (15) days per
year. Part-time employees’ and part-time less than 20-hour employees’ days are based on the
average number of hours worked in a day according to their regular schedule.

b) Sick leave credits for full-time employees may be allowed to accumulate to a maximum of 150
days. Sick leave credits for permanent part-time employees may be allowed to accumulate to
a maximum of 150 equivalent days.

¢) Any employee who terminates employment through retirement under G.L. Chapter 32 or death
shall be entitled to cash payment at his/her current rate of pay for 25% of his/her unused
accumulated sick leave up to 120 days. In case of death, the payment due hereunder shall be
made to a surviving spouse, or to a designated beneficiary or to the estate.

d) An employee who has scheduled a sick day on a day when non-essential employees are
excused from work will be permitted to change the sick day to an excused absence.

Section 3. After an employee has been absent for sickness or injury for five (5) consecutive days
or more, the Town may require the employee to submit adequate medical evidence from the
employee’s treating physician to support the need for the sick time and clearing the employee to
return to work.

Section 4. The Department Head or his designee must be notified by the employee regarding the
employee’s absence as soon as possible, but in no event, later than one (1) hour after the beginning
of the employee’s workday.

Section 5. In the event the Town reasonably determines that an employee has abused sick leave,
the Town, through the Town Administrator or through a Department Head with the approval of
the Town Administrator, may disallow sick leave and/or may discipline an employee according to
the provisions set forth in this agreement. Such an employee has recourse to the grievance
procedures described above in Article VIII.

Section 6. An employee may have the option to apply accrued vacation time to sick leave in cases
of prolonged illness.

Section 7. Employees may use up to five (5) sick days per year in increments of not less than 2
hours to care for a member of an employee’s household or immediate family or an elderly relative.
Requests to care for any other individuals shall require the approval of the Town Administrator
which shall not be unreasonably withheld.
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Section 8. The Sick Leave Bank (SLB) is a voluntary program for Town employees (full and part
time). The basic purpose of the Sick Leave Bank is to provide additional sick days to a contributing
employee for a serious, prolonged, extended illness situation. The Sick Leave Bank is available
only for employee’s illness. However, if an employee does not participate in the SLB by
contributing sick leave hours, he/she cannot benefit from it.

Program Details:

Solicitation for participation in the SLB program shall occur in June for the next fiscal year. Unless
an employee’s participation in a SLB is covered by his/her individual employment agreement or a
collective bargaining agreement, a participating employee shall contribute one quarter (1/4) day
of earned sick leave each month. The participating employee’s contribution shall continue until
the SLB contain